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(wi *fcmrtt git ®ti grr) vtttw TOgtn: fe narmtrt rra tot) M to ntfafagt wrtoi rfk wftnjrorrti 

Statutory Orders and Notifications issued by the Ministries of the Government of Indie 

(other than the Ministry of D;feace) 


fafvr, nrpr TOtr totoJ) TO 7 ! mto.t 

(f4"sr ^>T«f ft 1 fl.tr) 

*r^rr 

flf fro# 2 ■sv^rrf, 1984 

TO» TOo 2310.—TTTOtsf fflflfl, 19 5 0 % fTOfl, 
6 % TOUPTO A TOTOR TOfUTO^r 3m TO tJTTO Tf 
TO# P % TOt RTOJTO TOT, "TOW?, toTRTOIT, 7^, 
faR WR TOT, JTofTTOT, +H+HI-700033 % ITT 

srfawV Tit tor fTOR % from 4 % tour vv 
totor tr tor % fro frorr tort P fr tot tt" ft h j ~ toto 
tit R stortr rtr % fro* Rte# % m it from 
fffTTO ->t I 11 , I 

2 m 5#pr # Rte# % m ir frofar to 

fapvfV tft TOT 7 " TO TO TOT TR ^TOTO TO TOTTO %■ TOTTO 
fro % fltTO fTOfaR m R TO TOR RTO TOTO I 

[R° 5 ( 4 8) /8 4-TOTo] 


MINISTRY OF LAW, JUSTICE Sc CO. AFFAIRS 
(Department of Legal Affairs) 

NOTICE 

New Delhi, the 2nd July, 1984 

S.O. 2310.—Notice is hereby given by the Com patent 
Authority m pursuance of rule ft of the Not/ies Rules, 19J6, 
lhat application has been made to the said Authority, under 
rule 4 of the said Rules, by Shrl Sukumflr Ghoph Advocate, 
‘Kanakalaya’, 7A, Prince Anwar Shah Lane, ToUygungev 
Calcutta-700033 for appointment as a Notary to pract’se in 
Alii pore Judge’s Court 

2. Any objection to the appointment of the said person 
as a Notary may be sbmitted in writing to the undersigned 
within fouttecn days of the publication of this Notice, 

[No. F. J(48)/84-Judl,J 


frorfl, 5TORif, I 984 

TOTOo 2311-'—TOTTfa fflflR. 195« % faflR « 
TO if K4TR 51 fRTOT# STTO TO? fTOTT # TO# 


444 G1/84—| 
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fi# *F?r$'raf, ^/ 41 

ST; f-T, HX fc^fl-2 7 % Riftmft TT gTT fhVR % 

faffR 4 % kftTfa Tft VfTSTT S?T ajTer % fa'T 

f$wr smrr £ f% farm if me ft t^'t % faT 
f ffgw ftrrr ^tt ( 

2. tjtt strffrf !?fr trtI % f fa^jfw tt 
fast ft ttit jfrr m€vr tt ^htt y rttuh % 
fk? fc-f % vftqT farfe ^Tf ft: ttet ■rtt i 

[fo 5( 50)/84-mro] , 

f^ 0 to F.ffirT^r 

New Delhi, the 5th July, 1984 
NOTICE 

S.O. 2311.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Indcr Mohan Malho- 
tra. Advocate AD/41, Tagore Garden, New Delhi-27 for 
appointment as Notary to practice in Delhi, 

-2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F, J(J0)/84-Judl.J 
S. GOOPTU, Competent Authority 


ffarqa 

(^rftfT fty snuTOrfr ?hjtt fauR) 

•T^ ffeff, 5 TpTTf, 19 84 

TTo^TTo 2312 :—ttttp:, fy Jjffrn 

f%T, 1973 ( 1974 TT 2) ff HTTT 24 TJ<T- 
fTTTT (8) 5TTT JFFT HTfaRpff TT 5Rfl WXt grr, 
% efft JrfffkFF, ft T)I| ¥q < 
f%$ ft, vrrra - f fanft ff tt^t tt tkr tt^t 
f, krrft gffw srnr f mTJpm mr ^tf frftr 
sttt 5«nfffT fwmr mrrFmrf f fceft fapfnr qfro 
fxrrT'T 3TO fffrr rtTOt % fk T^rffarq tt kpffar 
mFTFTtfr f 3T RTfTft f TcT"T ?rf ^Tvft srffaff, 
'JTffaTTt TT ’ft-tf fTOff f WHPHH f fcpl[ ftrpT 
fair ?rfffT5TT ffhTT TT^T % I 

[fwr 2 2 5/16/ 8 4-TToff o«Vo-Il} 

MINISTRY OF HOME AFFAIRS 
(Department of Personnel and Administrative Reforms) 
New Delhi, the 5th July, 1984 

S.O. 2312.—In exercise of the powers conferred by sub¬ 
section ( 8 ) of section 24 of the Code of Grimnal Procedure, 
1973 (2 of 1974) the CentraI_Government heteby appo'nts 
Shri Rameshwar Singh, Public Prosecuter of the Central 
Bureau- of Investigation, as Special Public Prosecutor for 
the conduct of cases instituted by Delhi Special Police Es¬ 
tablishment in trial courts, and appeals, revisions or other 
matters arising out of these cases in revAjonal or appellate 


courts, established by 'Law in any State or Union Territory of 
India to which the provisions of the aforesaid section apply. 

[No. 225/16/84-AVD.II] 


Hi fTOft, 8 TFTf, 1934 

Frfsr 


Yfo y„*r° 23 13 - - fcmr fern qfw p«r mri ^far- 
fatTR 1946 ( 1946 TT 25) Tt tj T T 6 T Tfen 
OTTT 5 ft TTOT 7 T ( 1 ) g r, SjTvy UTfaTO 73 MITNT 
«PT% gF, sfTJf *ffc TarTi^ tTTinv ft ’7,-fFf L f *T, 
TWk TI^T rHHT ^ rj%n,, 1989 

( 1 989 TT 12) ft ffTT ft 1 21, 341, 342, 363, 392 

ft/ 395 f w*tn o«rr JTfn-?yT fnT.yr 'Sifaf n r,-rf 
1982 ( 1 982 Tt 65) ft STITT 4 fV SHyT 5 
fVffFT 4ffFt N : rr tft f ftR HHH 31JT Kt f 
f h'f ffflTT Rh'fft Tfrft fty TTh'nff V 

aHi 3fTTf fl[T rpjqtv T iu f fflT ^TTf it, W8 

ifayr h\h\ f Tf'iir/tr r fro vrfo vryo rjo 132 / 
84 kTrT 5,^=1^, 1984 f IWI F ft 
% SifTT it fr.tr Iftr ft,if ^r-IT 5,-qrrTy f %{^m 

f feft k'ilF TkrE' Rim f E’Tttff ft Tffftff 

ftr SiftTLllw TT ffr?f. rq- TTTCf TT 

%\ 

[fpwr 228/ 19 /84*F ft ft-II(II)] 


New Delhi, the 8 th July, 1984 
ORDER 

S.O. 2313.—In exercise of the powers confrred ly sub¬ 
section (1) of se:tion 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government, with the consent of the Government 
of the State of Jammu and Kashmir, hereby extends the 
poweis and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole ot the State of Jammu 
and Kashmir for the Investigation of offences punishable 
under sections 121, 341, 342, 363 392 and 395 of the Jammu 
and Kashmir State Ranbir Penal Code, 1989 (12 of 1989) 
and sections 4 and 5 of the Anti-Hijacking Act, 1982 ( 6 5 ot 
1982) and attempts, abetments and conspiracies in relation 
to or in connection with the said offences and any other 
offence committed in the course of the same Tansaction 
arising out of the same facts, in regaid to the case FIR 
No, 132/84 dated the 5th July, 1984 registered at the Badgam 
Police Station, District Badgam of the State of Jammu and 
Kashmir relating to the hijacking of Indian Airlines Airbus 
on the 5th July, 1984. 

[No. 228/19/84-AVD-Il-(II)| 

TT 0 IT To 2314-— T'Tffer JTTJ.IT, Wl 

'jfarr RfFTTf vfjjfkw, 1946 (1946 Tf 25) 

Tl srryr 3 skt srfrvTt tt tfttt ttt 
fnFVfcrftr?f vrmTT t?)- ^TnafT v wi R 
TTTf %, frTTT Xt-rk'Tnr f^Tl kkiT yfftat JCfTT H 
JTTT fr^rr Tinyn, 

(t:) Tnx 5 f[T TBtflT TlTJi' THHIT flf-TTr, 

1989 ( 198 9 TT 13 ) m^TTfT 121, 



[hi* 11 —3tw 3 ii j j 


7t7tf tRT »[WT 21, 1984/sn3FT 30, 1908 


2 - 13-7 


341 3-42, 363, 392 fa7 395 % 

*h>f faifa* wttih, 371 
(jj) (jjut) (^) ir far* *T7 ~ht % if 0[37 *r 
irsp it ^fipp * 771*1 % *4h * ^rr *34 

faffa *3?7, Tfarfair far **fa ^ft fafa 4 

*^3 fat fa37|rT % Tfa* ffar wr 

*3T3fa *7TIH I 

[faTT 2 28/l9/s4 J 7 0 fao fa II (i)l 

7*0 %o 37 ?, *37 *ffa 


S.O. 2314.—In exercise of the powers conferred by sec¬ 
tion 3 of the Delhi Special Police Establishment Act, 1946 
(25 of 19461, the Central Government hereby specifics the 
following offences us the offences which arc to he investi¬ 
gated by the Denh Special Police Establishment, namely:— 

(a) Offences punishable under sections 121, 341, 342, 
363. 392 and 395 of the Jammu and Kushmir State 
Rnnbir Penal Code, 1989 (12 of 1989); and 

(b) attempts, abetment,, and conspiracies in relation to, 
or in connection with, one or more of the offences 
mentioned in clause (a) and any other offence com¬ 
mitted in the course of the same transaction arising 
out of the same facts. 

LNo. 228/19/84-AVD-TI(i)] 
H. K. VERMA, Under Secy. 


fan *3133 
(7(373 faflUT) 
fffffafa, 18 nf, 1984 

(* 737 ( 7 ) 


37° *70 2315.—*733(7 *141777, 1961 ( 1961 
37 43 ) fa HI77 10 (23ff) 31^TO^(iv) 

gfa faVT fafaffT 37 7717 3fa grr, %fj(7 ^-717 

fa^gTTT , 733 (fa* % 77173 4, “*74 3H3T3T, 

%t*” fa 3:7 fayfTn fa 1983-343 

1985-86 % 4773 *T% 3(fa *7fa % ffa ssrfa- 

gfffa 7 fat | I 

[7° 5800 (77o 4o 197/1 77/82 *ro Tlo (fad)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 18th May, 1984 
(INCOME- TAX) 

S.O. 2315,—In exercise of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies “Arya Valdyasala, Kottakkal, Kerala” for the pur¬ 
pose of the said section for the period covered by the assess¬ 
ment years 1983-84 to 1985-86. 

[No. 5800 (F. No. 197/177/82-lKAI)} 


fcfat, 26 7[3, 1984 

77o *7° 23 16,—*133(7 *fHf777, 1961 ( 1 961 
37 43) fa HIT! 1 0 % (23 7) % 37-7(7* (iv) 

Ifa 777 fafafa 37 fat* Tfa %?jfa *7fa7, 

337717r *33 3TT % fal37l4, "fatfafal* fa 7 
H3 (Tffafa) 33T*”fa 3:7 ffafcorfa 1983-84 
4 198 5-8 6% farfa *7% 71 fa **{* % ftp? *ffa|f73 
mTfa | I 

[*o 5870/fao *o 197/152/83 *7o3ro (fao l)] 

New Delhi, the 26th June, 1984 

S.O. 2316.-—In exercse of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Association for Hindu Dharrraa (Regd.), Madras" 
for the purpose of the said section for the period covered 
by the assessment years 1983-84 to 1985-86. 

[No. 5870/F. No. 197/152/83-IT(AI)] 

37o *7o 23 17.--*737(7 *fafaff7, 1961 (l961 
37 43) fa HTT1 10 % OT (23 7) % *WJ¥ (iv) 
3771 *33 fafafa 37 7717 3(fa iJ7, %faT3 *7777, 
^n57fa *33 W % *3'i3*l4, “3$rTl^ fa? 337 
37*fHi3 $rr¥^' J fa 3(7 fafaTT fa 198 5-8 6* 1 987- 
88 % *fafa *77 7ifa *3fa % f*7 *f*^ffa 

3(T3t | I 

[*° 5874/3*0 *0 1 97-t?/245/82-*Tr 0 fao (fao-i )J 

S.O. 2317.—In exercise of the powers conferred by sub- 
cluuse (iv) of danse (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Maharashtra State Women’s Council, Bombay” for 
the purpose of the sajd section for the period covered by the 
assessment years 1985-86 to 1987-88. 

\ T* 

[No. 5874/F. No. 197-A/245/82TT(AI)] 

770 *fo2318.—*7377 *fafa73, 1961 (]961 
37 43) fa HITT 10 % 3PJ* (237) % W 3 (iv) 
gfa *313 Tlffait 71 fa 17 7fa 53 , fafffa *77T7, 
Hag-fa, *36’ HT7T % *31*3(4, 'fa fat fa* -37*, 
7ST*' fa 77 ffafTT-fa 1985-86 4 1987-88 37 
% *377 *i7 3lfa *7fH % f*7 *ffaf*7 3faft % I 

[* 0 /5877 (fao do 1 97-Ro/ 167/82-*fo 7° (fa-l)] 

S.O. 2318.—In exercise of the powers conferred by sub¬ 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “The Annie Bcsant Trust, Madras” for the purpose 
of the said section for the period covered by the assessment 
years 1985-86 to 1987-88. 

[No. 5877/F. No. 197-A/167/82-IT(AI)] 

370 *fo 23 1 9.-,-*737T *ftrffa*, 1961 (l961 
37 43) fa HITT 10 % 3TT3 (237) 37 **3pry (jv) 

Si 71 *7?7 Vlffaff 71 *317 377% J7, *7377, 

TffaSfa *33 (3^ % fafaTT*, faffaifa** * 77 - 




THE GAZETTE OF INDIA : JULY Dl, 1984/AS ADHA 30, 1906 [Part II—Sec. 3(ii)] 


2lJl8 

UK .mi a 

sruft ffiF TT sfapj^r wro ufaror, Frot” ft f^ 

fqitffcjr 1982-83 F 1984-85 % WTOTO WTO 

wnfi wsrfii f faq wftnjfavr ftf( $1 

[fTo 5878 /Flo We 1 97/ 2 48/ 83-Wr« F° (fTOo - 1 )] 

9.0. 2319.—To exercise of the. powers contend bv sub¬ 
clause (iv) of clause (23 C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Organisation of Pharmaceutical Producers of Ind a, 
Bombay" for the purpose of the said section foi the period 
covered by the assessment years 1982-83 to 1984-85. 

(No. 5878/F. No. 197/248/83-IT(AI)( 

FT« WTo 23 2 0.—WTFFT WfafaMTO, 19 81 (1961 
FT 43 ) Ft WTT 10 F tytfir (2 3W) % (iv) 

am stost siftEcfr w.\ snftn ftt f^bW urm,, 
^artfTTi w'ty £ srtfnrfitf, 'tof fimF 

***$” FT FT fFidT’F-F'f 1983-84 % 1 985-86 % 

erfftfa wTO ftoT wTOftr f far wfagfarr ftt/ % i 

[«« 5879/F'o w° 197/83/83-Wfo F° (fao-i)] 

S.O. 2320.—In exercise of the poweis conferred by sub¬ 
clause (lv) of clause (23C) o£ Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Ccfitial Government hereby 
notifies “9hri Cadge Maharaj Mission, Bombay" for the pur¬ 
pose of the said section for the period covered by the assess¬ 
ment years 1983-84 to 1985-86. 

[No. J879/F, No. 197/83/83-lT<AI)j 
Vfo *ffo 23 21.--WrffFT WfafFTO, 1961 (l961 

F( 43) F^ STiCf 10 F W ( 2 'm) % TFs( 0 T (iv) 
arm srftwt Fr wir'ftT ftF go, %-ifnr wtfk, 
TFT I'Tf F 5r«n^i4, "vf TOW •,{ Wf wfTOF, 
FiF-FeTf” FT FT fadfTFTOSf 1 984-85 % 1 986-87 F 

tOT-T wto *roftr f ffftr ftf* 1 1 

[(To ssso/^ro WO 197/99/83-W10 F° (fro-1 )] 

S.O, 2321.—Tn exercise of the powers conferred by sub- 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act; 1961 (43 of 1961), the Central Government hereby 
notifies ’"Bharatiya Bhasha Parithad, Calcutta” for the pur¬ 
pose of the said section for the period coveted by the assess¬ 
ment years 1983-84 to 1965-86. 

[No. 5880/F. No. 197/99/83-lT(AD] 

TT° WT<>2322.—WTFFT WfsrfFFW, 1961, 
(1961 FT 13) Ft 9TO 10 % ORT ( 2 3F) F 

'7TO lr ? (v) ITTT TTIH KlfFTFi FT TTFTW FTTt Stt, 
flTFTT, TTJTfJlTT, 3FT % awTOTOPF 

WTF OTPITT, FR1-TF Tm” f'T FT fwUTTF- 
1 985-86 it 1987-88 F FRrfa 3TTO FT#) WWflT 
% Wfia^fFF FT?ft $ I 

ffT® 587 1 (FT<TO<> 1 97 -'t/ 23/82-WT°F° (fr e 1 ) ] 


S.O. 2322.—In exercise of the poweis conferred bv sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Institute of Dharmasthala, Karnataka State” for the 
purpose of the said section for the period covered by the 
assessment years 1985-86 to 1987-88. 

[No. 5871 /F. No. 197-A/23/82-IT(AI)] 
FT. FT. 2323 ;—IW FfafTTW, 1961 (l961 

ft 43) *i5t trrrr 10 f (23w) £ (4) ffrrr srto 

FfWFf FT FFTO FT?f Fis^FTFtT, ti^TFSTO, 3FT 

ft ^ srwHfiTtf, "*tt w^rfdTOTOnft faTOf«TOrr- 

TTTTp" srT FT 1983-84 t 1985-86 F 3(3% 

Sxl% FTvft wit* ^ Slfwf-sra' 4TOfI ^ I 

[*f. 5872M. W. 197/l92/70-3n.afi. (fn . l)] 

S.O. Z323.—In exercise of the poweis confcried bv sub- 
clausc (v) of clause (230 of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies “Sir Mahalingaswumt Devasthanam, Thiruvldamar- 
dur” for the purpose of the said section for the period 
covered by the assessment years 1983-84 to 1985-86. 

(No. 5872/F, No. 197/192/79 IT(AI)] 

JTToWTo 23 24.—wra4TO wfirf^WW, 1 96 1 ( 1 961 
43 ) 4?) am io % (23w) t 

(v) sm 5 ftot vifewf snftw *fto in, #7?srV 

WTOTv, rrrp^TTT, TFT % smtTTOT^, WTpFT 

W^trfon, 4Kfw” FT FT fTatTOTTOF 1 985-86 F 
1 987-88 F XTOFtf 3TTO FT 1 ^ WFfa F faF wfatjfssrT 
•rrorr 1 1 

[#>-' 5 8 7 3/FT a W c 197-rr/l 5/82-WTvFt>(fFo-l )J 

S.O. 2324.—In exercise of the powers conferred bv sub- 
clause (vj of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
not ties “Sadr Anjuman Ahmadiyya, Qadian” for the purpose 
of the said section for the period covered by the assessment 
years 1985-86 to 1987-88. 

[No. 5873/F, No, 197-A/15/82-IT(AI)J 

FT 0 WT 0 23 25.—WTOFT; wftrfFFW, 1961 

(1961 FT 43) Ft am 10 % tJiT (23F) F 
d4<9«S (v) 3TTT HFTO KlfFTFt FT 5TFTO FFF |1T, 
F^jftF tttFK, TTOSim, TIFT % FFTOTOFT, 

FEW FTO, f^yvft” FT FT fFUtTF-Fti 1982-83 
F 1984-85 F WFFa WT% FFfr WFftT % fair :gfy. 
of’Trl FTTfr ^ I 

[ffv 587 5/FToWe 197 / 77 /80-WTvFc (fwc-l)] 

S.O, 2325.—Jn exercise of the powers confencd by sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Gosernmcnt hereby 
notifies “The St. James’ Church, Delhi” for the purpose ol 
the said section for the period covered by the assessment 
years 1982-83 to 1984-85, 

[No. 5875/F. No. 197/77/80-111AI)J 



[vtfir II—9F?3(ii)] 9P9 9T 

99o99° 23 26.—9faf999, 1961 

(1961 99 43) %I UFT 10 %T ( 239) % 

999m (5) 9F9 5i995 mf%99T 99 snm ty% f%, 
%T^>9 97»f9 T , 999SF9 -399 99^ % 9919919, 

“eft TT9T# HfrUTTTT? 999” %T tt 

ffrsrk^r^ 198 3-84 % 198 5-86 % 9999 ^n?T 

9T91 ?prfy if: fan; srfKr^f^rr 99cfr | 1 

[9o 587b/99°9° 19 7/ 17/ 8 3-OT °9T°(f9o-l)] 

S.O, 2326.—In cxcicise of the poweis conferred bv sub- 
clause (v) of clause (23C) of the Income-tax Act, 1961 (43 of 
1961), the Central Government hereby notifies “Sri Kottai 
Miuiamman Devasthanam, Salem’ 1 for the purpose of the 
said section for the period covered by the assessment yeats 
1983-84 to 1985-86. 

[No. 5876/F. No. 197/17/83-11 (.All] 

9T°9T° 23 27,—fW wfaf999, 1961 

(1961 99 43) %t STFT 10 % Wt ('23 if) % 
1WJT ( 5) ST J T JPP9 9lf999T 99 9919 T9T frr, 
%9ft9 4TT^TT, tr^FT, W % WlFIli 

"9997JT 99T?99,, 4[*99T” 99 9F 1985- 

86 9 1987-88 % 9999 9T9 91%! YnrftT % fan; 

HfEPjftpT ^TTrft | | 

[%o 5 8 8 l/tfir°9° 1 9 7-9/ 18/82-91 °9to (f^T- 1) ] 

S.O. 2327.—In exercise of the Dowels conferred bv sub¬ 
clause (v) of clause (23C) of Section 10 of the Inconictas 
Act, 1961 (43 of 1961), ihc Central Government hereby 
notifies ‘Gunivayitr Devaswom. Guruvayur” for the putposc 
of the said section for the peiiixl coveted bv the assessment 
years 1985-86 to 1987-88. 

[No. 5881 /F. No. 197-A/18/82-lTiAI)] 

9# fctfal, 28 3J9, 1984 
99o 9r°23 28.---9r9JT *lftrf949, 1 061 (1961 

99 43 ) %f «rnci 10 % ( 2 3-n") %ij'Fsr'J? (iv) 

ffiTf 99cn nfFilff 99 99T9 99?T ft, WIT, 

999 J 1 I 1 , w % aTTT5PT,«T, " 9 T 9 if 
9Tlf9TW999" 99 91 fndk'JT-^iT 1983-84 % 1985-86 
% 9999 sffa ^fvft 99ftr % frrtr ^F^rgiVcr 9191 11 

[%o 5883/93’o 9o 1 97/l 50/76-3?roTo (fao-l)] 

SO. 2328,—In exercise of the powers conferred by sub- 
clause (iv) of clause (236) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government heteby 
notifies “All India Manufacture!s' Oiganhation'’ for the pur¬ 
pose of the said section for the period coveted by the assess¬ 
ment years 1983-84 to 1785-86. 

[No. 5883/b. No. 197/l50/78-IT(AD] 

9:10 sff o 23 29 .-- wnr+T v Rrfwtr, nun (i 91 
99 43) URf 10 % m (239) % 9W9T (iv) 


<$9< 21, 1084/3991? 30, 196 G 21.39 

JTTT 5fTci 9Tfa>9T 99 99 T9 IF fir 993*9 FTR, 
FfT^lTf, 999 ’f^^sprrapr^, 9%! 

jfali rrtzrr-i'fTZ, 9731991” 99 9'T fadfaTT# 1982-83 
9 1 984-85 % 3409-1 3fT% 9-9% 449fa % fa* qfff- 
| I 

[iTo 58 8 4/99° 9<> 197/l 53/82-Vro 9io (fao-l)] 
9TTo %o fo^|T>, W3TTtffa=T, 

S.O. 2329.—In exercise of the poweis conferred by sub- 
clause (iv) of clause (23C) of Section 10 of the Income-tax 
Act 196) (43' of 1961), the Central Government hereby 
notifies “Institute for Motivating Self-Employment, Calcutta" 
for the purpose of the said section for the peiiod covered 
by the assessment years 1982-83 to 1984-85. 

[No. 5884/P. No. 197/153/82-1T(Al)] 
R. K. TEWARI, Under Secy. 

(STtfaW "Pitf fa*TTn) 

(vf%9 v'frm) 

9f fafar, 2 tftt#, 198 4 

99° 559° 2330. -l%nfa f9f9999 3Tfaf999, 

1 949 (19 49 99 1 0 ) %V 8TTTT 53 3TTT 997-9 

5rf%rq'r 9T 9%rtT % f jfnr tttwtf-, vn^efiRT 

ftiR %f fwffDT t(9^m mqMT sfiTTfl ^ 
fa Wf 3fftjf9trJT OTTT 19 %T sl’FT ( 2 ) % 
Tcq-tj ^ srfaTjwr % 9T^r IVv 9 t% %r % 

rr^j ert sft % fvftT It 3TTT 

T9T79T 9T 9mT TU]/ TTft 9T. 

999 ftFlTMT ( 397 ft) % 99 ir 99% 

9j9tT fw f-9- 5 %1 W 97fT it 99%t 30 9f999 
9 3ff9T %t 7(99 'JTfTrTT 9 % I 

[9S9T 1 5/ 17/84-%t°*fto-Hl] 

*> 

(Department of Economic Aflaiis) 

(Banking Division) 

New Delhi, the 2nd July, 1984 

S.O. 2330.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares that the provisions 
of sub-section (2) oE section 19 of the said Act shall not 
apply to the United Bank of India, Calcutta for a period of 
one year from the date of issue of this notification in res¬ 
pect of its holding of shares'in excess of 30 per cent of the 
share capital of M/s. Howrah Flour Mills Ltd., as pledgee. 

[No. 15/17/84-B.O. Ill] 

99° 9T° 2331.—1%+!^ f%f%tnT9 9ftrf999 

1 9 19 ( 1 949 99 10) %t 9TO 5 3 8TTT 9T9 
9f%99f 99 99T9 TOT grr %9fl9 97TTT, 919919 
fTsp-j- tip t?T f999fn?T 97- WJHT VBTRT 99%! ^ 

fa 999 HTO 1 9 971 999119 ( 2 ) % 

9999 99 9f9i(99T % Tnrfr f%rr 91 % %1 9T^F9 9 

2 99 9% 99f9 % f%TT 9 V 9 99 9T91 ?f%9T ; 99# 
91 99 %t9T 991 f i 1 /[ 9#t HT9 9HT 991 9999 999 
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?R % STTT 4fTT Ttf^T fRHT fa-fats, mf Yr 
ITT/T «jsfY % 30 RffTTO % srftPP «fft WT ffrfTTT ?T 
| ' 

[TOT ls/l8/84-^to WTc-lIIJ 


S.O. 2331.—In exercise of the powcis conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares that the provisions of 
sub-section (2) of section 19 of the said Act, shall not apply 
to the Central Bank of India, Bombay, for a period of two 
years from the date of issue of th.s notification in respect 
of its holding of shares in excess of 30 per cent of the 
paid up capital of M/s, Kohinoor Mills Ltd,, Bombay. 

[No. 15/18/84-B.O. ITT] 

R$ fcesfr, 3 9prr$, 1984 

Tickle 233 2 —%Tlfr fafoPPT ?ffafRRR, 
1949 (1949TT 10) UKT 5 3 3TTT R3RT Slf+TRf 
LT RRtR Ttfi ?rr TOT, RTTcffa fTRR % 

# ffnrrfruT tl n^ffirr r? RTqpiTT sfrrffr | fr 

srfsrfRRR Tf rT'fpT RRjTr R ftp; qn qpcq % rtr 

ftTORt (pTa) % Tq^fT, TRftlRT ftp 

fro T r jEfft ITT fat 31 198 3 Tt 

tttuu sftr mu %, ruj- uzt ffrr i 

ftq'WTT 15/5/84-3fto’p'to-II[J 
rtrr f v, teit rPeir 


New Delhi, the 3rd July, 1984 

S.O, 2332.—In excicise of the poweis conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 19491 
the Central Government, on the recommendations of the 


Reserve Bank of India, hereby declares that the provisions 
of Notc(f) appended to the form ‘A’ in the Third Schedule 
of the said Act shall not apply to the Lakshmi Commercial 
Bank Limited in respect of their balance sheet as on the 
31st December, 1983. 

[No. 15/5/84-B.O. Ill] 
M. R. VAIDYA, Under Secy. 

Rf ftvvft, 5 1984 

TT°RT° 2333.—f TTTfl faftwr flf-lfRRR, 

1949 qfr am 56 % rtr qfer am 53 ?ra to 
yrfTrm tt TtfPr ttr ^tt, T^fnr rttr, •rrrofft 

foft ftp Tt IwfTVIT TT LRf 3TO ’EprffeRT TLcfi £ 
Ft vtArl srftrfHqH qff HTLT 9 % d 1 14 dl 9 drt u 1 r/ i ftlRT 
Rwrrff Rftrftr RT ftrfR^y, qr mi *frRr 

<TT cTT TRTT HRST RTTT % R^ 

R SR % RTITO cflTPS R 30‘tJR, 1986 

?TT Tt RTftT % fvTrr Tfjft RfcRqfcRRi' 

TJjtT R t I fr-fM- TfVsftrfrFrrff sfft TTTT 

:— 


TRRo trnr/elT^n TT rtr 

1. fvTRt RTRTT 5KTT 

2 —Tift— 

3 TETRI' 

4. —■■ 



ITTR 


4/2 

5 

c-t 

5/1 

5 

39 

9/1 

5 

30 

13 

12 

3 1 

> Ro 

8-3/84-tr 

0 RTo] 


sir 7 " fR?, atqt Rf%T 


New Delhi, the 5th July, 1984 

S.O. 2333 —In exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regu¬ 
lation Act, 1949 ( 10 of 1949), the Central Government, on the recommendations of the Reserve Bank of India hereby 
declares th it the provisions of Section 9 of the said Act shall not apply to the Ycotmal District Central Co-operative 
Bank Ltd., Yeotmal in safar as they relate to its holding of non-banking assets as detailed below for the period fi om 
the date of publication of this notification in the Gazette of India to 30 June 1986. 

Description and location of non-banking assets. 


Sr. Name of the Village/Taluka 

No- 

S.No- 

Acres 

Gunthas 

1. Lingi Tq. Darwha 

4/2 ' 

5 

37 1/2 

2. -do- 

5/1 

5 

39 

3- Teldhari 

9/1 

5 

30 

4. -do- 

13 

12 

31 


[No. F.8-3/84-AC] 
AMAR SINGH, Under Secy. 


[■<Trn Jt—Jfnr 3(41)] 
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%^fq- PWW-fF *fTi 
■ pf 1 pp. 198 4 

^iT%TT Pe b/ 84 

fTaStt* 2334.—fllPfT aftjfpqR, 1981 h 961 
fr 43) ft prrr 2 69-P ft TP-pifr (o) ft 
gppr srp pffrtfi fi snff*r fTl ?p n*rr fcotf 
17-3-82 f Pllf po 25/f r °P° 328/4o/82-ETe°tio 

pfspfFTt ir smpf Ifm tt! fq f.jtq prut fv 

PIT, PfTJTO <r fafafaeT f T.pt % ff TP PTfJT ft 
PPf Pi pfl % fffOT 2 if Tfpff-1 PRfT Pfffi' 
-?m prmt % tp«t 3 ft pTf?ff pfahr ij fafafeip 
nsnr prfpfFt qppr ppr srrfafTfTdf fi pip^t 
< rnjw fi’irr i 

ptlp ffrrp 2 5-6-84 ir sp|p swr i 
qinnt 


1 2 3 

1. 5TO7 p.tjff p/V? ftp-i fafreft PSJPf <i'iW<' 
feTlfT PTPfT P fCOFf 7 T, 

STTRiT 

[ffbP° 316 / 22 / 84-9" °f o] 
(THT $Hff t) 

-6% ptt pPpp %7ff sfw tf fti 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 1st June. 1984 
ORDER No. 6/84 


S 0. 2334.—In exercise of the powers conferred 
by the Explanation to Sub-Sec'ion (6) of section 
269 F. of the T.T. Act 1961 (43 of 1961) and partial 
modification to the notification of the order No. 
25/F. No. 32/40/82WT- Dt. 17-5 82; the C.B.D.T. 
hereby specifies that the Commissioner of 
Income-tax specified is Col, 2 of the Table appended 
to this order shall be the commissioner of Income- 
tax in relation to the competent Authority or Com¬ 
pete it Authorities specified in the corresponding 
entry in Col. 3 of the said Table. 

This order shall come into force with effect from 

25-6-84. 


, TABLE 

1 ”_~j~zzrzr 3 ~ 

TTCommissioncr of Income- Impeding Asst. Corn- 
tax Andhra Pradesh-I missioner of Income- 
Hyderabad. tax. Acquisition 

Range, Hyderabad. 

~ [F. No. 316/22/84-WT] 

(RAM DULAR) 
For Under Secy. Central Board of Direct Taxes 
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Pf fSFTV, 28 Tff 1984 

fro pro 2335 ,—If fritfpffppp pfaflfp, 1949 
(1949 fr 10 ) ft trm 56 % pir pFsp m7( 53 
stp sttp pfapfr fr srRrn fvp fp, fprtp prif, 
;,TRR (VaR If ft fpfrfrp 97 ppp?T7r ptppr 
fTpt | ff tr srfaffpm ft srrrr n ft Tpsrr7r 
( 1 ) f otu, T9 % tTp % 7rpfr ir 

PfTffp fTP ft PFtf ir 31 foP97, 198 5 pf ft 
PPfET f fpp f7?TT ffpr ffffft If fqfp7T, j?7Ttf 
97 FFj; Pjft ff*T I 

[fTo fo 8-2/ 84-tT ft] 
WJ- fff 3FF pfa9 

New Delhi, the 28th June, 1984 

S.O. 2335..—In exercise ol the powers conferred by Sec¬ 
tion 53 read with section 56 of the B. R. Act, 1949 (10 ol 
1949), the Central Government, on the recommendat.on of 
the Reserve Bank of India, hereby declares that the provisions 
of sub-section (1) of Section 11 of the SHid Act shall not 
apply to the Hardoi District Cooperative Bank Ltd., Hardoi 
for a period from the date of publication of this notification 
in the Official Gazette to 31 December 1985. 

IF. No. 8-2/84 AC] 
A MAR SINGH. Under Secy, 

(ppp-fppsrf, piprp-fppfp 94 furfap) 

atrip 

pf fW' 2 4 f7pit, 1984 

froarro 2336-—pppt pWp frpp rnr fjppt 
fpfpTT, 9T97 fTP, 124-PP9P, P$ fp?pt-l 10 001 
ft R^rfffJTrHd, tTfl'iff ffPR ft fo uo apf o 
6/2 19/08l/.30-3-83/86 it?T-380 fft 3ft n ft /384 
ffrtf 2 0-8-83 % Rfnr Iff g;ft f jerk ssrIt/ 
nq-fT 7TTT7 f fTff 'Jiff f 3ffdf?T % ffp Rff 
320,614 ft 3TRW vTrTH' 1° ft/ft/3'202366 
fSFlf 15/12/83 RTfTT ffO't fT I 

2. q|«rt rftff ffT py fflt fsrf|?T, pf 
fff i I srf “qpf arnrirr f f r pf arpfFrhf 
frqrfr fttIp (Ihtt itrFpff) It f^rp TP frerrr. P 7 
yffFT ffqr ^ff prr srrnrd sriplq ffdr ffq'r qifr 

Wf STfafrit % 9rq If f7T fTf-p yptr 

vft FflTf f RTP ffBT pt qfr T4T I f ’Tift R pq 

fFf Pf fPTfft ft faFft TP fff iTPfrrrT 

| 3flf7 ^ | ff ft 3rrpr?T vrtTtp f prf I 
ffp prl 97 I tp tp fflrpp f ftfri f fq-p 
TT9P fT lit I * 

3 , ppif trf % pp4p it p4«ft ptfp frfp Pt 
frqpt fbrffTf fTFpt I 1983-8 4 ft artprp 
flpfp ffpffffp jTPf T pwrp 15 ft ffTfr 353 

ir ft piff %■ PPPI7 Pf 7TT9 f? Trf^TP ffPf 11 

Ppt^TTT^TTt Pff/ST | ff pT 3PATtT PlftP To 3ft 0 / 

afr/3 202 3 6 6 fcPTf 15-12-83 »TT PPt t 3ff7 
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Rtf 3Fjfafa tittr (ttrI srfrr^t) xrc> rfr rr 
fRRT far £ i tt mvm TrifT faf faRr 

fwr trt trtt xrE i 

4 xrRrR tpttt tt XRfafRTiTfT (fTTfxfRR'r) 
xfat fwrflff jTffTf 1 1 

[fafaT To 1^'jW^j 83-84''jfl 0 FT 0 TTo J 

MINISTRY OF COMMERCE. 

(Office of the Chief Controller of Imports & Exports 1 
New Delhi, the 24th February, 1984 
ORDER 

S.O. 2336.—M/s. Greaves Cotton <S, Co, Ltd. Thapur 
House 124-Janpath, New Delhi-110001, was granted an l/C 
No. G/O/3202366 dated 15-12-83 for Rs. 320614, only for 
the import of Spares for S-Band Radur/88 kerns as per list 
attached against DGSD EAI-6 /M19/081/30-3-83 / H6|CelI- 
380/COAD/384 dated 20-8-83. 

2. M/s. Greaves Cotton & Co. Ltd,, New Delhi, have 
now requested for issue of a duplicate I[L (both copies) of 
the above licence on the ground ‘that the original I/L has 
been lost without having been registered with the Custom 
Authority and utilised at all. M/s. Greaves CoUon & Co 
Ltd,, New Delhi, agrees and undertake to return the origi¬ 
nal I/L if traced later on to this office for recoid. 

3. In support of the'r contention, M/s, Greaves Cotton & 
Co., Ltd., New Delhi, have filed an affidavit as required in 
terms of Para 353 of Chapter XV of Hand Hook of Impol't- 
Pxport Producers for 1983-84. The undersigned is satisfied 
that the original T/L No, G/O/320366 dated 15-12-83 has 
been lost and diiects that duplicate licence (both copies) may 
be issued to the applicant. The orig'nal I/L is hereby treated 
as cancelled. 

4. The duplicate licence (both copies) of the I/L has been 
issued. 

[F. No. 7-G/Cont./83-84/GLS] 
3TP?T 

RRo3ffe 2 33 7-—TR’sft rVrt RtfTR fa Rttfaf 
fafafT, TTTT ffTT, 12 4-TTRT, fa ffaff- ] 1 000 1 
fa T?TfafarTR, TRrfafa ffaffT fa f orroRff-y/o 1 9 / 

0 1 fi/30-4-83^87/7 1 fs fa fa T fa ffafa 9 - 9-83 % 

faf faUR *j[fa % 34TTIT rj^TT faffaF TIXT 021 
fa-23 %3TfRrfr % fefn; RfR 93,966 F° Rtf Xi'RfR 
TT$% To fa/fa/ 3 2 023 63 ffafa 8-12-83 5IRTR 
ffalT TOT m I 

2. fafa fafa RRRR fa RTFqfa fa 

feefa f m TO^RR TiTTT % XRfalfR TTTTT 
(fafr farff) f f^rr j*r mmx rr 34 , trr ffarr £ 
fa far srrorT ti?tt ffar Eft 1 faff fax juffarfa 
% ITT fafaR TRrn fav; ffafx fa TTRTR t TTR 
faffT fa fa TOT I I fafa TTTR fa RrFRfa 

fofirb, of ffafa TT RTR f faTR*rt afi T fa4R 7% 
£ fRT JJT 34fRTR TfafaT % RTR T Iff Xlf R? R 
fa TT RRRTTR % ffafi T ffa RTRT RTF faf I 

3. XTR Tf % TT4T f faffa fa-RR RRRR fa 
Rfafa ffaTSfa of ffafa T 1 9 83-8 4 fa ffTIR- 
fTTfr ffanffatj ’FTC % XSTfT 15 fa fatTf 3 53 


f fa fa faf £ TTTrF ITRT TTR fa R4ffa=T fRTRr | I 
d4qfa?RT5Tfa frjrf I fRt RT RTRTT Trfar To fa/fa/ 
3202363 ffafT 8 12-83 TOT % 3^ arrfTRT 
R7T ^fFfR TT^T (ftff RffTffT) Trff Ri T f Tr 
fff'TT ffff f I TT STOTT TrrTT T TT fTffT 

Tor TTTT RTE I 

4. RTTffT Tf^TT Tr FrMr rt^TT (flff Rif 07 ) 
5irfV fRfTf TTTr t I 

[fRo Ro 6-Xf/TFT/8 3-8 4/Ti'o nffo (tro] 
RfT TRT, TT-RffR fTTTT, STfRTT-fHTTT 
RJJR flTT^Rr, RrOTT-f^Tfr 

ORDER 

S.O. 2337.—M/s. Gieaves Cotton A Co. ltd., Tbapar 
House 124-Janpath, New Delhi-110001, was granted an I/L 
No. G/O/3202363 dl. 8-12-83 for Rs. 93,966 for the 
import of Radar Monitor Model 021 B-23 as per list attached 
against DGS&D FAI-7/219/016/30-4-83/K7|715 COAD 
dated 9-9-83. 

2, M/s. Greaves Cotton & Co.. Ltd., New Delhi, have now 
icquested for issue of a duplicate I/L (hoth copies) of the 
above 1 cence on the ground that the original T/L has been 
lost without having been registered with the Custom Authority 
and utilised at all M/s, Greaves Cotton & Co,, Ltd., New 
Delhi, agrees and under take to icturn the original T/L if 
Itiaccd Infer on to this office for record. 

3, In support of their contention, M/s. Greaves Cotton & 
Co., I.ld., New Delhi, have filed an affidavit as required in 
terms of Paia 353 of Chapter XV of Hand Book of Import- 
Export Procedure for 1983-84. The undetsigned is satisfied 
■that the original T/L No. G/O/3202363 dated 8-12-83 has 
been lost and directs that Duplicate Licence (both copies) 
may be issued to the applicant, The original I/L is hereby 
treated as Cancelled. 

4, The DupFcatc Licence (both Copies) of the T/L has 
been issued. 

[F. No. 6-G/Cont/83-84/GLS| 
PAUL BFCK, Dy. Chief Controller of 
Imports & Fxporls. 

for Chief Controller of Imports & Fsports. 

Rf fRFff, 6 XT. 1981 

Rlfr 

TfcRfo 2338- RfU-ft RRR TfafTR, T i fc(Rft RT> 
RRt RT fRTTR ?TRfTR7 2 3 00ft° Rto RRF ^ VTRTR % 
fTR 6 5 ,00 0 /-F 0 rr ttrt RTRrRTISTT To tfto/nnFo/ 
2030913 fRRfRt 1 9-1-84 RRTR fRtRT T9T RT I 5f RTRt 
T RTTTi RrRTR TiTTT (RTf-fRfRTT fRtTTT Rfr) Rtf 

RRfrPr Tfn xr/f Rtr-r % fan; h-r RrtRiT tt rittr 

faRr t fa JJT Ff-ffTR TT?fr (RJT-fafaRR fRRRR 

9 fa) X^RIRTR TTf t I 3Tff Tff TTDT T)T t fa RT 

xrsTR tttrt (tjar-fafaRR fRRRT xfa) faff ff ffar- 
F"? RTflTTfa % R|R RTfiftT Rpfr RT faT jr rr-R WTTfR 
TTtrfr (tjj-'-fafaRR fafarx srfa) rr fa^x R*f trtit 
nfff faffT Tr I 

2. RTR Rf % Tr4r f, TrsfTiETf R RTTfafR 
TrrfRT RifaRTTf % RTRRT fafaRR IffTT RRtT rrR7 





STHfl gp TTSTTST; faTlf 21, 1984/3TTTIT 30, 1908 
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ITW-W Tlffaf fwr I I clfafaT R fafa g fa 
m^TTcT eLfaRRo fao/iTffio/2030913 fcnfa 19.1,84 
(far-faffaE fafa°T Rfa) *r 5trw| i rw- 

^Tflr^f it r«j r ?T^frf%fcT rirarir (fafam) w^r, 1955 

ffafa 7.12.1 955 % OT'fa 9(»I’T) % 

JTTPf^r STffalfa TTrfrir fa jfafa fal tffaffar, 
fa, ffafa fa Tiffy fair ffiir ~w vmTfr 

Ro fao/tfao/2030913 ffafa 19.1,84 IH^TTT 

f^rrr Rrerr $ i 

3 . * mm ?T,^fK (^sr-fatem tern"! zfh) fa 
rpfafi srfrr qrsT fa w^nr *f snft fa >fa fr1 

[fao teo Frw 3l/83-84/fa° te^To lfa°/98l] 
fas rr^-o fwnfa, -jqfa’PT fafap, nPTRT-ffater 


ORDER 

New Delhi, (he 6th June, 1984 

S.O. 2338.—M/s. Aelpe Services, New Delhi was granted 
import licence No. P/F/2030913 dated 19th January, 1984 
for Rs. 65,000 for the import of one No. Nissan Cedric 2300 
CC Car. The applicant has applied for issue of Duplicate copy 
of the above mentioned import licence (Exchange Control 
Copy) on the ground that the original import licence (Ex¬ 
change Control Copy) has been misplaced. It has further 
been stated that the original import licence (Exchange Control 
Copy) was not registered with any Customs Authority and 
as such the import licence (E.C. Copy) was not utilised at 
all. 

2. In support of his contention, the licensee has filed an 
affidavit duly sworn before an appropriate judicial authority. 
I am accordingly satisfied that the original import licence 
No. P/F/2030913 dated 19th January. 1984 (E.C. Copy) 
has been lost by the applicant. In exercise of the powers 
conferred under Sub-clause 9(cc) of the Import (Control) 
Order, 1955 dated 7th December, 1955 as amended from 
time to time the said original import licence No. P/F/2030913 
dated 19.th January, 1984 issue to M/s. Aelpe Services, New 
Delhi. 

3. A duplicate copy of the Import Licence (Exchange Con¬ 
trol Copy) is being issued to the paity separately. 

IF. No. Adhoc 31/83-84/BLS/9811 
N. S. KRISHNAMURTHY, Dy. Chief Controller 
of Imports & Exports 


JWf farWR 

(qjtffarR tVunr) 

6 , 1984 

quosrro 2339 .—faster RTfaT fa ir? snifter 
$terr | fa fafafa it $ fa ijsrcnr 

it fpftecr fafa ^pfanr irf ^fajm % qffafa 
$ fa$ MISMV-nfa ?U«TT Rlfafa far nni>T ffTTJ 
fTOTf Sflfa 1 

fay iTfr r? snifter ffterr $ fa prnfaf fa 
firaP % urffar % fefa it 

^fa it wfa vr nfimr rrfair ^7?rr rrrqwffi $ 1 

444 GI/84—2 


«?n w q^>fwT srfa fafa wrfa (^fa it 

gfater % sifETffiTT rrfvPwR, 1902 (1962 

tt 50 ) fa hutt 3 fa swttt ( 1 ) sfar in^fafafa 
^1 fam fa faster urim: ^ srr ww 4tt 
rffar ffifa ffir rmr nisrtf faffa 

fa*TT | I 


sfar fa ir 

% TTfa qT^T fajfa % fte 

far rr«iT JTTfrfa^ fa rfaw, fai 
wrptr far, ^itTTr-9 fa’ v 

te 21 fafa % vfteTT fa 

fay tTRT rrrfar ffifa qrw 
T? fa fa wr fa 

tnjfaErfT fa RT fafa 

faf wrfar, tr pftr 
rq' w sriffaifa 

lfa<Jj fay RUW, 

r rrfagfar fa rrrfaar 
;jit 1 

t fa stifar fafafer^-: 
r? RTfar $ fa ^irfa 
rfsr swrrfa fa mffi/r r 

im vmpT farafar % 

?TpTffiT-farf 

^faTT !4>fafa Iffalsrfa cT 
ffa 1 

CfSif J h>l <Jfl r*l<511 ■‘i^l'tLI 

nfa faf 

face 

rrn; fafa- 

1 2 

3 

4 

5 

^rfar J Kotar 

0 

09 

44 

trfafap 

0 

05 

12 

169/l/P 

0 

22 

88 

[lee/i/P 

0 

20 

48 

169/ l/A/P 

0 

17 

22 

216 

0 

00 

' 88 

214/l 

0 

32 

00 

214/2 

Eo 

20 

80 

2U/l/P 

0 

03 

04 

212 

0 

34 

08 

209 

0 

04 

16 

210 

0 

19 

68 

211 

0 

06 

08 

198 

0 

16 

00 

197 

0 

00 

80 

194 

0 

28 

80 

199 

0 

00 

32 

191 

0 

00 

64 

192 

0 

07 ' 

52 

193 

[0 

15 

68 

397 

0 

21 

92 

177 

0 

17 

60 

176 

0 

04 

96 

178/1 

0 

04 

96 
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2 

3 


4 

^o~ 

0 

1 4 

08 

178/3 

0 

11 

68 

17 8/4 

0 

01 

84 

173 1 

0 

00 

20 

40b 

0 

1 6 

96 

403 

0 

15 

84 

4 0 4/l 

^0 

0 3 

5 2 

4 0 4/2 

0 

19 

68 

1 26 

0 

30 

2 A 

129 

0 

0 1 

92 

1 2 8/l 

0 

1 3 

28 

128 

0 

00 

2 4 

126/2 

0 

07 

52 

127 

0 

1 6 

1 6 

Kans 

0 

07 

2(1 


[tfo O-l 2016/56/84-Wt ^frfr-4] 
tflo %o TnpftqTPpr, fceqr 


MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 6th luly, 19H4 

S O- 2339.—Whereas It appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira-Bareilly to lagdishpur 
in Gujaiat State pipeline should be laid by the Oil & Natural 
Gas Commission; 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section |1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user theiein; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority. OH & Natural Gas Commission, Construction &. 
Maintenance Division, Makarpura Road, Vadodara (390009). 

And evety person making such an objection shall also 
state specifically whethei he wishes to be hear in person or 
by legal ptactitioner 

SCHEDULE 

PIPELINE FROM HAJIRA TO BAREILLY TO 
JAGDISHPUR 

State : Gujarat District : Vadodara Taluka : Dabhoi 







Village 

Survey No. 

Hec. 

tare 

Are 

Cen 

tiare 

1 

2 

3 

4 

5 


BANOD 

Kotar 

0 

09 

44 


Cart track 

4) 

05 

12 


169/1 /P 

0 

22 

88 


169//IP 

0 

20 

48 


1 2 3 4 


169/1 /A/P 

0 

17 

12 

216 

0 

00 

88 

21 4/1 

0 

32 

00 

214(2 

0 

20 

80 

2)4/1 /P 

0 

03 

04 

212 

0 

34 

08 

209 

0 

04 

16 

210 

0 

17 

68 

211 

0 

06 

08 

198 

0 

16 

00 

199 

0 

00 

80 

194 

0 

28 

80 

199 

0 

00 

32 

191 

0 

00 

64 

192 

0 

07 

52 

193 

0 

15 

68 

397 

0 

21 

92 

177 

0 

17 

60 

176 

0 

04 

96 

178/1 

0 

04 

96 

178/2 

0 

19 

68 

178/3 

0 

11 

08 

176/4 

0 

01 

84 

173/1 

0 

00 

20 

406 

0 

16 

96 

403 

0 

15 

84 

404/1 

0 

03 

52 

404/2 

0 

17 

68 

126 

0 

30 

24 

129 

0 

01 

92 

128/1 

0 

13 

28 

128 

0 

00 

24 

126/2 

0 

07 

52 

127 

0 

16 

16 

Kans 

0 

07 

20 

[No. 0-12016/56/84 

r 

O 

2 

O 

■D-4] 


P. K. RAJAGOPALAN, Desk Officer 

(TbFTT faRlT ) 

5 1984 

tfiTo Wo 2340.—*1 OFT 1 T, ^btwr fTCT 

(spjfa sflr stftrfim, i 95 7(1957 w 20) 

^ trm 4 3wit ( 1 ) % srcfct, o wi < % 
IPTRIT (’CtTPTT fasTFT) ft *PT 

m 2481 cfrflST 19 spt, 1982 3TO TO *t ?FPT 
it foftlw 'TfT$a' it 394 (W*Pl) 

TT 160 RET ^ 

*TT 'jqfa'T V STTSHT ^PTT «fV I 
sprYr ^ ItfkfiPTR 4?V UTO 7 

ffl otri tt ( 1 ) % Tt f ft t; 

WC-, tr<*bTT, wfttfiqq 4ft RITT 7 8ft 

( 1 ) 5to iTJctr *rftepfr *pt stfR? jv 




»rrts vr : ^isrr? 21 , 1934 /#^ 30 , 1906 


fanr U—ww 3 (ii)] 

10 frit 1 984 it mfvr^r wft trip Tft xFrr 

*rcfa sfrr ot fcorfa % ^ Jr fafMg c? iRfatfatfa 
«fcn; %*3far tr<mt ^ vjfJr m srJt rmt <tt 
R fiPFKf i rt wfaw qrfa ^tt \ *faift 1 

apT^t 

itTPfi *fo 1 2 ftfarTOT 


’pt rffar *nwT 

if 0 THR A 0 

*TRT 

fjRT 

*) 

fast 

1. IWTJT 2 

t 

irisrR 

287 

T* 

2- tmfiT’JT 27 


M 

93 

*tPT 

3- •TFPTT'jJ- 26 

fort 

1 1 

1 1 

14 

*rpT 


jl35 

5*r 394 tt^ (^*t*pt) 

160 ^ht (pmrn-) 

*ffar *m: 

tp^.ir-'ET tffar r^ijT % 'rfrmT % w-w 

qrrdt | srV: f^| ‘V' q^ faRtft % \ 

T-R-tj-ir-iT-or rtt fth■ ifRT 473, y raffar, uWi 

*tt*pt y ^ ’tw -*rnr ^nrfrt 
of' «rr fa?pft I I 


[rto 19/31/8 2 -^fr TT?=f/^ftTT] 
5\o?ftoiTo v 4M’ 1 m 1 4 'i, fn^Diqr 


(Department of Coal) 

New.Delhi, the 5th July, 1984 

S. O. 2343.—Whefoas by the notification of the Government of India in the Ministry of Eneigy (Department 
of Coal) No.S.0.2481, dated the 19th June, 1982, under sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) published in the Gazette of India, Part II, section 3 sub¬ 
section (ii) dated the 10th July, 1982, the Central Government gave notice of its intention to prospect coal in lands 
measuring 394 acres (approximately) or 160 hectares (approximately) in the localities specified in the Schedule 
appended hereto ; > 

And whereas in respect of the said lands, no notice under sub-section (1) of section 7 of the said Act has been 
given; 

Now therefore in exercise of the power conferred by sub-section (1) of section 7 of the said Act, the Central 
Government hereby specifies a further period of one year commencing from the 1 Oth July, 1984 as the period within 
which the Central Government may give notice of its intentio n to acquire the said lands on any rights in or over such 
lands. 


SCHEDULE 
Block No. 1 and 2 Extension 


S. - Mouza (village) 

No. 

Thana 

No. 

Police 

staton 

(Rihana) 

District 

Area in 

acres 

Rtmarks 

1. Indkata 

2 


Burdwan 

287 

Full 

2, Salanpu 

27 


Burdwan 

93 

Part 

3, Nahrajuria 

26 


Burdwan 

14 

Part 


To tal area—-394 acres (approximately) 

—160 hectares (approx imately) 


Boundary description : 

A-B-C-D- Line passes along the perimeter of Mouza Indkata and me* t at point ‘D\ 

E-F-G-H- Line passes along part of Mouza Hakvajuria 

T-j Mouza Salanpur and meets at point T- 


[No. 19/31/32-CL/CA] 
T. C. A. SRINIVASAN, Director 
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HOT sftt 3 #TV V 8 TEW 

favra afWfa vr 

t# 2 ajvrf, 1984 

arrcw 

vroarro 23 41.—TrarrT, vtafa 
ftriRTor) srr^r, 1979 % far 3 % 3 <rfar (1) sm 
sretw srflRpff vr vt# 5^ 45.85 To nfa 
atr vt fait arftnTcPT vtiTcf % Pets vrtf | 

f^RT TT, far # fafaffa ETT^i affaftr Jlfaffafafa 

ilfafa vr Itm ffarr qni’Tr 1 

[HTo 8 (9)/ 8 1-^-2] 
fo t^To Ijftr, 3T ''Efss, 

MINISTRY OF CHEMICALS AND FERTILIZERS 
(Office of Development Commissioner (Drugs) 

New Delhi, the 2nd July, 1984 
ORDER 

S.O. 2341.—In exercise of the powers conferred hy sub- 
paragraph (1) of paragraph 3 of the Drugs (Prices Control) 
Order, 1979, the Central Government hereby fixes Rs. 45,85 
per gram as the maximum price at which the bulk drugs 
Norethisterone Acetate, manufactured indigineously shall 
be sold. 

[No. 1 8(9)/81-D. II] 
E. N. MURTHY, Dy. Secy. 


tffrsrr vf'Ttv vsfot 
( i«ri fv-T ffam) 
df fe^t, 5 3 £ 3 TTf, 19 84 

vi ° vr 0 234 2 .—-ttVtst lx irnrift vferffaR, 

1940 ( 1940 VT 23) Vt OTTT 33-V vt STORT 

(1) , (2), (3) Vfa (7) aTTr 5 TTET vfVTTT VI 
SHIRT VT# fT vfa HITT TUVIT % RIW vfa Effan; 
VoTPT VoTOTV (FVW PdTT 11 !) Vt 18 TjNT# 1979 

(RWT’TRT 19012/3/78^0 tpe vfo) 
VT wfnV’TT T"T% gE ETTR ^fT^TTF Iffa 

trsn#, 1984 % ev nrr^ffrv ftra: *fa 

art# VT TT 5 T TT#f % ftp!# Pf<-Hfoif<ad 

HTFif — _ 

1 2 _ 

stti 33T vt ewtt (2) l- rfar v^rftfarv 

(2) % sfr ( 1) % ( 4) NKFT ITTVn: 

«TErPr fad rrrpq 2. sftas' Praav (vttci) 

3. FTnpsa sfa EffaiTT 
VSETV *rara<T F 3 TTT- 
fftn [dPhW I -TSffalf VT 
VDT far! armT JJ^T 
vfavrd 

4. PrfaTv, farffa *fasr 
fatdSTTvTr, wwr 


trier 33 «t aft STORr art0 5FTo Jt?nr, TTtfffat 
( 2 ) $tsfr ( 5 ) % VEfE faTo 

Odi^fld * J?firvw VT^fJf, WJT 
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1 2 


OTTf 33 »TVt 33 mTTT (2) 

% FsTT ( 6) % VfcftE EREfta 


UTTl 3 3 E vt 3TO 1 TI ( 2 ) 
% ITT ( 7) % SFEfPT faETfa 

srrtr 33*rvt^roiTT (2) 

% 151# ( 8) % VtflE ETMtd 


OTTT 3 3 »T vt 3WTT 2 % 
tjfv ( 9 ) ^THJFl HO Ht'f 

mrr 33 t twit 2 % 
tsT? (lo)% ^tjPl E’it'ftfT 


tJTTT 33^^371117:1 2 % 
WW ( 11) % FrfFl FTFftff 

fTFTT 33 T ’T't '3TOITI ( 2 ) 
(12) %?rEfPTTT#t- 
iftfl 


mnT #to u 0 wtaftEj 

(^iPr^Rl) TTElfT 
fsf?nd f#vnE, trqrfaOTr- 
fvKTETT, 28/2 
t'tt, ENlR, aftlNTT 
Jr'fo KITc rr 0 ij&Xi'’., 

TETTm WT?r favnE, %77T 
Prw^er.NT, fdt^rrr 

1 . fRi^ rrfefTr nmivNT, 
^rr« tFFT ntny srEErinTNr 
EifftT TTPftfVflftV, 

2 - r 'i) inri^fn -sfrcrfi, 
fV'C'TT Tfvrri'T RftETd 
Tiqt^fefiT TlTTltlET 
f^frr^T TTtfhffT, ’So 5To 
3 STlE Erfo 

#-t6, w#5r, 

attdTT 

4. sro qto JJTiriTJvrfT, 58, 

wrqtr nrim rfi? wRrq- 
•107, E5-IE-3 0 ^ 

Tfo ETo #to srrTRTKqTT, 
TT^ITT 53TJJ5, 

¥frq#f#v vr^r, r rsET 

drtE EEo #*T, t'iWF, ^FTT- 
Td-EPTprffT t#VT _ »T, ’Rftt- 
Tf ^fFTR fartfvfwinr, 

TFo,#lo TFR 3TE, N^rr, 
»TT^trz Pra Jrf^TvT TTpjf 
qrNiqEVTff^ 

1 . ifvtE W'et, fd#- 
HV-TSETr^t awretTdT, 
Tflt EpT, 

fry, arrrf 

yr o’ ^TVEnqT 

’rrrrt?^fevF5r, 1014 , 
tfZ 'ftrfiriT, VT^T 

3. #ET TETV NET Wf, 
fl^rffT, TTETETT VIh#- 

(m^) 8/352 
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1 

2 


Tftjtt, TfmrTT, 

Ff fOTf) 

stitt .i3 j nOT tttstttt ( 2 ) 

1. #ST tfto fWTJTTT, 143 

(13) 

?rTFT Tfa Rtt, fasrp|^fa, 


Hi, 

2. 1T° ^0 ^0 

FTT^TT eptHTHOT, cTTwJT 
ijTtifl fatTT tyfFTTF. 

TTfe-t 

3 , §To sfto T^TfF FHo 
XTT^ o FOTFTOTF 


1. STOTT q^TTf OTOT FfTfMtOT, 

FTT STOT TT OT aft# % T(OT tfrr #tr Ftfo To 
f^TOT, srsrr^'fTTT (strife sftr fas) *ft *rfar % ft 
ir frT^RT ipTcft t i 

[ffo ^0-11022/1/82-^0 'fto ?f)o] 
fio %o sftwtt, xftt nfar 
MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 5 th July, 1984 

S.O. 2342,—In exercise of the powers conferred 
by sub-sections (1), (2), (3) and (7) of section 33C of 
the Drugs and Cosmetics Act, 1940 (23 of 1940) and in 
supersession of the notification of the Government of 
India Ministty of Health and Family Welfare (Depart¬ 
ment of Health) (No. X.19012/3/78-APC) dated 18th 
July 1979 the Central Government hereby consti¬ 
tute with effect fiom 1st July, 1984, an Ayuivedic 
Siddha and Unani Drugs Technical Advisory ‘Board 
consisting of the following members, namely :— 

Ex-officio members 1. The Director General of 
under clauses (i) to Health Services ■ of Govcrn- 
(iv) o f sub-section ment of India. 

(2) of section 33C : 2. The Drugs Controller (India). 

3- The principal officer dealing 
with Indian systems of medi¬ 
cine in the Ministry of Health 
and Family Welfare. 

4. The Director Central Drugs 
Laboratory Calcutta. 

Nomi ated under Sh. Y.R. Mehta Government 
clause (v) of sub- Analyst S-M.S. Medical 
section (2) of section College Jaipur. 

33C : Prof. B.A. Razi Head (Retd.), 

Nominated under Department of Botany My- 
clause (vi) of sub- sere University, 28/2 

section (2) of section Dispensary Road Kalasi- 

33c palayam, Bangalore. 


l 2 

Nominated under Prof. R.A. Kurup Head 
clause(vii) of sub- Department of Chemistry, 
section(2 )ofsection Kerala University Trivand- 

33C, rum. 

Nominated under 1. Kumari Savita Satakopan, 
clause(viii)of sub- Food & Drugs Laboratory, 

section (2) of section Near Polytechnic, Baroda-2. 

33C. 2. Sh. Prajapali Joshi Managing 

Director Indian Medicine 
Pharmaceuticals Corporation 
Limited R&nikhet U.P. 

3. Hakim M. Qayamuddin 
J-16 Government Quarters, 
Srinagar. 

4. Dr. P. 'Thyagarajan, 58 
Ayyayu Naidu Street, S i uoy 
Nagar, Madras-30. 

Nominated under Dr- N.G. Bandopadhya, 
clause ( ix ) of sub- Prof, of Darvyaguna, Go- 

section (2))of section vernm,6nt Ayurvedic College, 
33C : Patna. 

Nominated under Hahim M. Taiyab, Prof. De¬ 
clause (x) of sub- partmmt of Ilm-UL-Advia, 
section(2)of section Aligarh Muslim University, 
33C. Aligarh. 

Nominated under Dr. V. Ram Das, 

clause (xi) o f sub- Lecturer, 

section(2) of sectio n Government Siddha Medical 

33C College, 

Palayamkottai. 

1 Hakim Faiyaz Alain, 
Director, Islahai Dawakhana 
Fanoy Mahal 

Mohd. AliRoad Bombay. 

2 Dr. Nedunchezhiyan 
Herbalaya Pharmaceuticals 
1014 East Gowripuram, 
Karur. 

3 Vaidya Nanak Chand Shamra, 
AyurVc dicaharya and Ayur- 
ved Brahaspati Kayamaya 
Ayurvedic Pharmaceutical 
Works (Pvt.) Ltd. , 8/3552 
Regar Pura, Karol Bagh, 
New Delhi. 

Nominated under 1 Vaidya BD, Trigun a 
clause (xiii) of sub- 143 Sarai Kale Khan 
section (2) of section Nizamuddin New Delhi 
33C : 2- Dr. J.D. Sandcrwala, 

At & Post Office Kanagale, 

Taluka Hukkeri 

Distt Belgaum Karnataka. 


Nominated under 
clause (xii) of sub- 
sectio n(2) of section 
33C. 
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3. Dr. Y. Raghupati L.I.M. 
Ambasamudfam. 

Distt. Tirunelveli, 

Tamil Nadu. 

2. The Central Government hereby appoints th 
Director General of Health Seiv'Ccs an ex-officio 
member as Chairman and Vaidya S.K. Mishra Advi¬ 
ser (Ayurveda & Siddha), as Secretary respectively of 
the said Board. 

w (No- K-l 1022/ 1/82-APC] 

P.K. bMASHANKAR Addl. Secy. 

bf 6 198 1 

orrar 

wro 23 43.--HH:, vit-pt wtttt % ^r^T 
TTf 21 1984 TTf bo Wto 

11016/3/83-^0 fo (T>o) JfTr WTT>R VZ 

srl & fffi ^ tnr° sfW *fto To 0 

Ttw frfTwr w?Tr wrqfrorT <rfwr* wfafbbb, 

1956 ( 1956 TT 1 0 2 Hf) % WWRb % ffipr Trr^TcfT 

upt faf%ebr wttt i 

itfrr qvj:, T,o ^Tb,* Tint fafbAb, fwbV bib 
^ STbfb TTHf % Howa b TbiTH 

"TT, 3^f F & I 

TTT ^bfaP, TTT wfafabb Til SIPT 14, 

( 1) % % bR b T WbbTW *T ffibftb bRTT 

oTTgrtr brrrfTffirT farfbfr^ TTrft £:— 

(1) ?t th tA fw whRj w«iwr 

( 2 ) f^T WHfabF HR TTT-T TRT fafaWb TTcT 

HW bb, 'Tb HfPTiGT % 

JTPt bRSl T?0, bt bt bTTt gf, bp 
WHfa fFft, bb cfp TTT TTFTT £P7 bfbbb 
hfeb btfbb Pirft I 

[btnr nto 11015/3/83-TH 0 ( t ft°)] 

vf^bib fbHTTt, bb bfab 

New Delhi, the 6th July, 1984 
ORDER 

SO. 2343. —Whereas by the notification ol the Govern¬ 
ment of India in the Ministry of Health No. V. 11016/3/83- 
ME (PJ dated the 21st June, 1984, the Central Government 
has directed that the medical qualification, ''M.B.8.S., Univer¬ 
sity of London” shall be recognised medical qualification toi 
the purpose of the Indian Medical Council Act, 1956 (102 
of 1956); 

And whereas Dr. Stones Robert William, who possesses 
the said qualification is for the time-being attached to the 
Trailokyu Bauddha Sahayaka Gana, Pune, for the purposes of 

charitable work. 

Now, therefore, in pursuance of clause (c) of the proviso 
to sub-section (,1) of section 14 of the said act, the Central 
Government hereby specifies— 


(i) a period of two years or 

(ii) the period during which Dr. Stones Robert William 
is attached to the said Trailokya Bauddha Sahayaka 
Garni, Pune, Maharashtra, whichever is shorter, ai 
the period to which the medical practice by the 
afoicsaid doctor shall be limited. 

[No. V. 11015/3/83-ME(P)j 
R. N. TEWARI, Dy, Secy 

fat-eA , 1 TTb, 1984 

^r. 3TT. 2344.—JfNfo- TOR, THbWT (#tf £ 
Fio^n u.'.fpji'ff £ fsrc( infk) f-nnT, 1070 fainr 10 
$ bb-fbbb ( 4 ) £ wrwi # Nwib sufanff #5 Pbtr 
TOH 4, fW fWbT RPf, bf f^r^ft-110004 EfiV, 
80 srfo^TT bbfblfTb*? ^ Hit HiFfbTbHi bib 

hrt sr fenrr »Nr(fbrv apTffr t 1, i 

t¥. f. 11017/3/84-f5art] 
’Ff • fpr. , 3mr Thrn 

MINISTRY OF SOCIAL WELFARE 
New Delhi, the 1st June, 1984 

S.O. 2344,—In pursuance of sub-rule (4) of rule 10 of the 
Official Language (i*e for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
Institute for Physical . Handicaped, 4, Vishnu Digamber 
Marg, New Delhi, the 80% sta. whereof have required n 
working Knowledge of Hindi. 

[No, E. JlQ17/3/84-Hindi] 

___M.M. SAHNI. Under Secy. 

fTTlh mfcPTftJT 

(hi' eh r\zmz rrfTT- 1 ) ‘ 

1 5 I 884 

TO'Wlo 2345 fHiFfl' Wfumw 1957 

( 1957 Wo-61) tfff feTlvT 22 ^ ^TtTiTI ( 4 ) 

^THTHTWi % WATT IT P fTeTft fSTTHB HlfUTFR H rff% 

■ P Tr^TiriFT V)fh‘ WfT ’JIFARH fwi 

EifRfT l H PH fJ?3H TTTT TNTT Tf ^TTTPTKt 
YTH % fiRtT ^Ttt nrf fH+lH f^fTpiui W\\ 

31TH1W PT; WT, WiTHBWT, T ('ffilTTP T7 TT 

tb, TTTTT % frRTHTb qv rf,> r ^ | ; — 

0.75 rip Rii wfp tppt sfr RTrfarrft 

ffiTT, P fTHT fTRAT T«PT 19 | WlT 

TfT bo 4719 fHHEF 21-8-75 ffiT WRTT 

'HTb | I 

TTRT7T >jftf/^Y vf ^britr frrrTfwffiRT % :— 

3TTT W : 

Tfeif K : 
b : 

RfiffWb tf : bTT: 

[bo P^otTur tTff-33( 9)/83-nofo-l/l957] 

HIW TTR, 

feWt HTfaHiTnr 
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Delhi development authority 

(Sur v 'Cy & Settlement Unit, I) 

New Delhi, the 15th June-, 1984 
S.O- 2345.—In pursuance of the provisions 
of Sub-Section (4) of Section 22 of the Delhi Deve¬ 
lopment Act, 1957 (61 of 1957)- the Delhi Develop¬ 
ment Authority has replaced at the disposal of the 
Central Government the land described in the schedule 
below for placing it at the disposal of the Land & 

Development Office, Ministry of Works & Housing 
Govt, of India, New Delhi for further transfer to 
the Khalsa Education Society for Running Primary/ 

Middle School in Sarojini Nagar, New Delhi. 

«tP urfr pwtp 

(*SPT fapTP) 

pf 6/l2 tfT, 1984 

srrfsr 

TT°?fr° 2346 —rpp Tp i s r a e fefpfe'r «rfV?frf»w fws trio 'ftenfft 3 wftft-vft, 

’TWjTfrr; tifthproT, pgrp % p-par sffarr pi f; 

3dr z\o sprsnjsr forE m wa ^ t; 

w. w srteftflpp ffirprs pftrfppp, 1947 (1947 pit 14 ) etttt 33 ttht’t ( 1 ) % ffiT ifer 
OTTf 7 t? aPyr spretr wfpppt pit pqrq p;p^ jrr, %rgjp tTTTTT nqr wfhftftr SffapTPTpfocf TTPl t ftwr TteipbT 
■q'ftr-rriff eft 4:0 rrpo qr-tjfp {ff^ } fj^Tpr jjwpnr paip *r 5 Fir tfu ppp vft £t° snmTT, p'teiplp sfafr- 

fh't sffaprrnr, p^p % ppct pfap tpp fppnr % ?k¥ ppqsrnft pit prpp I vtrr 'Tfiyft %o 050 qter- 

rflT *fWTf% WfdTUT, PJiP m ffipPr % HD? Plftfet prpft £ % PPP PIP PfiWfft TP 

*T pbrrr, fpp PT PS PP spTPffpfVp t! TFT PPT fafa % SfTPR PPU fpPTTP ?m I 

_ 

%0 pi ppi jpspr pipp PP47TT, mp ppptp, ffif perqpff % ptp 

Pi tP5PT ?fTT ppftpT 

12 3 4 

1 . qrtflPo-14/75 PT^T Po-rmf- 12011 / 4/7 4-FTPTt -3 PPPIT pptrpp, hTTpffi PP7 , 

fcpNr 26-2-1975 PSTP 

2 . »Prfft Po-5 6/7 6 3fl^nfo PT-33012 (2)/76 -tV- 4 (n) PSIP rzWKfn nplfpOWP, P3IP 

ftpW 27-1 0-1 976 

3 . ^it^Pu- 70/77 Sfl^TtU-ffiT 35011 / 4 / 7 7--i>-4 (n) PTplP PI 'i prpftp 

fpprpr 2-12-1977 

4 . S(r^>po-75/80 , pmpo 12012/«4/79-sV2 (n) tf¥PP PEpfpp PT, P3TP 

fPPPP 7-10-80 

5 . Pifrjp°-i h/8 1 wrpippo 12012 / 213 / 7 9-fV2 (n) ^fpp ; th, fppprp 

fanPF 16-2-1 981 

(Tpfpp fpPTP 1-6-82 TT fpPTTPr PPl I 
%fUf T4P 47PPTT 5-TTT PipT 3 3 (p:) 

% ^a>P 4Tf pf fpPTpP (f?TUPP P o 
l/ 82) ifPl Tfpp PTl % !l>p ?pfTir 
?Ttei‘rfPT 2/82 16/81 T ffirr 

wttptIxcT ?ffir^rpr tsfrarorpi |) 


SCHEDULE 

Piece of land measuring about 0.75 acres situated 
in Sarojini Nagar, Now Delhi bearing site No. 19 
full of Notification No. S.O. 4719 dated 21-8-75. 

The above piece of land is bounded as follows :— 

North : by Road. 

South : by Road. 

East : by Road. 

West : by Road, 

fS & S 33(9)/83/A.E.(l)/1956] 
NATHU RAM, Secy. 
Delhi Development Authoiity 
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6. m^Wo-45/81 

7. 5tr$ft#o-6/82 

8. tlT$ft#o-13/82 

9. W^iR'o-16/82 

10. wrf^t^ro-19/82 

11. 0-4-9/82 

12. Sm^Sfo-50/82 

13. srrM#° - 53/82 

14. m^ffo-54/82 

15 . srrf#V # 0 - 56/82 

16. 50^1 0 - 6 /83 

17 . ?rr##lco-18/83 

18. STTf^V Ho- 20/83 

19. flr^t#°-24/83 
2 0. STT$ft#o 3 5/83 

21. ^ 0 - 49/83 

22. Wr#sHo-5l/83 

2 3. 5#$^ # 0 - 5 8/83 
24. *nf^#o-6l/83 
2 5. Wrfgl'#o-62/83 
26. #o-7i/s3 


w^r#wrr Ec -33 01 1 (2)/si-#t-4 (#) 
fnir 22-5-1981 

Sfl^r #o-t#T 12012 ( 327)/s l-^V-2 (#) 
ftTW 29-1-1 982 

StP*9T#o tTrf- 29 oi l/3 5/8I-#l-3 (#1) 
faTRT 23-2-1982 

m^fT#o-qC-29012(7)/81-^-3 (*ft) 

FFTPF 27-2-1982 

*Tr^T#o TT^f-29011/40/81-^-3 (*ft) 

FrrrT 27 - 2-1982 

5Tr^?T#o t#T-12 012 ( 319)/8 l-Ct-2 (E) 
ftqN?-7-19«2 

m^nr^oirFr-44oi2(2)/8i-^-4 (e) 

Fj’Tfr 10-8-1982 

5Tr^r#o q^-17012(20)/81-ft-2 (E) 
fcrrT 21-7-1982 

*rr^r#o ^c -33012 ( 2 )/s2-^ft -1 (e) 

Fj#fa 21-7-8? 

m^fT#o ^-1701 l/a/s 1-^-4 (e) 
17-9-82 

5TT^?T #0 17012/8/82-^t-4 (E) 

fEEW -1-1983 

?rr^#o ^- 33011 / 2 / 82-^-4 (#•) 

FfTFf 2 6-2-1983 

CPfcCo CTSM20 12/$5/8 2-irt-2(rr) 
fMfa? 4-3-19 33 

5T#F?r#o ^- 12012 / 30 / 82-^-2 (e) 

fiOTIT 17-3-1983 

*TT&T#o ^- 12012 / 300 / 82-^-2 (E) 

FsTW 24-5-1983 

^r^T#o tr^T-1 20l2/l25/8 3-^t-2 (E) 
F#TW 1-8-1983 

?F^?r#o qc-l 201 2/3 18 / 82-^-2 (E) 
FtTIT -7-1983 

Mr^T#o OTT- 44 OII/ 3 / 82 -##4 (e) 
Fnfq? 23-8-1983 

m^T#o !FT-12012/l7/83-ft-4 (E) 
F?qpp 27-8-1 983 
?ir^r#o tnr-29025/8/82-fI-3 (ift) 
f#TOF 25-8-1983 

?ir^nTo ir^r-1 2 012/l4/83-#t-4 (e) 
FSEPF 29-1 0-1983 
srr^7T#o 0^T-12012/98/83-^-2 (E) 
fcrfa? 17-11-1983 


ETTEfeFT %f#T7T qqqqrq 

qslfq 

r£z ’itt ^frirr, ttste 

vrlT^lT #I#> JTTTlft q-ftf^riT 

-tf“4>ET- 
-tr#T4?T- 

OTTrftT &Z ^,-JTfTCl 
grfVcr^r #ii 

ETt' k 4 #Fset £ mi 4 ?r qvFq#l Ft 0 1 

TTKTC6 

%o cfto *fto 5P6 q>?£RT wft 

q£ic-i 

ET 5flt #1 *TTT $iw, qjrrq-2 

cfaq ^Vht Fm, 

f|jhFT tTUl' fao, 

fqffFte itFoTTI^T 

hT 7##T #TT tqr EfTo tr^o ■q'To, JTSTif-1 

—ir«fm— 

qrqq eicrit unrloi #Tq§TE 

qTTFfW ##, CSTC-l 

qt# yz, grftqfm#! 

qR srrqi Ft 0 , crrq -2 

Tt Er^ET ETT'T 4# sfefE fqq7^*f 
E^' qqr^r f irrUr e^Te 7 
et Era #1#FT Prfq^T, eeFfce 


27. srrf^I #0-76/83 


^FtEA qqr, JTSTq-1 



|4n*r II—mv 3 (iij] 
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28. 

5)Tfst?ro-7 9/83 

Sll^l^o q?T 43012( 1 6)/83-ft-3 (ft) 

osr*i o*j*rf*m "Foft Mfz*, fzT 



fo+P 29-1 1-1983 

TOT 

29. 

?1t£sH°-80/83 

Sti^fo **.*1-27012 ( 4)/g3-ft-3(ft) 

^T6rftwr ^*1^61113 ^rffW, 6T6ft*l 



foThp 29-1 1-1 983 


3 0 . 

3flt^W°'8l/83 

str^mfo 1 ** 1-27011 ( 11 )/ 83 ■si -2 (ft) 

fto fto * 6 * 1 * 1 , >ft, frfj’rrr 



8-12-1983 

TTn^rar^e: otfk, 6r6ft*r-3 2 

31. 

5fr|^t*To-i/84 

STr^llfo 1*61-4201l(8)/83-ft-2 (ft) 

gfWrft*i ahr sire TfjRTWfft<rO faTTfta 



f^TPP -1-1984 

frf’R', fftfin^i 

3 2. 

!TTtsV?fo-3/84 

Stl^Ulfo 1*61-3301 l/e/83-ft-4 (l*) 

*1516? ^ftftft# <*6rtf6tw, *tst6I-i 



f^Ttsp 7-1-1984 


33. 

5rifft6ro-4/84 

W%rfo 1*61-33012/3/83-^-4 (q) 

— irffRi— 



ffOTP 10-1-1984 


34. 

SHfftfo-io/84 

Sfl^fo 1*01-33025/3/83-^-4 (l*) 

— ofwr — 



fiPThF 25-1-1984 


35. 

Stlfftfo-12/84 

Slr^l *io ^-4301 l/ll/82-ft-3 (ft)/ft- 

* 151*1 *r*iff sfioft fafaet, 



2 (ft) 

fc*TW 1-2-1984 

srttr 

3 6. 

Sflfft * 10 - 34 /7 8 

Sfl^W *fo 1**1- 12012/4l/78-ft-2 (l*) 

m HSfft file, ff6jT 



4-10-1983 


3 7. 

SIT fit fl’o-1 3/94 

STl^tf »f 0 1**1-42011 (22 }/82-ft-2 (ft)/*1vS 437*fTWT Sim fffHT, H5T6M 



ft-4 (ft) 
ff^rtpr 6-2-84 

V 

38. 

srrfft 'ft°~ 15 / 84 

srr^rio tToi-i 1011 ( 3)/82-ft-2 (ft) 

tnpc i ffoT, *rsw 



ff*TPP 13-2-1984 


39. 

?fo-1 6/ 84 

Strife. 1*61-42012 ( 3 1 ) /83-^r-2 (ft)/ 

4iT69tt¥Ff St 1*6 ffW, *T5T6r 



ft-4 (ft) 
fanPP 24-2-1984 


40. 

srrfft*i°- 17/84 

S(l^l*ro 1*61.2901 1 / 79 / 8 3-ft-3 (ft) 

fffsrr 6it93 f6f° 



fcinp 25-2-1 984 

ffpfsifoft, frTOT, 

41. 

Sttfftfo-19/84 

610 (T6f- 2 9 012/ 57/8-3-ft-3 (ft) 

if 6$ fam hot *fonin^,*i6Trw, 



ff*lPF 27-2-1984 

fto Sf|-f*RT 

42- 

?Tlt^*r°-20/ 84 

«rr^ui*i*ssrr ii*T-4 40i i/9/s3-ft-4 (<*) 

rfftflftO flf 5*3, ^ft*Plft*f 



fe*TR? 28-2-1 984 


43. 

Strfft *10-24/84 

Sfr^t 61o 1*61-42012(3 0)/83-ft-2 WVlftm SW6 ffW, *15161 


ft-4 (ft)/ft-5 
faffOH 14-3-1984 



44- 

Stlfftfo-27/ 84 

Sir^in'o 1*61-42012 ( 1)/83-ft-4 (ft) 

-—o-fm- - 



ftwN? 24-3-1984 


45. 

STl^ft *io-29/84 

Sflfuilio 061-29OI 1 / 30 /82-ft-3 (ft)/ 

fn<t nffopiry ftpn^ti fafaft, %*pp, 



ft-2 (ft) 

fe*lNi 3-4-1984 

*15161-5 

46. 

Stlfft*T° 32/84 

SffHfo 1*61-29012 (68)/83-ft-3 (ft) ffltfl f6lf*T35 *fR3T Silo *m- 



f?*TW 3-4-1 984 

•PIT ff696rw*ft, fojHT 

47- 

str^ft * 10 - 35 / 84 

Sirtvifo 061-4201 1 (28)/8 3-ft* 2 (ft)/ 

*pT69T^n6r wn fffsrr 



ft-4 (ft) 
fwi*P 3-4-1984 


444 Gl/84—3 
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1 ? 3 .4 

43. srrfrfTo ?rr^T#o TT^-42012(3 7)/»3-?t-(T>) T? TToflTWh 3TTtf; sftrtTT 

3)-4 (?V) 

3-4-1934 

49- w£?t ?To-;k,/ 84 mT-2901 l/7 <>/ 83-tV .1 («ft) ?fTU r fas, rfar ^ 

2 3-4-1 934 

[*T° rrif. 1 i025 (l) 84-«\-4 (sft)] 
nqt' rrqo ir^r, 


MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour) 

ORDER 

New Delhi, the 6th/12th June, 1984 

S.O. 2346—Whereis the industrial dispute specified in the Schedule hereto annexed are pending before 

Shri T. Arulraj the Presiding Officer, Industrial Tribunal, Madras; 

And Whereas the services of Shri T. Arulraj are no longer available; 

i 

Now Therefore, in exercise of the powers conferred by section 7A read with sub-section( 1) of section 33B of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby constitutes an Industrial Tribunal, 
the Presiding Officer of which shall be Shri K.S. Gurumurthy with headquarters at Madras and withdraws the Pro¬ 
ceedings in relation to- tin disputes pending before the said Shri T. Arulraj Presiding Officer, Industrial Tribunal, 
Madras and transfer the same to Shri K.S. Gurumurthy, Presiding Officer, Industrial Tribunal Madras with the 
direction that the said Tribunal shall proceed with the proceedings from the stage at which they are transferred to it 
and dispose of the same according to law. 

SCHEDULE 


SI. pase No. 

No. 

T~. 2 


Number and dale of the Order of the Govern- Name of the Parties 
ment of India, Ministry of Labour, New Delhi. 

3 " ~ " 4 


1. LD.No. 14/75 

2. I.D. No. 56/76 

3. I.D.No.70/77 

4. I.D.No.76/80 

5. LD.No. 16/81 


6. I.D.N:45/81 

7. I.D.No.6/82 

8. LD.No.13/82 

9. LD.No. 16/82 

10. LD.No. 19/82 

11. I.D.No.49/82 

12. LD.No.50/82 

13. l.D.No.53/82 

14. LD.No.54/82 


Order No. L-12011/14/74 LR. Ill, dt, 2 6-2-75, Work men [and the Management 

of: Indian Bank, Madras. 

Order No.L-33012(2)/76 D.IV(A), dt. 27-10-76. Madras Stevedores Associa¬ 
tion, Madras. 

Order No.L-3531 l/4/77-D.IV(A), dt. 2-12-77 Cochin Port Trust, Cochin. 
Order No.L-1201I/64/78-D.II(A) dt. 7-10-80 Indian Overseas Bank, Madras 
Order No.L-12012/213/71 D.II(A) dt. 16-2-81. Indian Bank, Trivandrum. 
(The above dispute disposed on 1-6-82. 

But complaint u/s. 33(A) (C.No.l /82) filed by 
the workman is pending and hence transfer 
notification for I.D.16/81 is also necessary) 

Order No.-L-33011 (2)/-81 -D(A) d t. 22 -5-81. 

Order No.L-12012(327)/8l-D.II(A) dt. 29-1-82 
Order No.L-2901 l/35/81-D.III(B) dt. 23-2-82 

Order No.L-29012(7)/81-D.III(B) dt.27-2-82 
Order No.L-29011/40/81-D.III(B) dt. 27-2-82 
Order No.L-12012/(3l9)/81-D.II(A) dt. 7-82 
Order No,L-440l2/81-D,IV(A) dt. 10-8-82 

Order No.L-170l2/(20)/81-D.(A) dt. 2 1-7-82 

Order No.L-33012(2)/82-D.(A) dt. 21-7-82 


Therapeutics Chemical Re¬ 
search Corporation, Madras. 
State Bank of India, Madras. 
India Cements Ltd., Sankari 
West. 

-do- 

-do- 

State Bank of India, Madras-1. 
Tuticorin Port Trust, Tuti- 
corin. 

United India Insurance Co 
Ltd., Madras-6. 

K.P, V. Shaik Md. Rowther 
& Co., Madras-1. 


[*rnrj ]I—iro 3(ii)] 


Tiapw.^rf 21, 1984/3THTf 30, 190'S 


2143 


! 


2 



15. l.D.No.56/82 

16. I.D.No 6/83 

17. I.D.No 18/83 

18. I.D.No.20/83 

19. I.D.No 24/83 

20. I.D No 35/83 


Order No.L-170U /8/81 D.IV(A) dt. 17-9-82 
Order No L-17012/8/82-D.IV(A) dl. 1-83 
Order No L-3301 l/2/82-D.IV(A) dt. 26-2-83 

Order No. L-12012/55/82 D.11(A) dt. 4-3-83 
O de/ No L-12012/30/82-D.11(A) dt. 17-3-83 

O.der No L-12012/300/82-D, 11(A) dt,24-5-83 


L-I.C. cf Ir.d'a, Madras-2 
L.I.C. of India, Madurai 
Supesan & Co P, Ltd., 
Madras-1 

Syndicate Bank. Mamp al 
State Bank of India, L.H.O 
Madras-1 
-do- 


21 I.D.No 49/83 

22. I.D.No 51/83 

23. I.D.No 58/83 

24. I.D.No 61/83 


25. I.D. No.62/83 


26. I.D.No. 71/83 

2 7. I.D.No. 76/87 
2 8. I.D.No 77/83 

29. I.D. No.80/83 

30. I D.No.81/83 

31. I.D.No.1/84 

32. I.D.No. 3/84 

33. I.D.No. 4/8-1 

34. I.D.No. 10/84 

35. I.D.No. 12/84 

36. I.D.No. 34/78 

37. I.D.No. 13/84 

38. I.D.No. 15/84 

39. "i.D.No. 16/84 

40. I.D.No. 17/84 

41. I.D.No. 19/84 

42. I.D.No. 20/84 

43. I.D.No.24/84 


O dcr No L-12012/12 5/83-D IT(A) dt. 1-8-83 

Order No.L-12012/318/82-D, 11(A) dt. 7-83 
Order No.L-44011/3/82-D IV(A) dt. 23-8-83 

Order No.L-l20!2/17/83-D IV(A) dt. 27-8-83 
Order No.L 290?-5/8/82-D.III(B) dt 2 5-8-83 

Order No. L-12012/14/83-D.IV(A) dt.29-10-83 

Order No.L-12012/98/83-D.II(A) dt. 17-11-83 
Order No. L-43012( 16)/83-D.III(B) dt. 2 9-11-83 

Order No L-2 7012 (4)/83-C. 111(B) dt. 29-11-83 

Order No L-?^i 1( 11 )/83-D.II(B) dt. 6-12-83 

Order No L-4201 l(8)/83-D 11(B) dt 1 -84 

Order No. L-33011 /6/83-D.IV(A) dt. 7-1-84 

Order No. L-33012/3/83-D.IV(A) dt. 10-1-84. 
Ordet No.L-33025/3/83-D.IV(A) dt. 25-1-84. 
Order No. L-43011/1 1,/82-D.III(B)/B 11(B) dt 
1-2-84 

Order No. L-1201 l/41/78-D.TI(A) dt. 4-10-83 

O.der No.L-42011(22)/82-D.lI(B)/D IV(B)' 
dt. 6-2-84 ‘ 

Order NoX-1101 l(3)/82-D.II(B) dt. 13-2-84 
' Order No.L-42012 (31 )/83-D.II(B)/D 1V(B) dt 
24-2-84 

Order No.L-29011/79/83-D.III(B) dt. 25-2-84 

Order No. L-29012/57/83-D.III(B) dt. 27-2-84 

Order No.L-44011 /9/83-D.lV(A) dt 28-2-84 

Order No.L-420l2(30)/83-D.IT( B)/D,IV/(.B)/D.V. 
dt. 14-3-84. 


South Malabar Gramin Bank 
Melappi^ram 

State Bank of India Madra,s-1 
Tuticnrin Port Trust Tuti- 
corin 

Bank of Madurai Ltd., 
Madras-2 

The Mines Agent M/s Indian 
Minerals & Allied Indus¬ 
tries, Salem-7 

Bank of Cochin Ltd. E rnaku- 
lam 

Indian .Bank Madras-1 
Madras Aluminium Co. Ltd, 
Mettur Dam 

Dalnna Magnesite Corpora 
tion, Salem 

Shri C. Kandar, Contractor 
Sri Ponkbmar Magnesite 
ntines, Salem-32 
Tuticorin Base of Exploratory 
Fisheries Project, Tuticorin 
Madras Stevedores Associa¬ 
tion, Madras-1. 

-do- 

-do- 

Madras Aluminihm Co Ltd. 
Mattur Dam. 

Dhanalaxrm Bank Ltd. Tri- 
chur. 

Food Coi pdration of India 
Madias-1 
Air India, Madras 
Food Corporation of India 
Madras 

India Cements Ltd. Sankar 
nagar Tirunelveli District 
-M/s Vijayalakshmna Clay 
Mines, Mulavana P.O. 

Tuticorin Port Trust, Tuti¬ 
corin 

Food Corporation oflndia 
Madras. 
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44. 

I.D.No, 27/84 

Order No. L-42012(l)/83-D.IV(B) dt. 24-3-84. 

-do- 

45. 

I.D.No.29/84 

Order No.L-29011/30/82-D.III(B)/D.II(B) dt. 
3-4-84 

M/s. Tamilnadu Minerals Ltd. 
Chepauk, Madras-5 

46. 

I.D.No. 532/84 

Order No L-29012(68)/83- D JII(B) dt 3-4-84 

India Cements Ltd., P. O 
Sankarnagar Tirunelveli 
District. 

47. 

I.D. 

Order No.L-42011(28)/83-D.II(B)/D.lV.(B)/dt. 
3-4-84. 

Food Corporation of India 

48. 


Ordel No.L-42012(37)/83-D.II(B)/D.IV(B)/D.V. 

-do- 

49. 


Order No. L-29011 /76-/83-D.III(B) dt. 23-4-84. 

India Cements Ltd. Sankar 


nagar. 


[No. S-11025(l)/84-D.IV(B) 
S. S. MEHTA, Desk Officer 


New Delhi, the 7th July, 1984. 

S.O. 2347.—In pursuanfe of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Kendra Colliery of M/s. E. C. Ltd.. P.O. randaveswar, 
Distt. Burdwan and their workmen, which was received by 
the Central Government on the 2nd July, 1984. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD. 

Reference No. 51182 

PRESENT : 

Shri J. N. Singh, 

Presiding Officer. 

PARTIES: 

Employers in relation to the management of Kendra 
Colliery of Mis. Eastern Coalfields Ltd,, P.O. 
Pandaveshwar, Distt. Burdwan. 

AND 

Their workman 

APPEARANCES : 

For the Employers—Sri R. S. Murthy, Advocate. 

For the Workman—Sri C. S. Mukherjee, Advocate. 
INDUSTRY : Coal. STATE : West Bengal. 

Dated, the 22nd June, 1984. 


AWARD 


The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U|S 10 (l)(d) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-19012(26)|82-D. IV(B) dated the 28th May. 1982. 

SCHEDULE 

“Whether the action of the management of Kendra 
Colliery of M/s. Eastern Coalfields Ltd., under 
Pandaveswar Area, Post Office Pandaveshwar, Distt. 
Burdwag not to allow Shrl Nagen Dhangra, Haulage 
Khalasi to join his duties with effect from 12-1-75 
is justified ? If not, to what relief the workmen 
is entitled ?” 


2. The case of the union on behalf ol the workman is 
that Sri Nagen Dhangra (concerned workman) was working 
as a Haulage Khalasi under the management and he tell 
sick on and from 16-1-1974 and wa.s under the Ireatment 
of Colliery Doctor upto 26-1-1974. His sickness, however, 
turned out to be T.B, and ne was allowed outside treatment. 
The concerned workman was admitted into a Sanitarium 
at Birbhum from 27-1-1974 to 11-1-1975 and on his recovery 
he approached the management on 12-1-1975 with a fitness 
certificate from the Sanitarium together with a medical certi¬ 
ficate from the Colliery Doctor and tiled an application for 
resumption of his duties. 

3. It is then started that the Sub-Area Manager Samla 
Group forwarded the said application together with the 
relevant certificates to the'Area General Manager under his 
letter dated 16-1-1975 but it got misplaced. Thereafter the 
management referred the concerned workman to the Medical 
Board, Central Hospital, Kalla (Asansol) under letter dated', 
3-2-1976 and in persuance of the directive of the Deputy 
Superntendcnt, Kalla Hospital the , concerned workman 
appeared before the Medical Board but as the documents 
were misplaced by the management he could not produce 
the same on demand. The management, however, informed 
the Medical Board of the fact of misplacement of ffie docu¬ 
ment but no fitness certificate was granted by the Board 
nor the concerned workman was allowed to resume his duty. 
The workman filed several representations from time to 
time through the union but the management did not pay any 
heed and subsequently an industrial dispute was raised which 
Resulted in the present Reference. It is submitted that the 
concerned workman should be reinstated as Haulage Khalasi 
with effect from 12-1-1975 with full back waRes. 

4, The defence of the management, however, is that there 
was no workman under the name Nagen Dhangra serving 
as Haulage Khalasi at Kendra Colliery. It is stated that 
from the records it has transpired that there was one Nagen 
Dangra in the colliery who had been working as a general 
mazdoor in between March 1973 and January 1974 having 
C.M.P.F. Account. The management, however, pleaded their 
ignorance about the allegations made jn para 1 to 6 of the 
written statement of the union regarding filing of the docu¬ 
ments by the workman before the management, sendipg the 
workman to Kalla Hospital /or Medical Board etc. It is 
submitted by the management that the secvral letters referred 
to in the written statement of the union are quits unknown 
to them and it is denied that all those letters had been issued 
by and on behalf of the management. According to the 
management none of the name of Nagen Dhangra worked 
as a Haulage Khalasi and it is submitted that the workman 
concerned who has come to make present claim is a ’fictitious 
person and the union should prove his identity. 

5. In the rejoinder filed on behalf of the workman it is 
stated that the union do not know as to how Nagen Dhangra 
was designated viz. whether he was designated as a general 
mazdoor or as a Haulage Khalasi at the material time. But 
the fact remains that he was working as a Haulage Khalasi 
during the relevant period and ihc sumo Nagen Dhangra has 
raised the present dispute. 
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6. Die point for consideration is as to whether the action 
of the management not to allow Sri Nagen Doangia, nauiage 
Khalasi to jom his duty with ellect from 12-l-ly7;> is justihed. 
It not, to what relief the workman is emttled. 

7. from the pleadings of the parties at will appear that 
one Nagen Dfiangi a was working in the colliery in question 
in the year 19/4, the case ol the workman is that he was 
woiking theie as a haulage khalasi but he tell ill and it was 
detected to be a case ot T.B. and hence be was permitted 
for outside treatment. On Ihe other hand the case of the 
management is that one Nagen Uhangra was working umlei 
the management for sometime but he was a general mazdoor 
and not as a hauiagc khalasi and that the concerned work¬ 
man is trying to induct himself in his place. The manage¬ 
ment in their pleadings has not stated as to what happened 
to Nagen Dhangia who was working as general mazdoor 
(here. All the papers are naturally with the management 
and so the management should have filed necessary documents 
to show whether that Nagen Dhangra was dismissed or left 
his seivicc suo-moto. 

8. As against this it is the definite case of the concerned 
workman mat he was working under the present management 
its a hauiagc khalasi and that ha fell sick from 16-1-19/4 
and remained under the treatment of Colliery Doctor till 
26-1-19/4 and as it was found to be a case of T.B. he was 
allowed outside treatment. Accordingly he went to Niiamoy 
Sanatorium Birbhum for his treatment where he remained 
from 27-1-1974 till 11-1-1975 and on 12-1-1975 he appeared 
betoie the management with ntpess certitieate tiom tnat 
hospital as tdso the certificate from the Colliery Doctor and 
the management along with the application of ihe workman 
sent his two certificates to the Area General Manager for 
advice if he can be allowed to join. Thereatter the applicant 
was sent to Kalla Central Hospital, Asansol tor ootaimng 
medical fitness but the application and his ceitihcales were 
mispiaccd during transit from the bub-Aiea Manager to Area 
General Manager. Hence they could not be hied before the 
Central Hospital. Kalla and so no fitness certificate was issued 
and ho was not allowed to jom by the management. He 
made several representations and finally raised the present 
dispute. 


9. In support of it the earliest document filed on behall 
of the workman is copy of a lettei dated 16-1-1975 sent 
by the Sub-Area Manager. Sarnia Group to Area Geneial 
Manager, Area V and the subject was “joining of duties of 
Nagen Dhangra, H. Khalasi of Ramnagar Section of Kendra 
Colliery. In this letter the Sub-Area Manager leporied that 
Nagen Dhangar, haulage khalasi of Kendia colliery was sick 
fiom 16-1-1974 to 26-1-1974 at Colliery dispensary and he 
was suflerring from T.B. After that he was allowed to go 
for better treatment to Niramoy Sanatorium, Birbhum, and 
now he has come with a medical certificate of Dr. S. N. 
Ghose. Medical Officer Incharge, Niiamoy Sanatorium to 
resume duties. It was also mentioned that the two medical 
certifi.ates, one of the collieiy dispensary and other lrom 
Niramoy Sanatorium and two applications are enclosed for 
ready reference. Thus this letter clcaily indicate that the 
certificates and the applications were sent to the Area General 
Managet. The case of the workman is that these certificates 
and t is applications were misplaced by the management, (t 
is also in evidence of the workman that he was refeued to 
Metrical Board of Central Hospital Kalla, Asansol for his 
physical fitness. This fact is proved from another letter 
Ext. W-l dated 12-2-1976 written by the Manager, Kendra 
Colliery to the Deputy Medical Superintendent, Central 
Hospital Kalla. Asansol. In this letter the reference of a 
letter dated 4-2-1976 of the Dv. Medical Superintendent has 
been made and he was informed that all papers regarding 
the T.B. c.se of Nagen Dhangra was forwarded by old 
Sarala Group by letter dated 16-1-1975 to their' old Aiea V 
iBanko'a) for obtaining permis'ton lo resume normal duties 
by the employee in question. But due to creation of new 
area and sub-area all connected paper seemed to have been 
fiiisplaccd. Thus it was admitted by the management that 
oil connected papeis concerning Nagen Dhangra were mis¬ 
placed. This is further corroborated from another letter 
Ext. W-2 dated 4-2-1976 written by Dy. Medical Superinten¬ 
dent Cential Hospital Kalla lo the Manager, Kendra Collietv 
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and the subject is Medical Board for physical fitness in respect 
of Nagen Dhangar. The Manager was informed that the 
patient had not brought any paper with him and he had 
not brought medical certificate from the colliery dispensary, 
certificate from the Medical Officer, Niramoy Sanatorium 
and two applications and so he was directed to come with 
these papers on 13-2-1976. This letter thus refers to the 
medical certificates of the colliery dispensary as also of 
Niramoy Sanatorium and the two applications. The workman 
in his written statement as also in his evidence has clearly 
stated that lie made over these documents to the managemnt 
when he reported for duty and he was referred to Kalla 
Central Hospital. 


10. Thus three letters are conclusive ptoof of the fact 
that the concerned workman was working under the manage¬ 
ment and after recovery he reported for duty but he was 
not allowed to join and was referred to Kalla Central Hospital 
for medical Board. The management in their written state¬ 
ment have not specifically denied the genuineness of these 
letters and it is simply stated by them in their written state¬ 
ment that they are not aware of these coirespondencc. But 
that is not enough. The documents of the management them¬ 
selves prove the genuineness of the claim of the concerned 
workman. 

11. The woikman raised the dispute befoie the management 
by Ext. W-3|l dated 2-9-1977 and before the A.L.C. by 
Ext. WI-3 dated 8-8-1980. Ext. W-4 series ate different 
notices issued by the A.L.C. to the management as also to 
the union for holding conciliation of 'the dispute raised by 
the union. 


12. The only document filed on behalf of the management 
are two bonus registers Exts. M-l & M-l[l. Page 67 of the 
bonus register M-l relate to the bonus for the year 1973 
in respect of Nagen Dhangra. Here against his designation 
the word “G. M." is written and on this basis it is contended 
that one Nagen Dhangra was working as general mazdoor 
and there was Nagen Dhangra as Haulage Khalasi. Page 110 
of the bonus register Ext. M~l|l for the first quarter of 1974 
is in respect of Nagen Dhhngra' but no designation is men¬ 
tioned in it. It might just be possible that in the year 1973 
the concerned workman was designated as a general mazdoor 
but in 1974 he was woiking as a haulage khalasi. Ext. W-l 
has described him as a haulage khalasi. Further it is a matter 
of common experience that in a mine though a workman 
has got one designation but he is required lo work in another 
job and the designation has got no value. It might just 
be possible that the concerned workman though he was 
working as a haulago khalasi was designated as u general 
mazdoor. This is also the evidence of the workman himself 
w'ho has stated that he was working as a haulage khalasi 
when he was ill. WW-3 is Sri Hiralal Roy a Mining Sirdar 
who has got his residence near the residence of the concerned 
workman. He lias stated that in his shift the concerned 
workman worked as a haulage khalasi in the year 1973-74. 
He has stated that he cannot say rf the designation of Nagen 
Dhangra was of a general mazduor or not but there was 
only one person of the name of Nagen Dhangra who worked 
as a haulage khalasi and that Nagen Dhangra ig the concerned 
workman himself. Similar is the evidence of WW-1 Sri 
Subodh Banerjec working as an Overman and he is also trade 
union workci. He has also stated that the concerned work¬ 
man was working as a hauiagc khalasi. 


13. As against this the management has examined MW-1 
Sr. Executive Engineer who has stated that haulage khalasi 
and others work under him and that an unskilled worker 
cannot work as haulage khalasi. According to him there 
was no person of the name of Nagen Dhangi a working ak 
a haulage khalasi. MW-2 is the Welfare Officer who has 
proved the bonus registeis Ext. MM serfes. It i$ admitted 
by fiim that full particulars regarding any workman is avail¬ 
able in Foim B register. He has also admitted that most 
of the (olumiis of the bonus register Ext. M-l and Ext. 
M-l|l have not been filled up. For B register is a statutory 
i emitter and it has got to be maintained in every mine. 
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MW-2 has staled that no Form B register was maintained 
in the year 1973-74 which cannot be believed. The manage¬ 
ment has not filed Form B register to show whether the 
name of the concerned workman appeared in it or not. The 
attendance register for the year 1973-74 has also not been 
tiled. It was clearly suggested to MW-2 that though Nagtn 
Dhangra worked as haulage khalasi but he wa s not regularised 
as su.h MW-2 in his cross-examination 'para 8 at first 
admitted that the name of Nagcn Dhangra do not appear in 
Form B register which clearly meant that Form B register 
was available, but subsequently he changed his version and 
stated that no such register was maintained in the year 
1973-74. It is clear that the management has purposely with¬ 
held the Form B register as also the attendance register of 
the relevant period. 

14. It is clear fiom the evidence on record that the con¬ 
cerned woikman was working as a haulage khalasi when he 
fell ill though his destination was that of a general mazdooi 
only and due to the latches of the management aH'his papers 
w'ere lost and so he could not obtain fitness certificate from 
the Kalla Central Hospital. The management was responsible 
for loss of certificate of the concerned workman and in such 
circumstances the management was not justified in not 
allowing the concerned workman to join his duties with 
effect fiom 12-1-1975. The said action of the management 
must bo held to be illegal, 

15. The next question is regarding the relief to be granted 
to the concerned workman. In my opinion, the ends of 
justice will be met if the concerned workman is allowed to 
join his duty as a Haulage Khalasi within a month from the 
date of publication of the award. But in the circumstances 
of the case he will be entitled to only half the wages of 
Haulage Khalasi in lowest category from 12-1-1975 till the 
date of his joining. 

16. The award is passed accordingly. 

J. N. SINGH, Presiding Officer. 

[No. L-19012(26) |82-D. 1V(B)1. 

S. S. MEHTA. Desk Officer, 
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ORDER 

New Delhi, the 13th June, 1984 

S.O. 2348.'—Whereas the Central Government is of the 
opinion that an industrial dispute exists between the employers 
in relation to the management of Employees State Insurance 
Corporation, Ahmedabad and their workmen in respect of the 
mutter specified in the schedule hereto annexed; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by Sec¬ 
tion 47A and clause (d) of sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1?47 (14 0 < 1947), the Genir 
Government hereby constitues an Industrial Tribunal of which 
Shri G, S. B'arot shall be the Presiding Officer, with head¬ 
quarters at Ahmedabad and refers the said dispute for adju¬ 
dication to the said Tribunal. 

SCHEDULE 

“Whether the action of the Regional D rector, ESIC 
Ahmedabad in terminating the services of Shri S. S. 
Gangull LDC w.e.f. 11-11-82 (A.M.) Is justified 7 
If not, to what relief the workman is entitled ?” 

[No. L-15012(l)/83-D.II(B>] 

T. B. SITARAMAN, Under Secy 
New Delhi, the 4th July, 1984 

S.O, 2349.—In pursuance of Section 17 of the Industrial 
D sputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Gopalichuck Colliery of M/s. Bharat Coking Coal Limited 
and their workmen, wh'ch was received by the Central 
Government on the 28th June, [984. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Rfercnce No. 28/83 

PRESENT : 

Shri J. N. S.ingh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Gopalichuck 
Colliery of M/s. Bharat Coking Coal Ltd. 

AND 

Their woikmen 

’ PPEARANCES 

For the Employers—Sri R. 3. ivliiithy, Advocate, 

For the Workmen—Sri Labi Borman, Vice-President, 

U.C.W.U. 

STATE ; Bihar - INDUSTRY : Coal 

Dated the 21st June, 1984 

AWARD 


The Govt, of India, in the Ministry of Labour in exercise 
of the powers conferred on them U/s, HXl)(d) of the In¬ 
dustrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudication under Order No. L-20012/ 
(122)/83-D.TJI(A) dated the 17th August, 1983. 

SCHEDULE 

“Whether the demand of the United Coal Workers' 
Unon, Dhanbad in respect of Shri Arjun Yndav and 
9 other workers ; n the Gopalichuck Colliery xif 
M/s. Bharat Coking Coni Ltd., Dhanbad (As per 
Annexnre) for regularisation us permanent worjonen 
is justified ? If so. to "bat relief arc the concerned 
workmen enttiled 7” 
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Annoxure 

SI Name of the workmen 
No 

1 Shn Arjun Yadav 

2 „ Sitaram Yadav 

3 ,, Birendra Yadav 

4 Lakhan Mahato 

*> , Puna Mahato 

6 „ Dwarik Rajbanshi 

7 ,, Baechn Mahatn 

8 „ Sitaram Rant 

9 ,i Ditlesh Piasad 

Jo Raju Shaw, 

2 The ease of the workmen concerned who are 10 ill hum 
bef is that they have been working as Stone/Drft cutting 
workers in Balihan, Bansdeopur & Gopfllicbilck Colheriiis 
under Bhagaband Area No Vfl of M/S Bharat Cokirlg Cotd 
Ltd, for the last several years as a Team under the direct 
control ahd supervision of the colliery management and have 
been getting orders from the Manager arid Agent of the 
GOpaliehuck Cbllicry where they are working at piescnt 

I It is submitted that though they are working under the 
management they arc not being regularised in their categories 
nor hey are being paid their warges apd other benefits as 
are enjoyed by the legulai workmen of the colliery It is 
also submitted that the management instead of regularising 
them indulged in harassing them by vinous meins and when 
they demanded regulansation they weie given other types of 
work It is also submitted that the Stone and Drift cutting 
workeis fall within the prohibited categories so far as con¬ 
tract system is concerned and they ire to be deemed as direft 
employees of the management 

4 It is stated that they a(c at present employed in Gopali- 
chuck Colliery where they aie performing the work of Stone/ 
Drift cutters and other jobs under the control of the manage 
ment and the said works arc of perennial nature and hence 
they are entitled to be regularised as Stone/Drift cut'ing 
tnazdoors Category V with effect from iBnuary, 1980 

5. The defence of the management is that there is no ie- 
lationship of employer and employee between the concerned 
workmen and the maangement and fuithcr no demand waN 
ever made before the management and hence the present 
Reference is untenable, 

6 AcCoidmg to them the workmen concerned were ongi- 
nally working under ope Sri A K Singh, contractor who was 
doing miscellaneous jobs in different collieries from time to 
time After some time Shrl Smgh fled away and Sri Arjun 
Yadav one of the concerned workmen stepped into his shoes 
and started working as a contractor It is submitted that 
the concerned workmen are working under Arjun Yadav a 
contractor who is entrusted with different jobs of cutting 
clean ng, transportation etc on the basis of work orders 
given to him and Ariun Yadav is'paid on the bills 
submitted by him while the other workers have got no 
concern with the mangement In short, the defence of the 
management is that Arjun Yadav is a contractor and other 
workmen are working under him and hence there is no re¬ 
lationship of employer and employee and therefoie the 
quest on of regularising these workmen does not arise at all 

7 On the above giound it is prayed that the Reference be 
decided in favour of the man igement 

8 The point for consideration is as to whether the demand 
of the concerned workmen for regulansation ns permanent 
workmen is justified If so to what relief are they entitled 

9 It is admitted that the concerned workmen were original¬ 
ly working under a contractor Sri A K Smgh It is also 
admitted that Sri A K. Singh left the contract as also the 
colliery WW-1 Sri Arjun Yadav who is one of the concerned 
workmen has stated in his evidence that after Sri A K 
S ngh left the concerned workmen were stopped work and 
on representation before the General Manager they were 
given work as Team workers and that he was the Team 


leader and they all performed the job of tone cutter# end 
other mriceU&neous jobs There is no paper to show that the 
General Manager ever allowed Arjun Yadav to work as a 
I earn Leader or the concerned workmen to work as a Team, 
Admittedly no appointment letter was ever issued to these 
concerned workmen noi they received any ideintity card 
According to the mangement the concerned workmen per- 
foimed miscellaneous jobs including the job of stone cutting 
at times under the contractor Adjun Yadav and that the 
management has nothing todo with the other workeis who 
are all working under Arjun Yadav Thus according to the 
mangement Arjun Yadav became a petty contractor under 
the management after Sri A K Singh left and as he did not 
engage more than 20 workers the provisions of the Contract 
laboui (Regulation and Abolition) Act, 1970 did not apply 
and no registration was necessary 

10 In support of the fact that Arjun Yadav was a con¬ 
nector the mangement has filed 24 sets of work outers bills 
and mon-y rece pts standing in the name of Aijun Yadav 
as Contractor and have been marked Ext M-l series These 
documents would show that the management gave work 
order to Arjun Yadav for doing miscellaneous Jobs such as 
carrying llipper from surface to underground and other works 
for which a rate was pfcScrlhed On the basis of said rate 
Aijun Yadav submitted his bill and thereafter was made 
thiough vouchers and Arjun Yadav put hs signatuie in token 
of receipt of the amount This is invariably in all the docu 
nients filed on behalf of the management in which Arjun 
Yadav has also been designated as a conti actoi Besides this 
Ext M-2 is the register of blls and work oiders which 
shows that the work allotted to different contractor including 
Aijun Yadav The work Order? consist of several types of 
miscellaneous jobs and on the basis of these documents 
coupled with the evidence of MW-] the Asstt Surveyor the 
management has urged that Arjun Yadav or the concerned 
woikmcn were never under the employement of the mange¬ 
ment and so the question of regulausing them does not arise 
at all MW-1 has also stated that Arjun Yadav or the con¬ 
cerned workmen were never under the employment of the 
management and that Aijun Yadav was a contractor under 
whom the other concerned workmen worked and that then 
work was not superv sed by any official of the mangement 
nor the officials had any control on them 

11 As against this the workmen have filed Ext W-l which 
is a representation filed by them before the Colliery Manager 
Bansdeopur Colliery in which it is stated that they were 
working in his colliery but as there was no work they had 
been transferred to Gopalichuck Colliery and at the request 
of Gopalichuck Colliery he is filing the list of the workers 
working under him On this the Surveyoi was directed to re 
port and the Surveyor repiorted that their names appeared m 
Form C register Thereaftei they were asked to work on 
co-operative system It is not disputed that the concerned 
workmen were working in Bansdeopur Colliery also but ac¬ 
cording to the management they were working under the 
contractor Arjun Yadav This document, therefore, does not 
prove that the concerned workmen were working as an 
employee under the mangement Ext W-2 is another re¬ 
presentation filed by these workmen befoie the General 
Manager, Bhagaband Area stating that the works which they 
were doing m Bahhan Colliery had been stopped and they 
have been rendered idle and hence necessary oiders may be 
issued in their favour for allotment of work in Balihari Col¬ 
liery or other colliery where they had woikcd e.ulier Thus 
this lepresentation would also show that ihc concerned work¬ 
men prayed for allotment of work to them which clearly meant 
that they wanted a'lotment of work inder contract 
The endorsement on the back of this representdtion shows that 
these wotkmen were given some work in No 10 Seam along 
with one Radhe Smgh Thu is admitted by WW 1 tint for •■ome 
time they had worked with the Team of Radhe Smgh also 
Exl W 3 is a slip issued to the Attendance Clerk to allow 
works to the gang of Radhe for doing certain jobs These 
are the only three documents filed by the cancel ned workmen 
but they in no w'ay indicate that they were working under the 
management as their employee The documents Ext M series 
filed on behalf of the mangement clearly prove that Arjun 
Yadav one of the con erned workmen was given contract of 
Some miscellaneous mbs and the genuineness of these docu¬ 
ments is admitted by W\V-I himself in his evidence All 
these documents bear his signaurc Further Fxt M-2 the 
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register of bills and work orders would also indicate that 
there are several other contractors of the type of Arjun Yadav 
who are doing miscellaneous jobs in the colliery in question 
and on the basis of the contract the concerned workmen or 
the other contractors cannot claim regularisation under the 
management. 

12. Considering the evidence on recoul 1 hold that the 
demand of the union in respect of the concerned workmen for 
rcgularisation as permunent workmen is not justified. In the 
circumstances they are not entitled to any relief. 

13. The award is passed accordingly. 

J. N. SINGH, Presiding Officer 
LNo. L-20012( 122) /83-D.III(A)| 


New Delhi, the 6th July, 1984 


S.O. 2350.—In pursuance of section 17 of the Industnal 
Disputes Act, 1947 (14 ol 1947), the Central Government 
hereby publishes the following award of the Crntinl Govern¬ 
ment Industrial Tribunal No. 2. Dhanbad in the industrial 
dispute between the employers in relaton to the management 
of Jeulgora Colliciy of M/s. Bharat Coking Coal Ltd., Post 
Office Jealgora, Dsstrlct Dhanbad, and thcr workmen, which 
was received by the Central Government on. the 2nd July, 
1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 69 of 1981 

In the matter of industrial dispute under Section 10(1)(d) of 
the I. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Jealgora 
Colliery of M/s. Bharat Coking Coal Ltd,, P.O. 
Jealgora, District Dhanbad and their workmen. 

APPEARANCES : 

On behalf of the employers.—Shri R. S. Worthy. Ad¬ 
vocate. 

On behalf of the workmen.—Shri S Bose, Secretary, 
R.C.M.S. Union. 

STATE : Bihar INDUSTRY • Coat ' 

Dhanbad, the 26th June, 1984 
AWARD 

The Government of India in the Minislr} of Labour, in 
exercise of the powers conferred on them under section 
10(1) (d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. 
L-20012/191/81-D.III (A), dated, the 15th October, 1981. 

SCHEDULE 

“Whether the demand of the workmen of Jealgora 
Colliery of Messrs Bharat Coking Coal Limned, 
Post Office Jealgora. District Dhanbad, that the 
basic wages of Shri Babujan, Bill Clerk should be 
fixed at Rs, 396 per month with elfect from the 
1st August, 1977, with all consequential benefits 
thereafter as per the National Coal Wage Agrce- 
ment-I and II is justified ? Tf so, to what relict is 
the concerned workman entitled 

The case of the workmen is that the concerned workman 
Shri Babujan Mian was a permanent employee working as 
Bill Clerk in Clerical Grade-Ill. He was being paid Rs. 378 
P.M. as basic pay till 31-1-1977. The concerned workman 
wax ungraded in Clerical Grade-IT w.e.f. 1-8-1977 and his 
basic salary was fixed at Rs. 378 per month although his 
basic salary should have been fixed at Rs, 396 per month. 
The annual increments are to be made from first of January 
every year and accordingly the concerned workman became 
entitled to a monthly basic of Rs. 448 w.e.f. first of January, 
1978. After implementation of NCW1A-II from Jenuary, 


1979 the basic pay of the concerned workman should have 
been fixed at Rs. 554.• The concerned workman has suffered 
financial loss due to the wrong fixation of his basic pay. The 
concerned workman himself as well as his trade union raised 
the issue before the management but the management did 
not rectify the mistake in fixing the basic salary of the 
concerned workman. Thercattcr they represented the matter 
before the ALC (C), Dhanbad vide letter dated 23-3-81. 
The ALC (C), Dhanbad held conciliation proceeding which 
ended in failure and thereafter the ALC (C). Dhanbad sent 
the failure report to the Central Government and thereafter 
the present reference was made, 


The concerned workman is in continuous employment in 
the same colliery since 1962 in Clerical Cadre and is senior 
to many other in the clerical cadre in the concerned area. 
His basic pay should have been fixed taking into account 
the norms laid down in NCWA-I and II respectively but 
the management did not explain to the workman the reason 
for not fixing him in the proper scale of pay according to 
the norms of NCWA-1 and II. The action of the manage¬ 
ment is illegal find cannot be justified. It is prayed that 
the basic pay ol the concerned workman should be fixed at 
Rs. 398 per month w.e.f. 1-8-1979 with consequential 
benefits thereafter as per NCWA-I and II. 


The case of the management is that the concerned work¬ 
man was previously employed in clerical grade III in Jealgora 
Colliery of the management. He was recalcgoiiscd in clerical 
rade 11 w.e.f. 1-8-1977 along with 84 other employees in 
igher post depending on the nature of duties performed by 
them. The basic pay of the concerned workman in clerical 
grade T1 as a result of lecategorisation was fixed w.e.f. 
1-8-1977 at the stage of Rs. 378 in the NCWA-1 pay scale of 
Rs. 378-18-520-24-570. The claim of the concerned work 
man is that the pay should have been fixed at Rs. 396 per 
month is misconceived and untenable. During the concilia¬ 
tion pioceeding a claim was made on behalf of the concerned 
workman that he should have been placed w.e.f. L8-77 at 
the stage of Rs. 396 per month in the aforesaid pay scale 
by granting an extra increment by treating it as a case of 
promotion. It is submitted on behalf of the management 
that according to its policy a distinction i* made between the 
case of employees regularised in higher posts and promoted 
to higher posts. Promotions are based on the recommenda¬ 
tion of the departmental promotion committee as approved 
by competent authority taking into account the factors such 
as seniority of the employees concerned vis-a-vjs other in 
the same grade, suitability merit etc. This procedure is not 
followed in the case of rcgularisation of employees in higher 
posts. Such cases of rcgularisation are treated as cases of 
appointment to such higher posts as distinct from Ihe cases 
of promotion. In respect of the other 80 employees similarly 
regularised on the same occasion, the pay in higher posts 
was fixed in the same manner as was fixed in the case of 
the concerned workman but they did not make any demand 
in respe 't of the fixation of their pay. An employee appoin¬ 
ted to higher post on upgradation cannot claim more than 
the minimum of the pay scale of their post. The conten¬ 
tion of the management further is that the annual increment 
of the workers placed in a particular category or pay sca'e 
fall on the anniversary of the date of placement and not on 
first of January. His next increment fall due in the pres¬ 
cribed pay scale on 1-8-78 and the 8ame was allowed to him. 
The date of increment was however, modified by NCWA-II 
which came into force w.e.f. 1-1-1979. In view of the above 
facts the case of the management is that the demand of 
the concerned workman tliat his basic should be fixed at 
Rs. 396 per month w.e.f. 1-8-1977 with consequential 
benefits as per NCWA-I and II is not at all justified. 


The only question to be determined in this reference is 
Whether the basic wage of the concerned workman should 
be fixed at Rs 396 per month w.e.f. 1-8-1977 as per HICWA-T 

and IT, 


The concerned workman Babujan Mian has examined 
himself as WW-1 and has exhibited two documents namely 
Exts. W-l and W-2 in support of his case. The management 
did not examine any witness. On behalf of the management 
two documents namely Ext. M-l and M-2 were got exhibited 
in support of the case of the management. 
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WAV-1 Shri Babujan Mian is the concerned workman, 
He has stated that he is working as Bill Clerk in Jculgora 
Colliery since 1975 and that since 1-8-77 he has been fixed 
in Clerical Giade-II. He has further stated that the salary 
fixed on 1-8-77 was less than what ,t should have been 
fixed. He has also stated that after his fixation in Clerical 
Grade-1T, the date of his increment changed from January 
to July. In cross-examination he has stated that he was 
in Clerk Grade-Ill before he was fixed up in Clerk Grade-IT 
He has stated that at that time the pay scale of Clerk Grade- 
11 started from Rs. 378 per month, According to him many 
other clerks were also regularised in Clerical Grade IT along 
with him w.c.f. 1-8-77 and that the pay of the other cleiks 
of Grade-II were fixed in the same manner in which his pay 
was fixed. He has also stated that the increment is allowed 
after one year of the fixation of the new grade. In view of 
this evidence of WW-1 himself thHt the increment is allowed 
after one year of the fixation of the new grade, it will appear 
that his next increment fell due on 1-8-78 and not earlier. 
It is stated on behal of the management in Para-4 of the 
rejoinder to the W.S. of the workmen fhat the next incre¬ 
ment of the concerned workman fell due on 1-8-1978 and 
the same was allowed to him. This statement of the manage¬ 
ment is not denied by the concerned workman. Thus the 
concerned workman got the next increment on the date when 
it fell due. 

AV1W-1 has staetd in his cioss-examination that according 
to the rules when a clerk from Grade-111 is promoted to 
i lerk Grndc-lt in the BCCL there is Departmental promotion 
committee for considering the promotion and that when a 
clerk is promoted his pay is flexed at the next higher grade, 
He did not know if in the case of regularisation the matter 
is considered by the Departmental promotion committee. He 
has not seen fixation chart for Clerk Grade-II and Grade-Ill 
of NCWA-I1 which came into force from first January, 1979. 
He does not know if the benefit of next higher grade which 
is given in the case of promotion is also given in the case 
of regularisation in the grade. Thus there is nothing in the 
evidence to show that the concerned workman was entitled 
to the basic pay of Rs. 396 per month, with effect from 

1- 8-77. 

Ext. W-l is a letter dated 17-6-80 from Shri G, D. Pandcy, 
Secretary of the RCMS Union to the General Manager, 
BC’CL, Bhowru Area in respect of fixation of salaiy of Shti 
Babujan Mian. It will appear from this letter that Shri 
Babujan Mian did not get one increment in January, 1978 
and that the said increment due to him was stopped in an 
arbitrary manner. It appears that now the concerned work¬ 
man has become aware of the correct position and as such 
has stated in his evidence that the increment is allowed after 
one year of the fixation in the new grade and as such the 
demand made in Ext. W-l does not appear to be well founded. 
Pxt. W-2 is n lettei written by the workman himself on 

2- 2-81 to the Personnel Manager Area No. XI, Bhowra 
regarding the wrong fixation of salary in Clerical Giade-H. 
1 have already referred to the evidence of WW-1 in connec¬ 
tion with the next date of increment falling due to him and 
as it appears that his next inclement was given after comple¬ 
tion of one year of the fixation of his salary in the new grade, 
he was not entitled to the increment of his pay on first ot 
Fanuury, 1978. The claim of the workman on behalf of ,he 
concerned workman that the basic ray should have been 
fixed at Rs. 396 per month w.e.f. 1-9-77 docs not appear 
to be instilled. 

In view of the facts .evidence and circumstances, discussed 
above I hold that the demand of the workmen of Jealgora 
Collieiv of M/s. BCC Ltd. that the basic wage of Shri Babu- 
ian Mian. Bill Clerk should be fixed at Rs. 396 per monlh 
w.e.f. 1-8-1979 is not justified. It follows therefore that the 
concei tied workman is not entitled to any consequential 
benefits and is entitled to no relief, 

Th ; s is my Award. 

I. N. SIN HA, Presiding Officer 

fNo. L-200121191 ) 181-D.TITfAA| 


New Delhi, the 6lh July, 1984 

S.O. 2351.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
444 GI/84—f. 


.hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2. Dbanbad in the industrial 
dispute'between the employers in relation to the manage¬ 
ment of Bagdigi Colliery of Juyrampur Area of M/s. B.C.C.L. 
Post Office Lodna, District Dhanbad, and their workmen, 
which was received by the Central Government on the 2nd 
July, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA1 (NO, 2) AT DHANBAD 

Reference No, 19 of 1982 

in the matter of industrial dispute under Section I0(l)(d) of 
the I. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Bagdigi 
Colliery of Joyrampur Area of Messis Bharat Coking 
Coal Limited, Post O’flee Lodnt, Dist. Dhanbad 
and their workmen. 

APPEARANCES : 

On behalf of the employers,—Shri B. Joshi, Advocate. 

On behalf of the workmen.—Shri B, N. Sharma, Joint 
General Secretary. Janta Mazdoor Sangh. 

STATE : Bihar JNDUSTRY : Coal 

Dhanbad, the 27th June, 1984 

AWARD 

The Government of India in the Ministry of Labour, ii 
exercise of the powers conferred on them under sectioi 
10111(d) of the I. D. Act, 1947 has referred the followinj 
dispute to this Tribunal for adjudication under Order No 
L-20012t362)/81-D.III (A), dated, the 15th February, 1982 

SCHEDULE 

“Whether the demand of the workmen of Bagdigi Collier) 
of Joyarampur Area of Messrs Bharat Coking Coa 
Limited, Post Office Lodna District Dhanbad tha 
Shri Baban Singh, Onsetter/Banksmun should b< 
regularised on th e post of Pit Sarkar in Cleriaa 
Grade-Ill is justified ? If so, to what relief is the 
workman entitled 7” 

The case of the workmen is that tho concerned workman 
Shri Baban Singh was working in Messrs Bharat Coking Coal 
Ltd. Bagdigi Colliery since a period of about 30 years and 
he was designated as a Banksman/Onsetter. The said desig¬ 
nation was not correct as the nature of work entrusted to 
him was quite different. The concerned workman was work¬ 
ing independently as a Pit Sarkar which is the job of Clerical 
Grade-ill for the last 8 years and his designation of Pit 
Sarkar ought to have been changed long ago but his fictitious 
designation of Banksman/Onsetter still continues. The 
management has been ignoring actual job performance of 
the concerned workman and has been wrongly paying him 
wages of Category-IV with wrong designation of onsetter/ 
banksman although he is not performing the job of onsetter/ 
banksman since last 8 years. The concerned workman 
should be properly designated as Pit Sarkar and should be 
paid grade of pit sarkar in Clerical Grnde-111, in view of the 
actual job performed by him. 

The workmen represented by Janta Mazdoor Sangh raised 
an industrial dispute with the management of M/s. Bharat 
Coking Coal for changing the designation of the concerned 
workman as Pit Sarkar in Clerical Grade-Ill. The dispute 
was taken up and discussed on varions level hut the efforts 
for mutual settlement of the dispute faffed. An Industrial 
Dispule was raised before the ALC(C), Dhanbad III and 
the mutlei was taken up for conciliation. The ALC (C), 
Dhanbad-HJ failed to conciliate the Jisptue and as such he 
submitted a failuic report to the Secretary, Government of 
India, Ministry of Labour, New Delhi, It was speclficaffy 
contended during the conciliation proceeding by the union 
that ns the concerned workman was working as a Pit Sarknr 
indenendenlly for a long period, he should be placed in 
Clerical Grade-111 with his designation as a Pit Strkar. 
Thereafter the dispute was referred to this Tribunal for 
.adjudication. 
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.The case of the management is that the concerned 
workman has been along performing the duties of Banks- 
man'/Onsetter w.e.f. 18-9-69 at Bagdigi Colliery as pres¬ 
cribed in the Coal Mines Regulation, 1957. The said 
Bagdigi Colliery was nationalised w.e f. 1-5-72 and'came 
under the ownership and possession of M/s. Bharat Coking 
Coal Ltd. The deignation given to the concerned workman 
was feal and not artificial. He is actually performing ihe 
statutory duties as specified for Banksman/Onsetter. In all 
the pits of the Colliery where winding engine operaters, one 
workman designated as Banksman is deputed at the pit top 
and another workman designated as onsetter is deputed at 
the pit bottom to give signal for the control and operation 
of the winding engine, cages and all other appliances instal¬ 
led at the pit top and pit bottom. Where pit operates round 
the clock one set of banksman and onsetter is deployed in 
each shift of 8 hours duration. The concerned colliery works 
round the clock and Banksman/Onset ter are deployed shift- 
wise. The management has created a post of Pit Sarkar in 
Clerical Grade-Ill for the purpose of the maintenance of 
accounts of all three shifts for all the pits of the Colliery 
relating to Banksman/Onsetter. The duties of the Pit’Sarkar 
are to properly deploy all the Banksman and Onsetter in 
different pits in different shifts and to ensure that all the 
Banksman/Onsetter on the rolls arc given leave/sick leave 
etc. in such a manner that there arc substitutes available 
and no Pit stops operating in any shift. The duties of a 
Pit Sarkar are various m natme and the management ha* 
already designated a workman as Pit Safkar in Bagdigi 
Colliery and there is no further need of any other Pit Sarkar 
in the said Colliery. The Union cannot demand for deploy¬ 
ment of one Pit Sarkar in each shift as the management 
does not require Pit Sarkar in each 'shift. Theie are suffi¬ 
cient number of supervisory staff, mines officials in each 
shift authorised to employ substitute as and when requited. 
Shri Singh did not ever work independently as Pit Sarkar 
or under the guidance of any other person. As he did not 
work at Pit Sarkar there is no question of changing his 
designation to that of Pit Sarkar. The concerned workman 
has been correctly receiving the wages of Categoiy IV 
according to his designation and performance of his job. 
The present demand of the union is illegal and unjustified. 

The question to be determined in this reference arc whe¬ 
ther the concerned workman is regularly working as Pit 
Sarkar and whether he should h« regularised on the post 
of Pit Sarkar In Clerical Garde-Ill, 

The conceined workman Shri Baban Singh has examined 
himself as WW-1 and has got 3 documents exhibited in 
support of his case. The management ha« examined one 
witness who is Sri T. K. Bandopdhyayn. Asstt. Manager in 
Bagdigi Colliery. 


It will appear from the W.S. filed on behalf of the 
concerned workman that he was actually working as Pit 
Sarkar hut was designated on Banksroan/Onscuer in Cate¬ 
gory IV. WIW-1 Baban Singh has stated that he Is desig¬ 
nated as Banksman but he is actually working as Pit Sarkar 
in the Engineering department of Bagdigi Colliery since 
about 8 years. He has Blither stated that he had got the 
difference of wages of Pit Sarkar in the past but since one 
, and half month he is not getting the difference of wages of 
Pit Sarkar. He has stated that his work as Pit Sarkar is 
the job distribution of the workers and when (here is shor¬ 
tage of workers in any particular branch he arranges fot 
workmen from the other shift. He has also stated about 
the duties of a Banksman and has stated that the work of 
Banksman is to give signal to the Cagemun. He has further 
stated that the union had raised his dispute before the 
Agent of the management who gave assurance that his 
designation will be changed according to the work pei- 
formed by him but the Agent did not give the proper desig¬ 
nation and thereafter the union took up the matter before 
the General Manager, Joyarampur, Lodna Area, but the 

General Manager also did not give proper designation. He 
has stated that the matter was taken up before the Director 
of Personnel hut no relief was given to him. He has stated 
that the management did not give any reply to his applications 
Exts, W-l and W-2. It will appear from his ci oss-examina- 
tiott tbaf there is one Shri Satyanaraln Pandey who is working 
as Bit Sarkar. He has stated that Pit Sarkar maintains 
the attendance register. He has admitted that he cannot 
read and write properly. According to him he has to issue 
Overtime slips but has denied that slip has to be issued for 


appointing a substitute in place of an .absent wotker, It 
appears that WW-1 cannot read and write properly. He 
could not properly function as Pit Satkur as it was not 
possible for him to issue Overtime slip and slip for appoint¬ 
ing a substitute in place of an absent workman. He has 
admitted that no appointment letter had been issued to him 
for working on the post of Pit Sarkar. He has denied 
that he was temporarily employed to work as Pit Sarkar 
in absence of Shri Satyanarain Pandey and that when he 
had worked temporarily as Pit Sarkar in the absence of 
Satya Narain Pandey, he had been paid the difference of 
wages for the said period. The case of the management 
appears from the suggestion made to this witness that this 
witness had worked temporarily as Pit Sarkar in the absence 
of permanent Pit Sarkar Shri Satyanarain Pandey. In this 
connection the workmen’s owh document Ext. W-l , W-2 
and W-3 is of importance for the purpose of deciding the 
matter in reference. Ext. Wfl is a. lettei written by the 
concerned workmen to the Manager Bagdigi Colliery lor his 
regularisation as Pit Sarkar, It is stated in this petition 
that he is working as Pit Sarkar since lust three years in 
night shift and requested to be regularised as Pit Sarkar. 
The said letter was received by the Manager of Bagdigi 
Colliery on 20-1-81 and it is noted that his case should be 
considered sympathetically as his work has been excellent. 
Ext, W-2 is another letter front the concerned wurkman 
to the Superintendent Of Bagdigi Colliery. It will appear 
from this letter that the concerned workman lequesled the 
management for changing his designation as Assistant Pit 
Sarkar as he was looking the work of Pit Saikar whenever 
the. Pit Sarkar used to go on leave, ft is clear from this 
Ext. W-2 that the conccned workman had worked as Pit 
Sarkar whenever the permanent Pit Suikur had gone on 
leave. It further appears that the concerned workman was 
conscious of the fact that there can be only one Pit Saikar 
in the Colliery and as such his praver was lor designating 
him as Asstt. Pit Sarkar although theie is no such post. 
There is a note on this letter which shows that the manage¬ 
ment had agreed to allow him to officiate when the Pit 
Sarkai was on leave or sick but the management refused 
to designate him ns Pit Sarkar so long a« the permanent 
Pit Sarkar was in service. Ext. W-3 is the lecord of notes 
of discussion held between the management and (lie union 
represented by the Janta Mazdoor Sapgh on 7-3-79 in 
respect of demand relating to Bagdigi and othei Collieries, 
It will appear from item NO. 8 of the demand raised in 
respect of Bagdigi Colliery^that the Union demanded regu- 
larisation of Shn Baban Sfftgh as releivng Pt Sarkar or as 
Asstt. Pit Sarkar and the decision was that ihe commitment 
whs being honouied and the concerned workman was given 
to work during lcave/sick vacancy of Pit Sarkar as and 
when required. On reference to the above three documents 
exhibited on behalf of the concerned workmen it will appear 
that the’ concerned workman never worked i ocularly as Pit 
Sarkar and that he had worked as Pit Sarkar occassionally 
when the permanent Pit Sarkar used to go on leave. 


MW-1 Shri T. K, Bandopadhyaya is an AsNtt. Manuger 
in Bagdigi Colliery under whom the concerned workman is 
working as Onsetter/Banksman. He has stated there is 
no post of Pit Sarkar in any collieiy except Bagdigi and 
that Shri Satyanarain Pandey is woihmg as Pit Sarkar in 
Bagdigi Collieiy since before the take over of the colliery 
and as such he was allowed to continue as Pit Saikar. 
He has fui ther stated that the concerned workman did not 
work as Pit Sarkar but he used to niaik attendance of Banks¬ 
man/Onsetter and forwarded the attendance of those people 
to the manager. He has also staled that the job of Pit 
Sarkar of Bagdigi Colliery is superfluous and there is no 
circular of keeping a post of Pit Sarkar in the Colliery 
According to him the Asstt. Manager or Supervisory staff of 
the colliery look after the work of Onsettei /Banksman m 
other collieries. It will appear from hi, evidence, therefore, 
that except in Bagdigi Colliery there is no post of Pit Sarkar 
in other collieries. From all the evidence on the record 
it appears that unless Shri Satnarayain Pandey', Pit Sarkar 
retires, there is no post of a Pit Saikar in which the con¬ 
cerned workman could be placed. He has only wyrhed 
temporarily as Pit Saikar in the absence of permanent Pit 
Surkar and that cannot give him a right to chum to be 
designated as Pit Sarkar in Category-Ilk There Is no post 
of Asstt. Pit Sarkar anti as such this Tribunal cannot nsk 
the management to create a post of Asstt, Pit Sarkar for 
posting of the concerned workman. The concerned workman 
has stated that he had got the difference of wages when he 
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worked ah Pit Sarkar. The concerned workman stated that he 
did not get the difference of wages of a Pit Sarkar for one 
and half month but no evidence has been adduced on be¬ 
half of the concerned workman to show that he was working 
as a Pit Sarkar during the said period of one and half month. 

Taking the entire facts, evidence and circumstances of 
the case into consideration, l hold that the demand of the 
workmen of Bagdigi Colliciy of Joyarampur Area of M/s. 
Bharat Coking Coal Ltd. that the concerned workman should 
be regularised on the post of Pit Saikar in Clerical Grade- 
Ill is not justified and accordingly he is not entitled to any 
relief. 

This is my Award. 

I, N. SlNHA, Presiding Officer 
[No, 1.-20012(362)/Rl-D.lII (A)[ 

S.O. 2352.—In pursuahee of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbnd in the industrial 
dispute between the employers in relation to the management 
of Chasnalla Colliery of M/s. Indian Iron and Steel Com¬ 
pany Limited, Post Office Chasnalla, District 'Dhanbad and 
their workmen, which was received by the Central Govern¬ 
ment on the 28th June, 1984. 

BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 107 of 1982 

In the matter of an industrial disptuc under Section 10(1;(d) 
of the I. D Act, 1947 

PARTIES : 

Employers in relation to the management of Chasnalla 
Colliery of Messrs Indian Iron and Steel Company 
Limited, Post Office Chasnalla, District Dhanbad. 

APPERANCES : 

On behalf of the employers—Shri R. S. Murthy, Advocate. 

On behalf of the workmen—Shri B. N. Sharing, Joint 
General Secretary, Janta Mazdoor Sangh. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 25th June, 1984 
AWARD 

The Government of India in the Ministry of Labour, in 
exercise of the powers conferred on them tinder section 
10(1 )(d) of the 1, D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. 
L 20012(156) /82-D.lII (A), dated, the 18th September, 1982- 

SCHEDULE 

“Whether the action of the management of Chasnalla 
Colliery of Messrs Ipdian Iron and Steel Company 
Limited, Post Office Chasnalla District Dhanbad in 
not designating as Scraper/Slusber/Dragline Khalasi 
and placing in Cat. IV Sarvashri Rabindra Singh, 
Rajendra Thakur, Md, Razanlla, Shcokumar Singh, 
Bijay Shankar and Abas Ansari as per nature of jobs 
performed by them is justified ? If not to what 
relief are the said workmen entitled and from what 
date ?" 

The case of the management is that the concerned work¬ 
men are Working in the Sand plant. The sand plant is 
operated for the purpose of-storing sand in stowing under 
mines. The said plant is on the surface where the con¬ 
cerned workmen work. The stowing goes inside the mines 
underground where the services of the concerned workmen 
are not required. The job of the concerned workmen is 
simply to feed sand to the conveyor belt for transporting 
the sand through the belt of a particular bunker and maxi¬ 
mum hauling per hour does not exceed 30 M.T. The con¬ 
cerned workmen are not to attend any break down or for 
operating any machinery. There are lot of technical person¬ 
nel in the shape of mechanical/electrical fitters in the sand 
plant to attend to the break down and day to day repair 
jobs, The jobs performed liy the concerned woikmcn are 
entirely dilferenl fro mthe jobs performed by the scraper/ 
slusber/dragline khalasi operators whose job description are 


given in the Coal Wage Board Recommendation in Cat, IV 
(skilled junior). None of the concerned workmen do any 
work even remotely connected with or similar to the job 
description as given in respect of scraper/slusher/drag line 
khalasi and as such the concerned workmen have correctly 
bepn placed.in Cat. Ill as belt feeder operators as per job 
performed by them. They do not shoulder any higher respon¬ 
sibilities in comparison to other Cat. Ill workers. Tbeir 
main job is to feed the conveyor belt through opening or 
closing valves of chutes where sand is already stored. In 
the adjoining Sudamdih Colliery of BCCL similar type of 
operation is carried on where the sand plant operators are 
placed in Cat. III. The workmen themselves had stated in 
their representation addressed to the Chief Executive (C) of 
the management that they were working as belt feeder opera¬ 
tor and thejr demand was for promotion to Cat. IV. They 
did not state in the representation that they were working as 
scraper/slusher/drag line khalasi. The management does not 
have any scraper/slusher/drag line in their sand plant in 
Chasnalla as such there is no question of the concerned 
workmen operating any such machine. The job of the con¬ 
cerned workmen is identical to that of sand mixing chamber 
khalasi who are placed in Cat. 11 of the Coal Wage 
Board Recommendation. The concerned workmen are rather 
placed in the higher category III although they should 
have been allowed Cat. II only according to the job being 
performed by them. The JBCCI had not taken any deci¬ 
sion that workers such as the concerned workmen in this case 
should be placed in one Cat. higher than and as such there 
was no question of the management in not implementing 
the decision of the JBCCI. On the above facts it is sub¬ 
mitted on behalf of the management that their action Is 
perfectly justified and that the concerned workmen have 
been properly categorised in Cat. Ill having regard to the 
nature of job actually performed by them. 

The case of the concerned workmen is that they are work¬ 
ing in permanent post with superfluous designation of belt 
feeder operator in Chasnalla Sand plant section by ignor¬ 
ing the duties and responsibilities and actual job performed 
by them. They have been arbitrarily placed in Cat. III. 
The cadre scheme for upgradation to higher categories of 
all kinds of operators wrongly designated ?s khalasies came 
into existence and percolated from NCWA-II applicable to 
the Coal Mines Industries and this beneficial scheme was 
evolved and passed by JBCCI before October, 1980 and 
RCCL has implemented it but the management of IISCO, 
Whose representative was also a member did not Issue any 
circular for upgrading one -category higher. The concerned 
workmen represented by Janta Mazdoor Sangh raised an 
Industrial Dispute for their upgradation with the employer 
by letter dated 26-10-80 which was duly received by the 
management. The said demand was not Conceded. There¬ 
after they raised an Industrial Dispute with the ALC(C) 
Dhanbad vide their letter dated 11-12-RO sent by the Joint 
General Secretary, Janta Mazdoor Sangh giving details about 
the job performance and responsibilities of the concerned 
workmen with a prayer for their upgradation to one cate¬ 
gory higher than their existing category. The conciliation 
failed and thereafter the present reference was made. , The 
concerned workmen are lawfully entitled to he placed one 
category higher than their existing category in view of the 
job performance and technical skill. On the above facts 
the concerned workmen have prayed for upgradation of one 
higher category than their existing category ITTw.e.f. 1-1/79 
with payment of difference in wages, 

The only question to be determined in this case is whe¬ 
ther the concerned workmen deserve to be designated ns 
scraper|slusher[drag line khalasi and placed in Cat. TV as 
per nature of job performed by them. 

Admittedly the cbhcerned workmen are designated as 
belt feeder operator in Cat, IIT. There is no designation 
of belt feeder operator in the Wage Board Recommenda¬ 
tion.. As such the category of the concerned workmen can 
be decided only on the basis of the job actually being per¬ 
formed by them. The case of the concerned workmen is 
that they are operating on the machine known as scraner/ 
slusherldrag line through which sand Is transported in Chas¬ 
nalla mine, Tf the concerned workmen are actually operat¬ 
ing seraper'slusher'drac line machines then it will not be 
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difficult to fix their category in us much as the workmen 
who drives the machine which hauls the sand scraper,slu- 
sher|drag line, collecting, sand for stowing purpose are 
designated as scraper|sltisher|drag line khalasi in Cat. Ill 
tvklo SI. No. 8 at page-45 of the Wage Board recommen¬ 
dation Vol. II ) and also in Cat, IV (skilled junior in SI. No. 
8 at pagc-47 of the Wage Board recommendation Vol. II). 
The difference of Cat, III and IV in respect of scraperj 
slusher[drag line khalasi is in the effect that when the 
duties include paying attention to signals, periodic neces¬ 
sary cleaning and lubrication, the workman is placed in 
Cat. IV and if this part of job is not entrusted for per¬ 
formance to the scraper|slusher]drag line khalasi he is placed 
in CAT. III. The concerned workmen, therefore, have to 
establish that they drive the machine which hauls sand 
8Craper|slusher[drag line which collects sand for the stow¬ 
ing purpose and also that they arc paying attention to ihe 
signals and periodic and necessary cleaning and lubrication 
of the machines being worked by him. We have, therefoie, 
to look into the evidence of the witnesses to find out ns 
to what type of job are being performed by them. VVW-1 
Shri Rabindiu Prasad is one of the concerned workmen. He 
has stated that the other concerned workmen are doing 
the same job which he is performing. He futthcr states 
that the concerned workmen check the belt feeder machine 
which is fitted with gear box and motor and they operate 
the said machine and also maintain and repair it. He has 
stated that they do all type of jobs relating to sand stow¬ 
ing and also note the reading of the sand despatched by 
them. In respect of their job performance this witness has 
further stated that the concerned workmen are operating on 
the machine known as scraper|slusher|dtac, line through 
which sand is transported in the mines, WW-2 who is 
working as cqnveyor attendance in Chasnilki has stated 
that he has seen the work of the concerned workmen from 
the place of his working. He has stated that the concerned 
workmen work in sand plant department and operate motor 
gear box and speed variator and also operate scr»per|s]u- 
sher|drag line machines which thev also repair. From the 
cross-examination of WW-1 it will appear that they arc 
designated as bolt feeder operator and work according to 
their designation. His evidence in cross-examination shows 
that sand is brought from the river for stowing in the 
bunker which is at a distance of 1 k.m. from the river 
from where the sand is stored. Their work is below the 
bunker and conveyor belt is operated below the blinker 

where sand is sent through ihe conveyor belt. He has 
further stated that there is valve through which sand falls 
from the bunker on the convex or belt and the concerned 
workmen have to operate the said valve. Although in the 
examination in Chief he his stated that thev check belt 
feeder machine which is fitted with gear box and machine 
but in cross-examination WW-1 has stated that there is 
Uo machine named as belt feeder machine. Thus it will 
appear from the cross-examination of WW-1 that the con¬ 
cerned workmen operate the valve through which sand 

falls from the bunkers in the conveyor belt and the said 
work Is done by them below the bunker at a disti nee of 
1 km from the river. It is clear, therefore, that they aie 
working on the surface. He has fwther stated i n his cross- 
examination that there arc electricians and filters in the 
colliery for repair the machine. MW-1 has slated that the 
repairs are done bv electrician and mechanics, It will 

appear from the evidence of WW-t himself that scraneil 

»Iu8her and drag line remove' and extract the sand from 
the river which are stationery machines. Thus it is clew 
that the machines arc known as scraperlslushej- and drag 
line and these stationery machines are installed near the 
r'ver to remove and extract the Nand. The concerned 
workmen bcino surface wor v ers working at a distance of 
1 K.M. from the river, therefore, do not appear to operate 
the scraperjslusher. drag line machines stationed near the 
river Damodar. WW-2 has not ever worked as belt feeder 
operator. He has stated that the work of bel* feeder oncra- 
tor is also to oren aPd clnVe the valve.-- He has stated 
that wbep the valve is opepded lb- sand falls on the belts 
of the conveyor and thereafter the sand is carried 
on the convevor inside the mines He has also staled that 
there are fitter, elcctiician and mechanics to icnidr machines 
st ChasnaNa Colliery to attend the maior break down Thus 
the evidence of WW-1 shows that the concerned woHm-n 
do not work on the machine known as ScraperMushcrldiag 


line as they are surface workers voik.mg below the bunker 
which at a distance of 1 K.M 1 . troir. river Damodar where 
according to WW-1 those stationery machines are located 

The only witness examined on behalf of the management 
is Group Engineer of Chasnalla Colliery. He has stated 
that the concerned workmen me operating valves sand ic- 
daimlng bunkers. He has also in short stated about Ihe 

1 unction of the valve. "He has stated that when the con¬ 

cerned workmen open the valve sand falls on the conveyor 
bel; and the conveyor belt take the sand to another bun- 

kef and that the valve is closed whop the bunker is Dot in 

operation. He has stated that it is a semi-skilled job. He 
has denied that the concerned workmen are operating 
scraperjslusher drag line. According to him the management 
does not have any such machine at Chasnalla Colliery. He 
has stated that such machine work in the liver bank for 
extracting sand. The concerned workmen work on ihe 
surface. According to him there can be no comparison of 
job done by the construed, workmen and the operators of 
scraper|slusher|drang fine. According to him the management 
workmen is comparable and identical to that of sand mixing 
chamber khalasies of Cat. II. He has denied that IBCCI 
has decided that all type of operators should be placed in 
Category-IV. In the cross-examination also he has stated 
about the specific job which is performed by the concern¬ 
ed workmen. He has stated thnt when the sand is brought 
to the bunker which is put on the conveyor belt and for 
this purpose there is a valve which is opened by there 
concerned workmen by operating manually a wheel which 
opens the valve and that it is not actually machine but a 
device which is manually operated. He has stated that the 
conveyor belt is a centralised mechanical operation and that 
record of sand stowing is maintained in the Colliery. Ho 
hag further stated that the concerned workmen do not 
operate the conveyor belt. It will thus appear from the 
evidence of MW-1 that there is no scraper'slushei drag line 
presently being worked at Chasnalla. Even if such machines 
were in operations they would have been installed near the 
river from where sand is extracted and sent for stowing in 
the mines. Admittedly, the concerned workmen were 
working on the surface at a distance from the rivei and 
as such it is clear that the concerned workmen were not 
operating scraper|slnsher|dra^ line. It is nobody’^ case that 
the scraper, slusher, d-ag line arc installed near the bun¬ 
ker. Considering the evidence of the witnesses, I am of 
the opinion that the concerned workmen do not operate 
scraperjslusherjdrag line. 


Now wc have to see us to what type' of job is actually 
to be performed by the concerned workmen. The evidence 
of MW-1 clearly shows that the concerned workmen open 
the valve by operating manually the wheel which opens 
the valve and thereafter the sand falls on the conveyor belt 
and sand is taken on the conveyor belt to another blinker. 
WW-J and WW-2 also stated that the concerned workmen 
open and close the valve tfhd that when ihe valve is 
opended the sand falls on the bell of the conveyor and 
thereafter the sand is carried on the conveyor inside the 
mine, WW-1 and WW-2 both in their examination-in-chicf 
have stated that the concerned workmen operate belt feeder 
machine and allied machines but in the cross-examination 
WW-1 has clearly stated that there is no machine as belt 
feeder machine. Thus it appears that the concerned work¬ 
men are operating only the valve which is manually operat¬ 
ed, The facts stated in the evidence of the witnesses exa¬ 
mined on behalf of the concerned workmen in respect of 
their job performance has not been stated in their W.S. In 
view of the evidence discussed above I hold that the con¬ 
cerned workmen are operating the valve manually and that 
•they are not required to repair the same. 


It will appear from Ext. M-l which is a letter addressed 
by the concerned workmen to the Chief Executive (C) M|». 
TISCO. Chasnalla Colliery for changing the designation 
from belt feeder operatoi. Tt will appear from Ext, Nf-1 
that they had applied for promotion from Cat. Ill On the 
ground that there is a procedure under rules of Wage Board 
that all types of operators will firstly be appointed in Cot. TV 
There is no mention In this petition thnt they are doing the 
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jobs similar to that of scraper|slusher[drag line khalasi. They 
were claiming Cat, IV on the basis of Wage Board Recom¬ 
mendation. On perusal of the Wage Board recommenda¬ 
tion it will appear that theie is no provision that nil type 
of operators will be firstly appointed in Cat. IV. The 
Wage Board Recommendation have given the job descrip¬ 
tion to each category of work and they have been catego¬ 
rised in accordance with the job performance. If the con¬ 
cerned workmen were in fact working the machines known 
a? scraper|slusher|drag line they would have stater! before 
the management in Ext. M-l that they are working on those 
machines and as such they are entitled to Cat. IV in ac¬ 
cordance with the job performance given in the Wage 
Board but the same has not been stated which also wea¬ 
kens the present case of the concerned workmen. 

Ext. M-2 dated 20-8-82 is a letter from the Joint General 
Secretary, Janta Mazdoor Sangh to Shri R. K, Prasad. 
A.D.M. The Indian Iron and Steel Co. Ltd,, Chasnatla 
colliery regarding the upgradation of the concerned work¬ 
men in Cat. IV. Here also the request was for their up¬ 
gradation to Cat. IV. It is not disclosed as to what job 
was actually being pereformed by the concerned work¬ 
men so us to promote them in Cat, TV. Ext. Nf-3 dated 
6-12-80 is a lettei of the Joint General Secretary of Janta 
Mazdoor Sangh to the ALC(C) Dhanbad raising Industrial 
Dispute for fixation of correct category of the concerned 
workmen. It is stated that the concerned workmen have 
been wrongly categorised and placed in Cat. Ill and that 
the assessment of their duties, responsibilities and experi¬ 
ence and technical skill has not been correctly made. In 
this letter also it has not been stated specifically as to what 
is the job performance of the concerned workmen. Thus it 
will not appear from any of the above letters by which a 
claim was made on behalf of the concerned workmen for 
Cat. IV that the job being performed by them was of such 
description which place them in Cat. TV of the Wage Board 
Recommendations. 

Tn view' of the facts, evidence discussed above I hold that 
the action of the management of Chasnalla Colliery of M|s. 
Indian Iron & Steel Co. Ltd., in not designating the con¬ 
cerned workmen ns scrapei;|slusher]drag ling, khalasi and plac¬ 
ing them in Cat. IV as per nature of job performed by them 
is justified and that the concerned workmen are not entitled 
to any relief. 

This is mv Awaid 

1. N. 5INHA, Presiding Officer 
[No. L-20012(1J6)[82-D.I1I(A)1 

S.O. 2353.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 1, Dhanbad in the Indus¬ 
trial dispute between the employei s in relation to the manage¬ 
ment of Barora Colliery in Area No. 1 of M|s. Bharat Cok¬ 
ing Coal Ltd., Post Office Nawagarh', District .Dhanbad, 
and their workmen, which was received by the Central 
Government on the 29th June, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, DHANBAD 

In the matter of a reference under section l(XlXd) of the 
Industrial Disputes Act, 1947. 

Reference No. 2(1 of 1983. 

PARTIES : 

Employers in relation to the management of Barora 
Colliery in Area No. I of Messrs Bharat Coking 
Coal Limited, Post Office Nawagarh; District 
Dhanbad, 

AND 

Theii workmen. 

PRESENT : 

Mr, Justice Manoranjan Pras&d (Retd), Presiding Offi¬ 
cer. 


APPEARANCES : 

for the Management . —Shri B, Joshi, Advocate. 

For the Workmen : Shri B. K. Ghose, Member, Exe¬ 
cutive Committee, Janata Mazdoor Sangh. 

STATE : Bihai. INDUSTRY : Coal. 

Dhanbad, the 25th June, 1984 
AWARD 

By order No. L-20012/12/371 /82-D.III(A)., dated, the 
24/Jlst March, 1983, the Centra) Government in the 
Ministry of Labour has, in exercise ol the powers conferred 
by clause (d) of sub-section (1) of section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following dispute to 
this Tribunal for adjudication :— 

“Whether the demand of the workmen of Baroia Col¬ 
liery in Area No, t of Messrs Bharat Coking Coal 
Limited, Post Office Nawagarh, District Dhanbad 
for excavation group-B to Shri fagdish Rawani. 
Pay Loader Operator, is justified ? If so to what 
relief is the said workman entitled and from what 
date ?” 

2. The case of the concerned workman Shri Jagdish 
Rawani is that originally he was a Truck Driver in cate- 
gory-V. Subsequently he was posted at Barora Colliery as 
it Pay Loader Operator by office order dated 12-8-1979 
(Ext. W-l) issued by the General Manager, Barora Area. 
As per office order dated 27-8-1979 (Ext. W-2) of the 
Superintendent, Barora Colliery, he was ordered to take 
training as Pay Loader Training Operator for 10 days and 
then to assume charge of Shift Operator. As an interim 
measure, for working as Pay Loader Operator he was al¬ 
lowed by office order dated 24/26-2-1980 (Ext. W-3) of 
the Manager, Barora colliery the difference between the 
daily wages of pay loader operator in excavation Grade-B 
and the daily wages of Driver in category-V which post he 
was substantively holding. The above office order was im¬ 
plemented and he got the difference of wages as aforesaid. 
Thereafter he ns well as the sponsoring union represented 
to the management for change of his designation from Truck 
Driver to Pay Loader Operator and scale of wages us per 
job of loader operator as by receiving only difference of 
wages he was to lose the consequential benefits of a proper 
scale viz. annual increment etc., which was, however, not 
done by the management. Subsequently, a dispute was raised 
by the un,on before the Assistant Labour Commissioner 
(C), Dhanbad, by letter dated 14.6/7-7-1982 demanding the 
relief of proper designation and Grade as per job, annual 
increments and such other benefits as may be deemed fit ; 
but the concilliation proceeding ended in failure on 
6-9-1982. During the pendency of the above dispute before 
the Assistant Labour Commissioner (C), Dhanbad, the 
Agent, Barora Colliery issued office order dated 25,7/ 
2-8-1982 (Ext, W-4) fixing his pay in excavation Grade-E 
with retrospective effect from 28-2-1980 and by another 
letter dated 25.7/2-8-1982 (Ex-t. W-5J the Agent, Barora 
colliery, directed the bill clerk to deduct in 20 instalments, 
the amount of excess payments made to him as per letter 
dated 24/26-2-1980 (Ext, W-3) by which he was allowed 
the difference between the wages of excavation pay loader 
operator of Grade-B and his own wages as a driver in Cat, 
V. His contention is thut this amounted to his illegal re¬ 
version fro m higher excavation Grade-B to a lower exca¬ 
vation Grade-E. His demand is that he should be regula¬ 
rised as pay loader operator in excavation Grade-B scale 
of wages and the action of the management in withdrawing 
the management's order dated 24/26-2-1980 (Ext. W-3) 
by which he was given the difference between the wages of 
Grade-B and his own wages as a Truck Driver in Cat. V 
be held to be unjustified. 


3. The case of the management, on the other hand, is 
that the Pay Loader Operators are placed in excavation 
Grades B, C, D and E according to the norms prescribed 
by the JBCCI. Initially Grade-E is given to Pay Loader 
Operators at the initial stage of their appointments. After 
2 years experience and possessing necessary certificates, 
Gradc-E Pay Loader Operator is promoted to Grade-D 
provided his performance is satisfactory and he is able 
to operate bigger Pay Loaders. Similarly, a Pay I oader 
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Operator in Grade-D is considered for promotion to Grade-C 
provided he fulfils the norms laid down by the JBCCf after 
completion of 3 years experience as Grade-D Operator. 
A Pay Loader Operator in Grade-C is promoted to Gradc-B 
according to the norms specified by the JBCCf, The con¬ 
cerned workman, Sri Jagdish Rawani, was a Truck Driver 
and was in category V according to the job description 
contained in the Central Coal Wage Board recommendations 
read with NCWA-I and II. He applied for giving him a 
chance to work as Pay Loader Operator and on his option 
he was given elementary training for 10 days and was post¬ 
ed as Pay Loader Operator (T) with effect from 6-9-1979. 
According to the JBCCI recommendation he was entitled 
to Grade-E, At the initial period, before his fixation in 
Grade-E in accordance with the procedure, he was to re¬ 
ceive the difference of wages of Pay Loader Opera-tor and 
Cat. V. Tt subsequently transpired that he managed to 
take the difference of wages between the Grade-B and 
Category V during tha-t period. As soon as the matter was 
detected by sen or officers of the management when the file' 
went to them for scruitiny and some complaints were 
received regarding the irregularity, the management had 
to take steps to rectify the mistake and instructions were 
issued to realise the excess amount paid to him. He was 
not entitled to be placed in Grade-B and he can not de¬ 
mand for his placement in Grade-B taking advantage of 
his own manipulations and the mistakes committed by the 
staff and the officials at the colliery level. The Manager 
was not empowered to pay wages of the ‘ highest Grade-B 
to a biginner Pay Loader Operator in violation of the 
JBCCI circular and management’s Instructions and it appears 
that the Manager sanctioned the payment without obtaining 
approval of the competent authority as a stop-gap arrange¬ 
ment ns he was not aware of the rides applicable to the 
case. On these grounds the contention of the management 
that the demand of the union for placement of the con¬ 
cerned workman directly in the highest Grade-B is without 
any basis and contrary to the JBCCI circular which is 
binding on the union being a party to the NCWA-II and 
JBCCI. According to the management, therefore, the con¬ 
cerned workman is not entitled to any lelief. 

4. On behalf of the concerned workmen the lone witness 
examined is the concerned workman Jagdish Rawani, 
(WW-1) himself. On behalf of the management no witness 
has been examined. Some documents have, however, been 
exhibited on either side. 

5. The concerned workman Jagdish Rawani (WW-1) has 
deposed that he was working as a Truck Driver in Barora 
Colliery since 1974 or 1975 and before that he was work¬ 
ing -there as a Khalasi since before the nationalisation of 
the colliery from the time of the erstwhile owner of the 
colliery and he continued to work as a Truck Driver from 
1974 or 1975 till August, 1979 whereafter he was given 
training of Pay Loader Operator for 10 days, and, after 
completion of his aforesaid training, .directed by the manage¬ 
ment to opeiate Pay Loader and thereafter he started work¬ 
ing as Pay I-oader Operator and he is still doing thut work, 
lie has further deposed that as a Truck Driver he was in 
category V and after he was appointed as Pay Loadei Ope¬ 
rator after completion of his aforesaid 10 days training he 
was paid ; besides his wages as Truck Di iver in -category 
V, the difference between the wages of Pay Loader Operator 
Grade-I of Group-B and the wages of Truck Driver in 
Cat. V and this he continued to get till some time in July 
or August, 1982 when the management issued a letter to 
him fixing him in Grade-E and directing him to refund 
the excess wages drawn by him oti the ba$is of Grade-B. 
in his cross-examination he has stated that his designation 
is still Truck Driver and he has not as yet being confirmed 
as a Pay Loader Operator in any Grade. 

6. Ext. M-l is a copy of the circular containing the 
recommendations of the JBCCI from which it -will api|;ar 
that Pay Loader Operators of Grade-T ha\ c been placed 
in Group-B, Pay Loader Operators of Grade-lt have been 
placed in Qroup-C and Pay Loader Operators of Grade-Ill 
have been placed in Group-D. In the said recommendations 
there, is also Group-E and Group-F but no Pay Loader 
Operator has been placed either in Grmip-E or in Group-F. 
Thus the Pay Loader Operators have been placed only in 
Group-B. Group-C and Group-D, Group B being the 


highest Group and Group-D being the lowest Group and 
Group-C being a Gioup in between Group-B and Group-D. 
During the course of arguments 1 have been informed at 
the Bar that Grade-B and Grade-E referred to by the parties 
in their pleadings arc the same thing as Group-B and 
Group-E of JBCCI circular (Ext. M-l) which have been 
lefcrrcd to in N.C.W.II, which was applicable during the 
relevant period, as category-B and cntegory-E for daily rated 
excavation workers. The concerned workman who was ad¬ 
mittedly formerly v/orking as a Truck Driver in Cat, V as 
a daily rated worker in the scale of Rs, 19.50-0.12-28.14 and 
who had after receiving only 10 days training as Pay Loader 
Operator had joined as a Pay Loader Operator and was just 
a beginner in the job could not possibly haVc been given 
tho highest Group-B under JBCCJ which is meant for Pay 
Loader Operator of Grade-1 have category-B pay scale of 
Rs. 25-45-1.30-41.05 under NCWA-II and hence the office 
oidcr dated 24/26-2-1980 (Ext. W-3) issued by the Manager, 
Baiora colliery sanctioning to the concerned'workmen pay¬ 
ment of difference between the wages of Pay Loader Opera¬ 
tor in excavation Cat. B and wages of Truck Driver in 
category V in addition to his wages as Truck Driver in 
category V was wholly unjustified and un-ealled for and it 
was rightly withdrawn by the Agent, Barora Colliery, by his 
letter dated 25.7/2-8-1982 (Ext. W-5) but the office order 
dated 25-7/2-8-1982 (Ext. W-4) of the Agent. Baiora colliery 
fixing the wages of the concerned woikmcn in Grade-E 
having excavation catcgory-E scale of wages of Rs. 17.20- 
0.48-22.96 under N.C.WA.-II appears lo be unjustified for 
two reasons. Firstly, in the JBCCI i ecommendatkms (Ext. 
M-l) no Pay Loader Operator has been placed in Group-E, 
the lowest Group of Pay Loader Operator being Group-D 
and the highest Gioup being Group-B, with Group-C in- 
between ihe two. Secondly, the concerned workman as a 
Tiuck Driver was already in Cal, V the wage scale of which 
is Rs. 19.50-0.72-28.14 which is higher than the wage scale 
of excavation worker* in Cat. E which it R». 17.20-0.48- 
22.96 under N.C.W.A-IT, and hence the concerned workman 
who was already in category V as a Truck Driver could not 
have been placed in a lower catcgory-E, and, in all fairfiess 
he should have been given at least categorjl-D''having wage 
scale of Rs. 20,90-0.83-30.86 which is the lowest category 
meant for excavation Pay Loader Operator under JBCCI 
circular and the wage scale of which is slightly higher than 
the wage scale of Truok Driver of category V, The concerned 
workman cannot, however, claim Group-B or Grade-B or 
Category-B which is the highest category meant for excava¬ 
tion Pay Loaders, Grade-I under JBCCI recommendation 
(Ext.- M-l). 

7, The order dated 25.7/2-8-1982 (Ext. W-4) of the Agent, 
Barora Colliery treating the concerned workman as Pay 
Loader Operator in Gradc-E or Group-E of JBCCI circular 
(Ext. M-l) and fixing his wages in excavation workers cate- 
gory-E wage scale of Rs. 17.20-0.48-22.96 under N.C.W.A-II 
with retrospective effect from 28-2-1980 is, therefore, quashed 
and it is directed that he may be treated as Pay Loader 
Operator in Grade-D or Group-D of JBCCI circular (Ext. 
M-l) and his wages in excavation workers category D wage 
scale of Rs. 20-90-0-83-30-86 under N.C.W.A-II may be fixed 
with i ctrospcctive effect from 28-2-1980 and on that basis if 
any Excess payments have been made to him the same may 
be deducted from his wages in 20 equal instalments. The 
reference is answered and the award is made accordingly but 
in the circumstances of the case there shall be no order as 
to costs. 

MANORANJAN PRASAD, Presiding Officer. 

[No. L-20012(371)/82-D.ni (A)J 
A. V. S. SARMA, Desk Officer 

New Delhi, the 5th July, 1984 

S.O. 2354,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of J947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dis¬ 
pute between the employers In relation lo the Central Bank 
of India, Chandigarh and their workmen, which was received 
by the Central Government on the 23rd June. 1984. 
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BfiFORE SHRI O. P. SINGI. A, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

NEW DELHI 

I.D No. 110/77 
In the nrattei of dispute 
BETWEEN 

Shri A. L. Chopra through 

The Central Bank of India Employee!*’ 

Union Haryana (Rcgd), 

146-A, Lai Kurti, Ambala Cantt. 

Versus 

The Central Bank of India, 

Head Office, Mahatma Gandhi Road, 

Bombay through Zonal Manugor, 

Central Bank of India, 

S'ector 17B, Chandigarh, 

APPEARANCES : 

Shri B. N, Kak—for the Management. 

Shri Tara Chand—for the Workman. 

AWARD 

Central Government, Ministry of Labour vide Older No. 
L-12012/15I/73/LR III dated 16th Januaty, 1975 made re¬ 
ference of the following disptue to ’he Industrial Tribunal for 
adjudication . 

“Whether the action of the Management of Central Bank 
of India, Chandigarh in withdrawing the facility of 
duty/special leave to Shri A. L. Chopra, Special 
Assistant, Central Bank of India, Ambala Canton¬ 
ment for attendng proceedings befoie the Assistant 
Labour Commissioner (Central)/ Labour Courts and 
Industrial Tribunals with effect from the 28th August, 
1973 is legal and justified? Tf not, to whHt telief 
is Shii A. L. Chopra entitled?" 

2. The Central Bank of India Employees’ Union Haryana, 
through Mr. R. K. Joshi, Assistant General Secretary, filed 
the statement of claim. It was pleaded that Mr. A. L. Chopra 
was General Secretary of the Central Bank of 
India Employees’ Union, Hatyana. Prior to the 
formation of Haryana Union w'.e.f. 12-10-71 he was General 
Secretary of the Central Bank of India Employees’ Union, 
Punjab. Before that he was Dy. General Secretary of the 
Union in Punjab before its recognition in 1969, and had 
been attending the conciliation—proceedings before Ass’stant 
Labour Commissioner (Central) and cases pending before 
Labour Courts/Industrial Tribunals or other Authorities under 
the Industrial Disputes Act, 1947 tilongwith other office¬ 
bearers of the Union 

3. The Office bearers of the Central Bank of Tnd'a Emp¬ 
loyees’ Union and Cential Bank WorketV Union were treated 
on duty-leave by the bank, as and when they had been at¬ 
tending proceedings before the 'Authorities appointed under 
I.D. Act. 

4. The Management stopped this facility to Mi. A. I. 
Chopra, General Secretary, Central Bank of India Employees' 
Union Haryana (Regd.) w.c.f. 11-11-71. The allegation is 
that it was done under the pressure of rival recognised Union, 
The Central Bank of India Employees’ Union Haryana raised 
an industrial dispute before the Assistant Labour Coninris- 
s ; oner. Chandigarh and the Management entered into settle¬ 
ment dated 30-1-73. However, the Cential Bank of India 
Employees' LTnion Punjab pressurised the Management and 
gave calls for ag tation from time to lime and started non- 
cooperation. Thev issued circulars on 17-4-73, 29-4-73 and 
15-6-73 d-mending cancellation of settlement for special 
leave allowed to Shii A. T_. Chopra. The Management, through 
: ts Chief Officer Industrial Relations Bombay, by lcttei 
dated 9-8-73 indicated that the settlement stood terminated 
Thereafter, this Central Bank of' India Employees’ Un ; on 
Harvana raised an industrial dispute and the Management 


submitted its comments to the Assistant T about- Commis¬ 
sioner (Central). 

5. The case of the Cential Bank of India Employees' Union 
Haryana is that the facility available under the settlement 
could not be withdrawn and that such facility was available 
to the office-bearer of the rival Union and it w'as a case of 
customery benefits and facilities being enjoyed by the office¬ 
bearers of Union since 1962 and there was no notice under 
section 9(a) of the I. D. Act. The Management’s contention 
that the settlement of 30-1-73 was against the provisions of 
Awards and Bipartite Settlement applicable to bank employ¬ 
ers was said to be wrong and false and that the office-bear 
ers of the other rival Union were being given these facilities, 
and how could that be in accordance with the Bipartite 
settlement and the Awards. The request was made that the 
termination of settlemet/T may be declared to be unjustified 
and that the Management should grant duty/special leave 
facility to A. L. Chopra for attend ng proceedings before the 
Assistant Labour Commisssioner (Central) Labour Courts 
and Industrial Tribunal w.e.f. 28-8-73 onwards. 

6. 'I he Management of Central Bank of India coniested the 
claim set-up and pleaded that the Management terminated 
the settlement, inter alia, on the ground it was contrary to 
Desai Award and Bi-partite settlement applicable to bank 
employees and the said settlement was also opposed by the 
Central Bank of India Employees’ Union, Punjab, which was 
recognised Union of Punjab. 

7. Preliminary objections were raised that the order of re¬ 
ference was without jurisdiction and illegal in view of the 
fact that the demand is contrary to subsisting Bank Awards 
and Bipartite Settlements. Second objection raised was that 
the order of reference was reference in respect of matters 
which fall within the ambit of Management-functions and 
r’gh-ts of the employers, and no ‘Industrial dispute’ can be 
raised. The plea that there was not valid demand or espousal 
was also raised. 

8. On merits it was pleaded that the recognised Union gave 
calls for agitation from time to time and started non-coope¬ 
ration agHinst the said settlement and the Management also 
found that the said settlement was not proper and was not 
in accordance with the bank Awards and, therefore, termi¬ 
nated the settlement. 

9. The following issues were settled on the pleadings on 
20-5-75. 

(1) Whether there exists no industrial dispute justifying 
a reference to this Tribunal for reasons stated in 
the preliminary objections 1 and 2 in the written 
statement wherein it is pleaded, inter-alia. 

(i) existing settlements and awards bar the instant 
reference and that th c alleged industrial dispute 
has not been espoused by a substantial number 
of the respondent bank. 

On merits: 

(1) Whether thc action of the Management of thc respon¬ 
dent Bajik in withdrawing the facility of duty/ 
special leave hitherto before available Shri A. L. 
Chopra, Special Assistant posted in Ambala Cantt., 
branch for attending proceedings before the A. L, C. 
(Central), Labour Courts and Industrial Tribunal 
with effect from 28-R-73 is justified and legal ? 

(2) If issue No. 1 is decided against the Management 
and for the workmen, to what relief, if any, is the 
workman entitled ? 

10. The workman gave his own affidavit and has been 
cross-examined. The Management filed the affidavit of 
Shri H. S, Dh'ngra, Chief Manager of the Bank and he was 
cioss-examined by the workman. I have examined written 
arguments submitted by the parties 

11. The hank vide its circular No, B1D/STAFE/14/ 
65/120 dated 7-1-65, addressed to the Agent of the Bank of 
Ambala Cantt. with reference to a leter dated 22-12-64 from 
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the Punjab Union (which was not then recognised) gave the 
following directions : 

“Please nolo whenever any office bearer of the union ot 
any other staff member fms to attend a departmen¬ 
tal enquiry against a member of our staff as his 
representative, his absence from duty should not be 
treated as leave. His absence for the number of 
days he attends the departmental enquiry or goes to 
the Labour Court in connection with the cases of 
our bank's employees should be treated us special 
leave. The member who has to attend the enquiry 
or Tribunal or Labour Court as representative of 
our employees should, of course, inform the Man¬ 
agement in writing before hand about his absence 
and requesting to treat the same as special leave.” 

12. Ths circular has been filed as W/l. In respect of this 
circular Mr Dhlngra, in cross-examination, staled that he 
did not know if the circular W/l had ever been revoked 
and that there was no recognised union in 1963, He further 
stated that there was no circular whereby it was directed 
that special casual leave could be only granted to an officer 
of the recojptised Union to attend the Labour Court or 
Industrial Tribunal. 

13 It is, thus, clear that the Management’s policy was 
outlined in circular dated 7-1-65 W/l referred to earlier. 
It is for this reason that the settlement dated 30-1-73 was 
entered into between the Management and the Haryana 
Union. 

14. It is only because of the pressure of the rival union 
in Punjab that the Management felt unable to grant 
Mr. Chopra same facilities which were being given to the 
office-bearers of the rival Union and terminated the settle¬ 
ment, because the rival Union was a powerful one. 

15. The present policy of the Bank is contained in its 
circular dated 25-1-79 and the circular mentions that this 
facility will be available to the Union representatives. The 
only argument of the Managcmem is that this circular is 
prospective, and ten years’ old clHirns cannot be governed by 
this circular and the old claims of 71-73 cannot be governed 
by circular dated 25-1-79. 

-16. The workman has referred to the Supreme Court 
judgment on the effect of a notice under section 19(6) ter¬ 
minating the settlement. The Hon’ble Supreme Court in L.l.C. 
of India Vs, D. K. Bahadur reported in (1981-I-LLI-l) dealt 
with th s matter in para 33 as under ; - 

'33. The core question that first falls for consideration 
is as to whether the settlements of 1974 are still in 
force. There arc three stages or phases with different 
legal effects in the life of an award or settlement. 
There is a specific period contractually or statutorily 
fixed as the period of operation. Thereafter, the 
award or settlement does not become NON-EST but 
continues to be binding. This is the second chapter 
of legal efficacy but qualitatively different as wc 
will presently show. Then comes the last phase. If 
notice of intention to terminate is given under S. 
19(2) or S. 19(6) then the third stage opens where 
the award or the settlement does survive and is in 
force as a contract which has superseded the eailier 
contract and subsists until a new award or nego¬ 
tiated settlement takes its place. Tike nature, law 
abhors a vacuum and even on the notice of termi¬ 
nation under S. 19(2) or S. 19(6) the sequence and 
consequence cannot be just void but a continuance 
of the earlier terms, but with liberty to both sides 
(o ra se disputes, negotiate settlements or to seek a 
reference and award. Until such a new contract or 
award replaces the previous one, the former settle¬ 
ment or award will regulate the relations between 
the parties. Such is the understanding of industrial 
law at least for thirty years ns precedents of the 
High Courts and this Court near testimony. To 
hold to the contrary is to invite mdustrial chaos by 
an interpretation of the Industrial Disputes Act 
whose primary purpose is to obviate such a situa¬ 
tion and to provide for industrial peace.” 


17. The position of law, therefore, is that until a new 
award or settlement replaces a previous conciliation- 
settlement or award, the latter continue to regulate the 
relations between the parties, 

18. U is for this Tribunal to decide whether a different 
rule should operate during the period August 73 to 24-1-79, 
because the Management since 25-1-79 has agreed that all 
Union—Representatives shall be granted facility of attending 
proceedings before A.L.C., Labour Court and Industrial Tri¬ 
bunals, and that period shall be terated as duty/special leave, 

19. It is not at all possible to agree with the Management’s 
suggestion that grant of special leave to the workers’ repre¬ 
sentatives for attending proceedings before the A.L.Cs. (Cen¬ 
tral) Labour Courts/Industriai Tribunals is opposed to Bank 
Awards. It is an additional matter. It may be that the Indus¬ 
trial Tribunals have a discretion in the matter of passing 
orders in relaion to attendance of a representative in the 
proceedings before Tribunals, but the general question whether 
this facility will be available to Union office bearers or not 
is one which can be u right determined by a settlement or 
circular of the Management. The circular of the Manage¬ 
ment dated 25-1-79 will clearly indicate the untenability of 
the Management’s plea, because therein the Management has 
allowed th s facility to all union representatives, and thereby 
.this becomes a right of union office-bearers. 

20. i am of the clear opinion that the Management ucted 
under pressure of thev rival union and there was no reason 
or Jogle for denying Mr, A, L, Chopra the facility or ad¬ 
vantage of special casual leave for his attending A.L.C. office 
Central Labour Courts and Industrial Tribunals for repre¬ 
senting the workmen involved in those proceedings. 


21. It may be pointed out that the Industrial Disputes 
Act, 1947 frowns upon strikes and lock-outs and the entile 
thrust of the provisions of Industrial Disputes Act, 1947 is 
towards negotiated settlements and voluntary arbitration or 
Awards by Industrial Tribunals and Labour Courts to main- 
tan industrial peace and increase production. The represen¬ 
tatives of the unions perform the same task as is performed 
by the Advocates in the High Courts oi Supreme Courts 
or in the original Civil and Criminal Courts. The facility 
demanded by Mr, A. L. Chopra is in the 'merest and for 
the furtherence of the objectives of the l.D. Act, 1947. Its 
withdrawal by the Management under pressure of the rival 
union by terminating the conciliation-settlement of 30-1-73 
was not proper or fair to Mr. A. L. Chopra 

22. In view of the foregoing considerations, it becomes 
clear that the facility demanded by the workman Mr. A^ L. 

'Chopra was a right which facilitated the negotiated settle¬ 
ment of disputes and proceedings before A. L. C, (Central I, 
Labour Courts and Industrial Tribunals. 

23. Such a right CHnnot be sa d to be one which could 
not be made subject-matter of ‘industrial dispute’, and the 
reference by the Central Govt, of this dispute was valid and 
proper. On merits, it has to be held that the workman’s claim 
is justified and the Management’s attempt to get out of the 
settlement of 30-1-73 has been extraneous reasons. The settle¬ 
ment dated 30-1-73 was neither unfair nor improper nor was 
it aga nst the provisions of Industrial Disputes Act and the 
bank Awards applicable in the bank Industry. 

24. Another objection was raised latei by the Manage¬ 
ment that once reference had been declined and later reference 
was made by the Central Government without giving opportu¬ 
nity of {he Management to show cause against review of the 
matter. 

25. The Stlpreme C mirt in Avon Services Vs, Industrial 
Tribunal (1979-I-T_I.1-J) has mled as under:— 

“Meiclv because the Government reject a request for a 
reference or decl nes to make a reference, it cannot 
be said that the Industrial Dispute has ceased to 
exist, nor could it be said that to be a review of any 
judicial or quasijudicial order or determination 
The industrial dspute mav nonetheless continue 
to remain in existence and if at n subsequent ‘tape 
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wmkman claims thut he was Organising Secretary of Meerut 
Unit, and there was his group headed by Shri B. D. Tcwari 
ol Allahabad Bank Meerut Cuntt Branch as President and 
I) k. Sharma, Syndicate Bank, Main Branch Meerut Gene¬ 
ral Secietury. Other group had Mr. G. S. Kain Cashier/Clerk 
Dena Bank as Assistant Secretary and Hr, Mehah Singh Vcrma 
was the Piesident and Ved Rum Singh Secretary of the Other 
Group. The Central Office of the Unit dd not recognize th* 
elections of the afoiesaid two groups of Meerut Unit. 


[*T|rf II —JfJ? j(li)] 

ihc appropriate Ciovt. is satisfied that in ihc interest 
of industrial peace and for promoting industiial har- 
monv it is desirable to make a reference the appro- 
pi iatc Government does not lack the power to do so 
under S'. 1 Ol I) noi is il precluded from making the 
reference on the only ground that on an earl cr 
occasion il had declined to make a releiencc." 

26. Accordingly the reference made by the Central Govern¬ 
ment without notice to the Mangcment of Central Bank of 
India is not without jurisdiction and has to be eptertained. 
The spousal of the case by the union (Regd) is held lo be in 
order. 

27. Th claim of the workman succeeds and the Manage¬ 
ment of the Central Bank of India is directed to allow 
duty/special leave facility to Sh. A. L. Chopra for attending 
proceedings before A. L, C. (Central) Lahour Courts and 
Industrial Tribunals w.e.f. 28-8-73 onwards. The Management 
shall also pay Rs. SCO/ as costs of these pioceedings to the 
workman Mr. A. 1. Chopra. 

Further ordered that the requisite number of copies of this 
Award may he forwarded to the Central Government foi 
necessary action at their end. 

Tune IK, 1984 

O P, STNGLA, Presiding Officer 
(No. L-120J2|1J1|73-LR, IILD.IEA) (Pt.ll 

S.O. 2355.-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 ol 1947). the C'cntial Government 
hereby publishes the following awaid of ''he Central Govern¬ 
ment Industiial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the Dena Bank, Morada- 
bad and their workmen, which was tecc'vcd by the Central 
Government on the 27th June, 1984. 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

T.D. No. 146/81 

In the mattei of dispute 
BETWEEN 

Naubat Singh S/o Shri Narain Singh, C/o Nc : n Stuffi, 
Dena Bank, Motadahad at preseni in Delhi. 

Versus 

Dena Bank through its Deputy General Manager, Cen¬ 
tral Office, Culfc Paiadc, Maker Tower, Bombay 
APPEARANCES ; 

Shri R. C. Pathak with Shri .1. S. Nanda—for the Man¬ 
agement of Dena Bank. 

Shri Subhash Ja ; n—for the Workman, 

AWARD 

Central Government, Ministry of Labour on 29-10-81 
vide order No. L-12012/305/80-D.1IA made reference o] the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the Management of Dena Bank 
in relation to its Blanch at Meerut in terminnt'ng 
the services of Shri Naubat Singh, Bill Collector 
with effect from 3-5-80 under its letter No. HO/ 
PER/1591/80 dated 8-4-80 is justified 7 If not, to 
what relief is the workman concerned entitled 

2. Mr. Naubat S'ngh joined Dena Bank as subordinate at 
Chandigaih on 25-9*74 He was transferred to the Meerut 
Branch of the Bank on 22-4-77 and his duties were as a 
Bills Collector. 

3. The workman’s claim is thut he had been active member 
and an Office-bearer also of the U. P. Bank Employees Union, 

4. During the session 1979-80 the gcneial body of the 
Meerut Unit of the Union was spilt into two groups. The 
444 GT/84—5. 


5. The workman set-up the case that, being a Sole leader 
and member of bis Union, the workman became eycsoie for 
Shri G. S Kain and his chums in the hapk, who became ini¬ 
mical to the woikman and toitured and harassed him in 
many ways and the Branch Manager of the Bank, also favour¬ 
ed Mi. Ci. S. Kain and connived with his group, encouraging 
harassment of the workman. 


6 The woikman mentioned in his statement of claim that, 
one day, when Mr. G. S. Kain worked as Chief Cashier on 
temporary assignment in the absence of permanent Chief 
Cashier, Mr. G. S. Kain stole a heavy amount of cash from 
the bank and attcmjtcd to hush-up the theft by parading a 
false shortage of cash, wh ch was attributed to the workman, 
The workman was bewildered on serious allegation and re¬ 
quested the Manager to listen to him and not to coerce him 
■to admit the theft committed bv Mr. G. S. Kain but the 
Manager, Mr. Kain and his other collaborators shouted at 
him in a threatening posture, and forced him to write accord¬ 
ing to the dicta!'on of the Manager, failing which be would 
be handed ovet to the police where he will be subjected to 
the third-rate torture. This struck terror into the workman’s 
mind and hr was compelled to give in writing, what was 
dictated to him. The workman bronchi this matter to the- 
notice of h's Union and requested them to save him from 
victimization. They npproched the Branch Manager, who 
pacified them by saying that the document had already been 
destroyed, and that no action w-ould be taken against the 
workman in the matter. The workman sought his transfer to 
Lodha branch, when his harassment did not end, and he made 
his request on 14-1-80. 

7, The woikman assessed piobability of termination of 
seivice, and submitted bis lepresentation dated 1R-5-80 to 
the Dy. General Manager requesting him not to deprive him 
of his livelihood, but the Management teiminuted his .service 
by letter dated 8-4-80 wh'ch the woikman says was delivered 
to him only on 7-6-80. 

8, The workman claimed relief of reinstatement in service 
with full back-wages and pleaded that termination of his 
seivice was invalid, because termination order was served 
on him only on 7-6-80, and the order of Termination was 
unspcafcing, nnd that ‘loss of confidence’ necessarily involved 
gross misconduct, for which no enquiry was made or charge- 
sheet served on him. The lernlination -was said to be, actu¬ 
ally, an older of dismissal. Even if it was termination of 
service simplicitor, section 25(F) and (G) of the I. D Act, 
1947 were not complied with. The ordeis were said to be 
mala fide and motivated bv Intra-Union rivalry. 

9. The Management of Derm Bank filed written statement 
contesting the claim of the workman and pleaded that Naubat 
Singh was perfornvng duties of water bov-cum-senoy. His 
being active member and office-bearer of LI P. Bank Emnlov- 
ees Union was not admitted, nor was the spilt in the Union" 
at Me.enit branch admitted. The relations amonvst the em- 
plovees of Men ut branch were said t® be cordial and not 
strained, any favour to Mr. G. S. Kain nr disfavour to the 
workman was denied. 

10. The Management den'ed that Mr. Kain stole the amount 
f’om the cash of the bank. It was dialed that a theft of Rs. 
10000/- from the cash box of the cashier on Inmiury 10. 1980 
took nlace and ultimately, that amount was recovered from 
Mr, Naubat Singh. The incident occurred on lanuarv 10. at 
about 3 PM Shortage of Rs 10000/. was detected when Mr. 
f’ain balancing the cash with books of accounts The 
Bianch Manager, on learning of the in "ident, ordered closm" 
of gate of the bank and asked for general search of the em¬ 
ployees Tt yielded no results, and Branch Manager advised 
the cashier, Shri G. S. Kain to ra se a temporary loan ami 
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make other arrangements for money, no that the cash for 
the day could be closed, Mr. Kain took temporary loan foi 
Rs 3000/- ft uni a cuHomei of the bank ; a lempmniy loan 
for Rs. 4000/- from the bank and, by withdrawing Rs. 
1000/- from the Saving Bank Account with the bank, 
the cash was closed on January 10, 1980. 

11. On January 11, 1980 Branch Manager called a meet¬ 
ing of the staff-members and appealed to them to locate 
the amount and/or cither hand over the same to him or 
keep the amount at some place. He also infoimed the 
staff that some staff-member was involved in the matter, 
and, if the amount was not recovered, the matter would 
be handed over to police. 

12. Tile same day on January 11, after Naubat Singh 
have come out of toilet, the Branch Manager and some 
memhers of the staff searched the toilet and theie they 
found currency notes of Rs. 1450. Mr. Naubat Singh was 
questioned and admitted his guilt of about having taken 
Rs. 10000 from the cash bos of the cashier on January 
10. He also admitted his guilt in writing. He accepted -that 
Rs. 8000 were lying at h s house, which wcie later recover¬ 
ed at his instance and on his asking from his wife at his 
house. Mr. Naubat Singh made good the balance of Rs. 
550 later on. No police-complaint was made regarding the 
alleged theft under these ciicumstnnccs. The Management’s 
assertion is that there was no coercion exercsed on Mr. 
Naubat Singh, and he voluntarily admitted the theft com¬ 
mitted by him and got the recoveries made. He was not 
a fit pei son to be retained in service of the bank, which 
is a financial institution. The Management requested that 
it may he allowed to lead evidence to justified the case on 
merits before the Industrial Tribunal, in the event of the 
Tribunal finding that the termination of the employee was 
not justified mciely for the leason contended by the work¬ 
man. 

13. The evidence of (he parties have been led and the 
arguments of the' Id. counsel for the parties have been 
heard at length. 

14. The confession or admission made in Hindi by the 
workman date 11-1-80, in his own hand, is there ijj the 
following terms; 

"presented to the Manager, Dcna Bank. Meerut Sir, 
on dated 10-1-80, I happened commit theft of 
Rs. 10000 from cashier Mr. G. S. Kain, for 

which I ashamed and I place myself at your 
mercy for what I have done. Whatever punish¬ 

ment yon give, ] will bear and 1 pray to you 
that I would be grateful to you if, looking to 
my career, you could forgive me; and I fully 
assure you that I will not commit any such mis¬ 
take hereafter. If ever T commit any such mis¬ 
take again, then You will be at liberty to give me 

any punishment that you deem proper and J will 

accept the same. 

Yours servant 
Naubat Singh” 

15. The workman has denied the voluntariness of the 
confession and has led evidence that it was coerced from 
him. The'Managcrnent has affirmed its voluntary natuie and 
unfitness of Mr, Naubat Singh for service in the Bank. 
Most important question ( to be decided is the voh-ntaii- 
ness or otherwise of the confession aforesaid, and its con¬ 
sequences for the workman and the Management. 

16. The conduct of the workman immediately after the 
execution of this confession is the key to the decision 
about the voluntary nature or otherwise of th ; s confession. 
Before this Tribunal workman as WW-1 deposed to his 
own immediate response in para 10 of his affidavit as 
under:— 

“That I immehatclv thereafter brought ihe above 
incident i.e. my writing obtained hy coercion to 
the impartial members of the Union. The exe¬ 
cutive members of the Union met with Sh. Sudhlr 
Jain on 12-1-1980 and discussed and demanded 
the above mentioned writing obtained under 


coercion of Ifr workman who stated that the 
said willing was alicndy destroyed and no action 
would be taken against the woikman. Ibut was 
just a joke,” 

17. H's only other witness W.W.2 Y, K. Jain Slate 
Deligate (G. C. Member) U. P. Bank Employees Union, 
at the relevant time, supported him in his deposition in 
para 9 ol the affidavit us follows:—- 

"That when immediately after the complaint orally 
made by the workman about some writing il¬ 
legally obtained by the Branch Manager S. K. 
Jain from the workman, we including intcr-alia 
myself, R. C- Gupta, B. D, Tewaii, D. K. Sliarma 
etc. approached the Branch Manager and brought 
in his notice the incident of obtaining the writ¬ 
ing of the workman under coercion and demand¬ 
ed the return of the said written statement of the 
workman from the Branch Manager, he assured 
that he had already destroyed the written state¬ 
ment of the workman and no action would he 
token, Hgainst the workman in the -matter,” 

18. Both these depositions appear to be cleaily ialse and 
an afterthought, No such conduct of the workman and ol 
ihe Union representatives as mentioned in the workman's 
letter dated 18-5-80 (W, W. 1/11) to the Management and 
the Union’s letter dated 24 6-80 (W. W. 2/13) which are 
1 'cprodueed hereinafter. 


"REGISTERED A.D 
TO 

The Dv. General Manager (Petsonnel) 

Dena Bank 
Head Office 
Bombay. 

Sir, 

Sub : Your letter No. dated 8-4-1980 

T beg to submit as follows on the above subject: 

1. That I have learnt that some order terminating 
my service is under contemplation of your goodself, 

2. That I am a confirmed employee and my services 
eannol be dispensed with without n lull, lair and reason¬ 
able opportunity of defence. 

3. That I have been serving the Bank for the last 
more than five years faithfully, honestly and full devo¬ 
tion to my duties. 

4. That I am a married man and the .sole bread 
earned for my family, 

5. That T have been made a victim of T. U. rivalry. 

-It is, therefore, most humbly requested that my 
services may not be terminated. 

I hope this representation will be considered sym¬ 
pathetically, failing this 1 will be compelled to raise an 
Industrial Dispute within a week hereaftci. 

For this act of kindness I shall ever temain highly 
obliged to you. 

Youis faithfully, 

fSd/- Naubat Singh), 
Bill Collector 
Dena Bank, 
Meerut,” 

Dated: 18-5-J980 
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"U.P. BANK EMPIOYEFS UNION MEERUT 

Ret. No. Delia Bank /3/80 dated 24-6-1980 

The Deputy General Manager, 

DENA BANK, 

(Personnel Department), 

Head Office, 

Bombay. 

SUBJECT; Sri Naubat Singh Bill Collector working at 
your Meerut Cantonment Branch (U.P.). 

REFERENCE : Your lelcr No, H.O. pER/1591 /80 dated 
8-4-80 legarding termination of the services fiom 
the bank. 

Dcai Sir, 

We would like to draw your kind attention on the above 
subject und request you to please consider the following 
lines on humanitarian grounds : 

J, 'Ihut it is not natural justice given to Sri Naubat Singh 
from your office because you have taken decision to tciminute 
his services unilatcily i.e. without giving him propei opportu¬ 
nity to explain his position. 

2. That Sri Naubat Singh is married man. His wife is just 
very near for delivciy and we are afraid that his wife may 
definitely shocked to know this situation, may also icach to 
sci ious, unavoidable condit on which may go to beyond his 
control and when his sei vices will be terminated. How can 
give her proper treatment etc. in absence of money to which 
he was earning since last 5 years continuously being a perma¬ 
nent employee of Dcna Bank. 

J. That this case has been instigated by some other'rival 
of ours existing in Dena Bank because of this fact that Sri 
Naubat Singh is holding the post of Organising Secietary 
7, UPBEU Meerut Unit while thcie is another person named 
G. S. Kain who is Asstt. Secretary horn the side of rivaliy 
gioup. 

It may please he noted that our central office has not yet 
icoognised any one of them and that is why rivalry group 
wants to demoralise to Sri Naubhat Singh who is our organis¬ 
ing Secretary. 

4. We understand that no action has been taken against the 
person who belongs to n rivalry group which is not at all 
appreciable because you have unilutcrnlly chosen tci initiation 
Bn person to one group but arc MUM against person belongs 
lo rivalry group NOT ONLY THIS that no action has been 
taken against person belonging to rivalry group BUT ALSO 
Branch Manager is having conspiracy with other rival gioup 
and since Manager Meerut branch is under influence of rivalry 
groups might have given his own created report/misguided 
you for which Sri Naubhat Singh may he granted opportu¬ 
nity to explain this wiong presumptions of biancb Manager. 

Keeping in view to the above facts you aie lequcsted to 
please review- of you r decision favourably and advice us ac¬ 
cordingly and copernle ourselves in mainta'ning healthy 
harmonious Industrial relations between Employer and Emp¬ 
loyee. 

Further, It is may pleased be noted that there is great ic- 
sentment in all bank men and if justice is not being to Sri 
Naubhat Singh Industrial peace may also be threatened for 
which vou will be solely responsible. 

We hope for early favourable response 

Yours faithfully, 
(Y. K. Ja'm 
State Gcneial Counccllor 
U. P. Bank Employees Union 
c/o Syndicate Bank, 201, Snket 
Meerut-250001 (UPV’ 

19. The workman himself inferred to the U. P. Bank 
Employees Union as “ a Mighty Organisation” known as 
UPBEU. This "Mighty Organisation” would have raised a 
hue and cry and chfnged the Manager witli dishonesty and 


conspiracy and utter falsity if on 12-1-80 the Manager had 
inferred to the destruction of the confession statement and 
the same being a joke, ft is impossible to believe that this 
workman on 13-5-80 in his lcttei Ext. WW1/11 would not 
have mentioned about the Manager’s own statement to him 
-and the Union representatives that the confession letter signed 
by him had been destioyed by ihe Management and was a 
mere joke. 

20. 1 am of ihe clear op'nion that this confession by ‘.he 
woikman on i 1-1-80 was truthful and was made hy h"m because 
the theft committed by him had become known and his ner¬ 
vousness, He had himself placed Rs. 14M) in Ihe toilet fear¬ 
ing the recovery of the money fiom him and his house and 
criminal and other proceedings against him. The Manage¬ 
ment ev'dence of Shri G. S. Kain. Cashier of Shri B. S. Shar- 
ma then Accountant and Shri Sudhir Jain, Bianch Manager 
about the voluntariness of the confession of the workman 
is accepted as convincing. 

21. Facts which have been admitted do not require to be 
proved and the workman’s volunlaiy confession reproduced 
earlier could have been acted upon by the Management and 
Could ceitainly be the basis for the Management’s ‘loss of 
confidence’ in his integrity The recovery of the money had 
been made from him and h was not necessary for the Man 
agement to take disciplinary action against him and his 
set vice could be retrenched. 

22. The workman s'ceks to escape from the consequences 
of his voluntary confession by raising three pleas'.— 

(i) that it was not in reply to the show cause notice und 
could not be basis foi action by the Management 

(it) that it was irrelevant under the U, P. Doohan Aur 
Vanijya Adhisthan Adhiniyam, 1962 which pro¬ 
vided for discharge of employee only on two 
giounds undo section 19(1 )(a) and (b) as follows:—- 

fa) the post held by him has been retienched ; or 

fb) he is unfit to pci form liis duties on ihe giound 
, of physical inllrmily or continued ill-health ; 

fiii) that retrenchment compensation was not paid to 
him as required under section 25fF) of the 1. D. 
Act, 1947. 

23. The action against tile workman has been taken not 
hy way of disciplinary action but by way of retrenchment 
and the requirement in para 19.12(D) of Bipartite Settle¬ 
ment of Award of voluntaiy admission of gurity in reply 
to aforesaid show cause notice applies only when discipli¬ 
ne! y action is intended to be taken against the workman 
because Chaptci 19 deals with dtsciphnary action and pm- 
ccdure therefoi und para 19 relates to the piocedure for 
discplinaiy action only, 

24. The action against the workman has been taken undci 
pai a 5220) of the Bank Award to terminate his services 
and such powei is upheld bv the Supreme Court m the 
Chailered Bank Bombay Vs Chartered Bank Employees 
Union reported in 1960 (3) S.C.R. 441. 

25. The U, P. Dookan Aur Van jva Adhishthan Adhi- 
niynm, 1962 is State Legislation On Labour Welfare a sub¬ 
ject in the concurrent list in the Vllth Schedule to the Con¬ 
stitution of India. But in ease of the smplovccs of the Banks 
the field is covered by the Bank Awards and the 
Bank Award Para 522 referred to under the Sup- 
teme Court Judgment aforesaid allows teimination of 
sei vice of Bank employee without holding enquiry. 
On grounds of Moss of confidence’ and these Awards 
are binding under the Provision of the Industrial Disputes 
Act, 1947, The U P. Dookan Aur Vanijya Adhishthan Adhi- 
niyam, 1962 is, therefore, ii relevant and its provisions can 
not override the Bank Award valid under provisions of Parlia- 
mcntuiy Law Industrial Disputes Act, 1947, 

26. The workman rendeted less than six vein's service 
und was not entitled to more than three month's letretich- 
ment compensation. The Management oITeied him thiee 
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months wages and retrenchment compensat'on equal to three 
month's wages in the amount Rs. 3658.98p by crossed pay- 
order No. 1333160 dated 2-5-80 and the workman in his 
letter dated 7-6-80 to the Management stated that he had 
accepted it under protest. 

27. 1 he Management’s evidence is clear and leliable 
that the workman on 2-5-80 was offered the letter of re- 
tienchtnept alopgwith this crussed pay-order foi Rs. 3658.98p. 
The evidence of ,B. S. Sharma Accountant and Mi, Sudhir 
Jain Branch Manager is that on May 2, 1980 D. V. Kulkdrm 
and J. S, Nanda the officer in the personnel department 
Head Office Bombay and Reg'onal Office, New Delhi came 
lo the branch at about 11-30 AM and Naubat Singh was 
called to Manager’s Cabin at about 12-15 and was given the 
Letter dated 8-4-80 nlongwrth Pay-oidcr for Rs. 3658-98p 
in the presence of the Manager B. S. Shaima, D. V. Kul- 
kanu and ) S. Narnia but Naubat Singh after leading the 
contents of the tctrenchmcnt order said that he would take 
those letters in the evening. At 4-30 PM when he was 
again called to the Manager’s Cahin and required to accept 
the retrenchment compensation and the letrenchment order 
the workman refused to accept the letteis and left the hianch 
without obtaining permission and a copy of the said letter 
was displayed on the notice-bouid. 

2!. The workman himself has been disbelieved and has 
been found to be false person denying h's own voluntary 
confession and he sought leave ftom the Management on 
and Eifl-r 3-5-80 on medical grounds. The Management's 
evidence t s accepted and it is held that the workman sought 
leave on medical grounds only to escape acceptance of the 
retrenchment older, and the letrenchment compensation 
offered to him. The Management complied with section 25 
(F) of the I. D. Act, 1947 in terminating the services of 
ilio workman without disciplinary action taken against him 
for theft of Rs, 10,0(10 liom the Bank on 10-1-80. 


29. Even if the matter was to be examined afiesh on 
merits [ have no hestation in believing that workman was gui¬ 
lty of theft of Rs. 10,000 on 10-1-80 and the Management evi¬ 
dence bfoic this Tiibunal has clearly established it. The work¬ 
man himself appeals to be dishonest and a false peison who 
can charge others with dishonestly and falsehood while 
bearing those attributes himself. Tho action of the Manage¬ 
ment in terminating the services of the Workman is completely 
just lied and he is not entitled to nny relief. The award is 
made accordingly. 

Further ordered that the requisite numhet of copies of 
tins Award may be forwaided to the Central Government 
foi necessary action at their end. 


June 22, 1984, 


O P SINGLA, Presiding Officer 
fNo. I -12012/305/80-D. llfAtl 


New Delhi, the 6th July, 1984 

3.O. 2356.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goernment 
hereby publishes tile following nvvaid of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employer's in relation to the Bank of India 
Lucknow, and their woikmen, which was received by the 
Central Government on the 27th June, 1984 

BEFORE SHRt O P. SINGT A, PRESIDING OFFICFR, 
C1NTR\L GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 

J.D. No. 96/80 
In the matter of dispute. 

BETWEEN 

Shri J. M. Misia s/o Shi i Shy am Naiain Misia, c/o. 
23 /69, Patkapur, Kanpur. 

Versus 

Tile Assistant General Manager, 

Bank of India, U P. Region, 

Lucknow, 


APPTARANCES : 

Shu V. V. Mangalvadckiu .and Ashok Marwa—for the 
workman. 

Shii Jagut Arora and A. K. Aggarwal—for the Manage¬ 
ment, 


AWARD 

Central Government, Ministry of I about vide Oidci No. 
T-12U12/I3/80-D.11.A dated 10-9-1980 referred the follow¬ 
ing dispute to this Tribunal for adjudication : — 

“Whether the action of the Management of the Bank of 
India, Lucknow iri refusing to entertain the applica¬ 
tion of Shri J, M. Misra, pait-time pass book wiiter 
of the bank, and absorb him in the post of full 
time Hindi Clerk on the giound? that he was over¬ 
aged at the time of making the application, is juslili- 
de 7 If not, to what relief is the workman concerned 
entitled 7" 

2. Mi. J. M. Misra joined the service of the Bank of India 
on 23-11-71 foi a period of five months as a temporary part- 
time employee. He was taken up as such on tegular basis 
w.e.f. 22-5-72. 

3. The Bank adveilised the post of Hindi Clerks vide cu- 
ctilur notice dated 24lh July, 1978, Shii J. M. Misia ap- 
pl'ed fo r the said post. His case is that he was rejected by 
the Regional Manngei of the Bank on the giotind that he was 
ovet-aged for the post of a Hindi clerk. He again submitted 
application for the post of a clerk to the Banking Service 
Rcciuitment Board, through piopcr channel, under the mstruc- 
tions of the Regional Manager, Bank of India U. P. vide 
their letter No 00649 dated 8-1-79. It is the case of Mr. 
Misra that he heard nothing from either the recruitment 
Board or the Management. He claimed permanent absorp¬ 
tion as a full-time Hindi Cletk in the establishment of the 
Bank vv.c f. 22-5-1972,' with consequential benefits. 

4. The Management of Bunk of India contested the claim 
and asserted that there was no Industrial Dispute between the 
Patties. The dispute had not been sponsored or espoused by 
sufficient number of employees nor by the Union. 

5. On menls, it was pleaded that the application of Mr. 
Misra was rejected on the ground of h's being over-agr. No 
appointment was made as a result of the said advertiseir'cnt, 
iintf the post was made over to the Banking Seivicc Reciuit- 
ment Board, and Mr. J, M. Mism’s application was forwarded 
to the Board but they did not select him. He was considcieJ 
bv the Banking Service Recruitment Board, ulonmvith others, 
but was not selected by them. The Banking Recruitment 
Board did not select him and his workman could not be 
absoibcd by the Bank unilatcrly and directly bv 'passing 
flic Recruitment Bonn! established by the Government. 

6. The following issues wee settled on 8-4-83 : 

1. Whether it is an industrial dispute 7 

2 As in tcims of reference. 

7. The Management filed affidavit of Mr. M. N. Bhatt, 
Regional Manager. Bank of India The workman filed his 
own affidavit. Both of them have been cross-examined by 
each other. I have heaid the representatives of the paitics. 

8. Mi. T. M. Misra, in his cross-examination, admits that 
no one was appointed gs a result of vacancy advcitiscd by 
the Bank in 1978. Appointment was not made on account 
of the BanKina Service Recruitment Board. He further ad¬ 
mits that his name had been recommended by the Bank,’hut 
the Board did not select. 

9. The admission by (he woikmnn. in his cross-examina¬ 
tion, cleadv mean that there was nothing unfair in the con¬ 
duct of the Bank of Tndia Management. Thev did nol recruit 
api'niie as a result of vacancy advertised In 1978 by them, 
and Ins application was forwarded to the Bankine Service 
Recruitment Board by the Management of Bank of Tndia, 
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but the Board did not select him. The action of the Manage¬ 
ment of Bank of India is fair and justified and does not call 
for any intcrfeiencc. The claim made by the workman is 
dismissed and Award is made (accordingly. 

Further ordered that the requisite 'number of copies of 
this Award mdy be forwauled to the Cential Government 
for necessaiy action at their end. 

June 22, 1984, 

O. P. SINGT.A, Presiding Offieei 
[No. L-12012/13/80-D. II (Ah ] 

S.O. 2357.-—Tn pursuance of scclion 17 of the Tndustiial 
Disputes Act, 1947 (]4 of 1947j, the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dispute 
between the employeis in ielation to the management of 
l/nited India Tnsuian e Co. Limited Chandigarh and (hen 
workmen, which was leeei/ed by the Central Government 
on the 26th June, 1984. 

BEFORE SHRI T. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAi, 
CHANDIGARH 

Case No. T.D. 14183 (.N. Delhi); 135 of 1983 (CHD) 
PARTIES : 

Employeis in relation to the Management of United 
India Insurance Company, Chandigaih. 

AND 

Their Woikman.—Sh. Paramjit Smgh. 

APPEARANCES: 

‘For the Employers.—Sh. P. P. Kluuana, 

For the Workman.—Sh. Pardeep Bedi. 

INDUSTRY ; Insmancc Company UNION TERRITORY : 

Chandigaih. 

AWARD 

Dated, the 22nd of June, 1984 

The Cential Government, Mnustiy ol Labom, in exercise 
of the powers cotifcired on them undei Section Kill )'d) of 
the Industrial Disputes Act 1947, hereinafter icfeiied to as 
the Act, per thcii Older No. L-17012( 17)8I|D.IV<A) dated 
the 2nd of June. 1982 read with S.O No. S-l 1025(2)|83 dated 
the 8th of June, 1983 refcned the following Industrial 
dispute to this Tribunal for adjudication : 

'‘Whether the management of United India Insuunce Co. 
Limited in relation to their Chandigaih Bianch arc 
instilled in teimmating the seivices of Sh. Paiamjit 
Singh Inspector with cifect from 8-8-80 ? If not, to 
what relief is the workman concerned entitled 7” 

2. To trace a shoi t history of the case, the petitioner was 
inducted on 12 months* probation as an Inspectoi by the 
Respondent Company at its Mohali branch under Chandigaih 
office w.e.f. 4-6-1979. Dujing his probationer, peiind the 
pentionei was requited to undcigo cerlam training and secuic 
business worth a minimum ptemium of Rs. 75,00(1, it was 
fuither stipulated that if the aforesaid business varied bet¬ 
ween Rs, 50,000 and Rs, 75,000 his piohation could be 
extended by another 12 months, nnd also if the Management 
deemed it necessary in view of his pcifoi manee. All the same 
it was within the-competence of the Management to do awuy 
with his services at anv time dining the period of his 
piubation (including (he extended one) without assigning 
any reason. 

3. According to the petitioner he wotked for the Respon¬ 
dent Company continuously till 2fith of Novembei, 1980 when 
his services wete abruptly biought to an end without argu¬ 
ing any reason, even though, lie bud sue essfully procured 
business worth the requisite piemium of ntoic than Rs. 75,000 


during his initial probationaiy period and was in the midesl 
of achieving the target for the next year. It was avered that 
the petitioner’s work and conduct had thiough out been 
satisfactoiy and upto ihe requisite standaids stipulated in the 
appointment Order and, as such, he was deemed to have 
been confirmed w.e.f, 4-6-1980. 

4. Feeling aggrieved, the petitioner questioned the validity 
of (us termination because he was neilhct appiiscd of the 
reasons leading to it noi ever suhjeclcd to any Jcpuitmenta] 
enquny. lie, therefore, raised a demand on the Management 
to withdraw the Teimination Ordei aiyd lejnstutc him wi.h 
full backwuges. But the Management was found quite ttn- 
lesponsive and so much so that ven Ihe intervention of the 
A.L.C(C) during the Conciliation pincci'dmgs proved futile; 
hence the Reference. 

5. Resisting the pioceedings on all counts, the Management 
questioned the jurisdiction of the Tribunal with the aveimcrit 
that the petitioner was not a “woikman" within the meaning 
of the Act and otherwise too, he could not, possibly seek any 
telief within its perview because he had alieady iailed in his 
bid to avoid the termination by way of a reguhu Civil suit. 
All the same; on merits, the factum of petitioner’s appoint¬ 
ment on the piojected terms nnd conditions as well as the 
termination of his services w e.f. R-8-19K0 was conceded but 
it was claimed that they had acted well within their right 
in doing so dining his piobationary period because of his 
pooi and unsatisfactory performance, 

6. in view of their pleadings, the parlies weie taken to 
trial on the following issues ft anted ovei and above the 
leims of tefcvencc, 

(1) Whether the cluiment petitioner is not a woikman 
and as such whether the provisions of l.D, Act do 
not apply to the instant case? O.P.R. 

(2) Whether the daiment petitioner is estopped us 
alleged in para No. 3 of the Prelimmaiy objections 
of the written statement 7 O.P R. 

7. In suppoit of thcii respective versions the patties adduc¬ 
ed verbal as well as documcntaiy evidence which 1 have 
carefully scrutinized and heaul them at length. My isstie- 
wise discussion and findings arc as follows. 

8. Issue No. I 

In all fairness to him, the Ld. representative of the Manage¬ 
ment did not scuously perbue his objection giving n'se to 
the instant issue; though otherwise also from the unrebutted 
deposition of the petitioner it appears that he had no super¬ 
visory function to pcrloim during the discharge oi his duties 
as a probationary Inspector. Of course, he had certain agents 
to assist him in procuring business but all the same he had 
no effective control on then w'ork ot conduct. Therefoic, 
keeping in view the ratio of S. K Verma Vs. Mahesh Chandra 
and anothei 1983 lab. I.C. 1483 and Vcd Piakush Gupta 
Vs M|s. Delton Cable India (P) Ltd, AIR 1984 SC 914, I 
hold the petitioner to be a workmen and, as such, aliswet 
the issue against the Respdt. Company. 

ISSUE NO. 2 

9. Drawing my attention towards the Court Ordeis hxts. 
M 27 and M 29 the Ld. representative of the Management 
submitted that since the petitioner hid alieady failed, in a 
reguJai Civil Suit in his bid to assail tile tmpunged termina¬ 
tion, tbeiefore, be was estopped from invoking the junsdic- 
t ! on of the Tribunal on protecting it to be an Industrial 
dispute under the Act, Elaborating lus contention, the Ld. 
counsel referred me to the F.B. case of Sukhi Rant Vs. Stale 
of Haryana 1982 PI R 717 for the pioposition that a woik¬ 
man has an option eithci to agitate his termination in a Civil 
Comt or to seek aiijudication of his rights nndci the Act, to 
be precise he can choose either of tnc two remedies but m 
no event he can seek resoit to both the pro.cedings. 

10. Insptle of its seeming atti action, ihe submission failed 
to curiy conviction with me. Thcie is no disnute with the 
intio of the case of Sukhi Ram cited by 1 lie Id. Counsel but 
the ppitinenl point is that despite their binding nature, judicial 
precedents can not be invoked blindly ns it is usually obseiv- 
ed that theie is some slight diffetcnee in the facts of the two 
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given cubes which, when appraised critically, may piovc 
uncial. In the case of Stikhi Ram ihe plaintiff hud questioned 
the legality ot his dismissal in a civil action which was 
decided by the Court concerned on merits; the first Appellate 
Court also sustained the findings of the Tiiui Court hut when 
the case came up tor hearing in the RSA an objection was 
raised before their Lordships to the jurisdiction of the Cud 
Court because, according to the common case of the parties, 
the plaintiff was a “Workman” and the defendant-employer 
an ‘Industry” within the preview of the Act. Their Lordship 
held that even though the plaintiff had an alternate lemedy 
under the Act to question the vires of his dismissal yet he 
was al liberty to choose his forum, 

11. In our case, the petitioner went to the Civil Cotnt to 
seek a permanent Injunction against his proposed termination, 
and meanwhile moved an application for interim relief under 
Older 39 rules 1 and 2 of the CPC to rcstlain the Respondent 
Company fiom passing the Termination Order; his application 
was dismissed by the Trial Court as well as by the Appellate 
Court per Orders Exts. Ms 27 and M. 29, A caicful pemsal 
of these documents would show that one of tfje main .ground 
which weighed with the I.d. Judges was that the order of 
Termination had already been passed and, as such, the suit 
itself was infructOLis. It was precisely for this reason that 
the petitioner withdrew his suit. (Exb. M. 28). 

12. It would, thus, be clear that there Wfli no adjudication 
on merits and; otherwise also, no cause ol action was avail¬ 
able to the petitioner to maintain the said suit. In view 
thereof, d will be going too far to apply Ihc bar of estoppel 
against him. Accordingly, 1 ovei mle the objection raised by 
the Respdt. Company and answer ihc issue against them. 

TERMS OF REFERENCE 

JJ. That directly confionts the Tribunal with the cru'.ttil 
question as to how far the Management's action in terminating 
the petitioner's services had the sanctity of law ’> On behai 
of the Workman an hulf-hearted plea was raised that on com¬ 
pletion of the intial probationaiy period of 12 months he 
stood automatically confirmed, and, hence, his services oculd 
not be dispensed with by the impnnycd order, particularly 
when no departmental enquiry was ever held as per common 
vase of the patties. 

14. 1 am not impressed with the petitioner’s stand became 
he appeals to have over looked the implications of Clause 
2 of his Induction Order Exb. W1 which lays down that in 
the absence of petitioner's application and formal issuance 
of a regular Appointment letter, there was to be no automatic 
confirmation. It rather contemplates to the conti ary to assu¬ 
me his termination under a deeming stipulation. 

15. The proposition thus emerges to the effect that at the 
time of passing of tfie impunged Termination, the petitioner 
wms a probationer and certainly his service-, could be dis¬ 
pensed with by the Management at their will if they were 
not satisfied with his work-performance; On that touch stone 
one may not possibly have any quarrel but, then, one can 
not loose sight of the fact that being a “Workman”, the 
petitioner had ceitain statutory rights under the protective 
umbrella of the Act because he had already put in more than 
240 day’s continuous service by that time, It hardly icquires 
any repetition that according to the common case of the 
parties, he was serving the Respdt Company uninterruptedly 
since 4-6-1979. In other woids he had put in moie than one 
year’s continuous service within the meaning of Section 25-B 
so as to qualify for the retrenchment benefits envisaged by 
Section 25-F. 

16. On behalf of the Management, it was submitted that 
being a probationer the petitioner was not entitled for any 
such benefits because there was no retrenchment in the real 
sense of it; rather it was a simple case of disengagement of a 
probationer by the Employer because of his poor perfor¬ 
mance; and the action was fully conven'd under the terms of 
Employment laid down in the relevant Induction-Oi der Fxb 
Wl. However, the contention is devoid of force because the 
over riding provisions of Section 25J oblige an Employer to 
comply with certain statutory requirements while dispensing 
with the set vices of any workman, including a probaiionei. 

17. Tt may not be out of context to n.ontion beie that 
in the matter of Management of Karnataka State Road 
Transport Corporation Bangaloie, Vs. M. Bortsiah and others 
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■ including Sheikh Abdul Khader and others AIR 1983 S.C. 
1320 Their Lordships wcie pleased to observe that ; — 

“As retienchment as defined in Section 2too) covers 
evciy case of teimination of service except those v/hich have 
been embodied in the definition, discharge from employment 
or termination of service ol' a probationer would also amount 
to rctcinchmcnt. As such, where while discharging a pro¬ 
bationer reuirements of Section 25-F had not been complied 
with, the same was void" (emphasis supplied). 

18. As a matter of fact, their J.oidships were pleased to 
trace the entire history pertaining to the Law of Retereneh- 
ments and while appioving the talio of Sundtamony’s caso 
AIR 1976 S.C. 1111 they relied on the dictum of Mohan 
Lai Vs. Management of Bharat Electronics Lid., AIR 1981 
S,C. 1253 wherein it was held (hat : 

"Niceties and somanticcs apart, termination by tile emp¬ 
loyer of the scivice of a wrokman for any reason 
whatsoever would constitute retrenchment except 
in cases exempted in the Section it¬ 
self. The excepted ot excluded cases are 

where termination is by way of punish¬ 
ment inflicted by way ol disciplinaiy action, volun- 
taty retirement of the wort, in an, letirment of the 
Workman on teaching the age of superannuation, 
if the contract of employment between the emp¬ 
loyer and the wrokman concerned contains a sti¬ 
pulation in lhat behalf, and termination of the ser¬ 
vice of a workmen oil the giound of continued ill- 
health”. 

19. Tt hardly requires any emphasis that outs Is not a 
case of teimination by way of punishment, volimtaiy retire¬ 
ment, retirement on teaching the age of stipeinnruxttiun, or 
absence on account of continued ill-health. To be precise, 
it no where tails in any way of ihc aforesaid ‘‘excepted cate¬ 
gories’’ to escape the dragnet of Section 25-F woven in the 
fabric of Section 2(oo). And since it has throughout heed 
a emomort case of the putties that no effoit was ever made 
by the Management to accoid any retrenchment benefits to 
the petitioner-workman, so for the obvious reason, the im- 
punged teimination can not be sustained. 

20. In a desperate bid to wnggle out of the awkward situ¬ 
ation, the l.d. Counsel foi the Respdt. Company submitted 
that as a matter of fact the petitioner’s seivices were termi¬ 
nated on account of pioved misconduct because on various 
occasidns it was found that he had either misappropriated 
premium-ir'jney realised from a number of clients or had 
dishonestly issued Insurance Covers involving considerable 
financial risks lo some of thefn without caring to recover 
Ihc premium money. He drew mv pointed attention to the 
cross-examination of the petitioner himself which had a 
tendency of exposing his admission on this score, despite 
vague explanation of good faith. 

21. Eluboiating his point, the Id. Counsel submitled (hut 
even though there was no fiornal domestic enquiry into the 
dubious conduct of Ihc petitioner, yet the Tiibun.il was com¬ 
petent to adjudicate upon the issue particularly when both 
the parties have exhausted ihek complete evidence thereon. 
For (he legal proposition reliance was placed on the cures 
of workmen Vs. Motipur Sugar Factory AIR 1965 S.C. 1803 
and R, G. Unnithan Vs. Industrial Tribunal Alleppey 1982 
Tab. l.C. NOC 8 (Kerala). 

22. There is no dispuie on the legal aspect of the issue, 
but in view of the peculiar circumstance-, of our case, I am 
not impressed with his effort. The pertinent point is that 
in the cited eases, tho Management had dispensed with the 
services of the concerned workmen on disciplinary giounds 
by raising specific charges, albeit without holding proper en¬ 
quiry. whereas in our case no specific charge was ever levelled 
against the petitioner as should evident from (lie written 
siaicmcnl filed by the Respondent Company. Actually, the 
burden of their pleadings was rliri t it was an innocuous let - 
initiation of the services of a probationer. To crown it all, 
they relied on the Affidavit Exb. M 1 of their Assistant 



2163 


[hut II— affT? ,t(ii )} 


•it.tfi Bfrr nipra TUTtf 21, 1 osa/wm? 30, l^ok 


Mdiugti Shri G D. She! ir who, hu-'cver, disclosed certain 
avis 0 l onii 1 linn and lOjimii' ’ ion ol iln« pctitionn, foicinr 
1 he hands ni the Management 111 die passing the unpunged 
Termination. Bui even he, could not help revealing the 
following material in the penultimate para of his Affidavit:-— 
“It will not be out of place to submit that the Manage¬ 
ment look a lenient view for terminating the sei- 
\iccs. Had it submitted the cases of misappropria¬ 
tion for conducting enquii-y, the woi kman/upplicant 
might have lccciVed even i ruijor penalty of dis¬ 
missal which would have left him with a stigma 
for his future employment, which embrassment was 
saved by the Management with n vnv to give him 
chance to start a new life if he dcsiies to do so". 

23, Shit Shorie is a jesponsiblc officei of the Respdt. 
Company and I have no reason lo doubt his credentials, 
rathci his stiaight-forwaid approach is commendable in the 
sense that he faiily conceded a complete absence of any 
depattmental Enquiry. Obviously the petitioner got no 
chance to rebut the insinuations weighing in the mind of 
his Employer at the time of deciding hfs fate and, as such, 
the Teimination is bad in the eye of f.au. For ir.v views 
I draw support from the observations in the mailer of Mai- 
kiat Singh Vs. Union of India 1981 lab. I C. 1633 in which 
the scope of Motipur Sugai Factory’s Case was also ex- 
phiined. 

24 ft is besides the point that the petitioner was not 
obliged to meet a new case made out in the Affidavit of u 
witness (Shri Shoiie) over and ahove the pleadings raised 
by the Management in the wiitten-stntement. If they weie 
really serious about it the proper coutse for them was cither 
to apprise the petitionci of the specific grouhds of mis¬ 
conduct or order a formal domestic ptobe but under no 
cii cumstance they could get 1 id of him on devising a short 
cut under the garb of a seemingly innocuous order. 

25. Thus to sum up my aforesaid discussion on the vati- 
ous aspects of the mnttci, as emerging ftom the rccoids and 
the points raised before rt'e, on answering the issue against 
the Management, I return my Award in favour of the peti¬ 
tioner Workman for his immediate ie-iristttement with all 
the attendent benefits of a continuous service, exoept in the 
matter of back wages which would be paid as a token only 
to the extent of half of the dues, the tenson is simple be¬ 
cause at the relevant time in August, 1980 the Management 
could not visualize ijie pronouncements in (he cases of 
Mohan Lai—Bharat Flee. A.1.R, 1981 SC‘ 1233 and Karna¬ 
taka State Road Transport Corporation A.T.R 1983 SC 
1320 which comrletelv 1 evolntionised the Law to keep pace 
with the spirit of a Welfare State and progressive Society. 

Chandigarh, 


22-6-1984. 


T P. VASISHTH, Piesiding Officer 
[No. f.-17012/17/8l-D.IVfA)l 


S.O, 2358.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. II, Bombay in the Industrial 
dispute between the employers in relation to the Canara Bank, 
Rombay and their woikmcn. which was received by the 
Central Government on 28-6-84 


BEFORE THE CENTRAI C.OVFRNMENT INDUSTRIAI 
TRIBUNAL NO 2, BOMBAY 

Reference No. CGFT-2/34 of 1983 


PARTIES : 

Fmpfoyers in relation to the management of Canara 
Bank, 


AND 

(hcii Woikmcn 


APPEARANCES : 

For the Employeis—Sim P. Ramaswitmt, Advocate. 

For the Workmen—Shri Madan Phadnis. Advocate foi 
Canara Bank Staff Union Shri J. G. Oadkari, Advo¬ 
cate Canara Bank Employees' Union. 

INDUSTRY : Banking STATE ; Mahaiashua 

Bombay, the 20th June, 1984 

AWARD 

(Dictated in the open Court) 

By their order No. L-12011/73/82-D. 1IA dated n l Sep¬ 
tember, 1983 the following dispute has been refeired foi 
adjudication under Section 10(1 )(d) of the Industrial Dis¬ 
putes Act, 1947 ‘ — 

“Whether the action of the management of the Canara 
Bank in adopting two different fitment formulae 
for piomotion from the cadre of sub-statf to Cleri 
cal cadre he. one for those promoted between 1972 
and 1978, and another for those promoted after 
August 1978 resulting in anamolies, is justified ? 
If not, to what relief the workmen affected 
entitled ?’’ 

4 

2, In support of the demand the Canara Bank Stall Union 
has filed the statement of claim whereby to state in brief 
they have brought out as to how the formula adoped has 
caused injustice to the earlier or senior promotees from 
the sub-stalL The Canara Bank Staff Union do not 
challenge the undei standing arrived at with the Canara Bank 
Employees’ Union, on the contrary they say that it would he 
a step in right direction but merely because the defects are 
experienced subsequently which were not anticipated, defects 
which have crept in, the Staff Union wants to remedy. 

3, Even the Bank is lookintr to the mattci in the same 
spirit and I may add that Shri Gadkari who represents 
the Employees’ Union also follows the snlt. Here therefore 
there is no opposition fiom any quarter for remedying the 
wrong if there be any and the only question is whether there 
is any wiong and if how the same can be remedied. 

4, The following issues arise for determination and my 
findings are as under :— 


ISSUES 

J. Whether the action of the 
Bank in adopting a fitment 
formula in the year 1978 to 
the detriment of the promotees 
under the understanding of the 
year 1972, justified 7 

2. If not to what relief or reliefs 
Ihe promotees under fitment 
formula under the year 1972 
are entitled ? 

3. What award ? 

REASONS 


FINDINGS 


No 


As per order 
As per order. 


5. In support of the contention that on account of adop¬ 
tion of the fitment formula the senior promotees from sub- 
stafl have suffered, the Staff Union has produced a state¬ 
ment showing the anomalies which have occmred and how on 
account of stepping up of the salary of the junior promotees, 
they have crossed the race and how seniors though promoted 
earlier and seniors in the grade are lagging behind. Now' the 



[Pap, r II —Sec. 3(ii)] 


2164 THE GAZETTE OF INDIA : JULY 21 , 

[jet that the senior in getting less salary than the junior 
promotces.in the some crude cannot be said to be an ideal 
situation and on the contimy the same must be rcn.'edicd so 
ns to leave no gionnd for discontentment. In my view on 
hearing the parlies what I find is that a solution to such 
issues has been adopted by the Hindustan Antibiotics Limit¬ 
ed, Pimpii, a Central Government undci taking which cun 
be seen from Annexure ‘H’ to the statement of claim. They 
adopted the following formula, Pay of the seniors who mny 
be getting less than the juniois in that category shall be 
stepped up to that of lie junioia in that category. However, 
while cnvisaguiir or adopting such rules the increments or 
additions to the sulaiy of the juniors on account of graduation 
01 on any other count like due to merit etc. shall not be 
taken into account for the purpose of stepping up of the 
snlaiy of seniors in the grade and '1 so done^ the who'e 
anomaly be solved. Tn my view therefore while adopting 
the formula the following rules shall also be adopted. While 
c/Fccling fitment the pay of seniors who weie getting less than 
the juniors in that categoiy i.e m the calegoiy of piomolecs 
froir* sub-staff shall be stepped up to that of the juniors in 
that category and while doing so the increments or additions 
to the salary on account of graduation or any other a, count 
like merit shall not be taken into consideration for the purpose 
of stepping up of the salary of the seniors in the same grade. 
If uny seniors has lagged behind on account of loss of 
increment for any reason whatsoever his or their cases shall 
be excluded to that extent from the operation of this rule. 
The bank shall follow th : s rule and step up the '■alaries ac¬ 
cordingly fiom the date of this order. 

6. Theie is some force in the contention of the Bank 
(hat such type of anomaly occtlis because of different pattern 
of special allowance and dearness allowance to different 
categories. Unless this anomaly is removed and uniformity 
established, I am afraid in future also same tiling may occur 
aeam. The parlies theicfore should strive to bring unifor¬ 
mity so that the trouble would be over permanently. 

Award accordingly. 

No order as to costs. 

M, DESHPANDE, Presiding Officer 
[No. 7,-12011/73 /82-D.ir.A.l 
N. K. VFRMA, Desk Officer 


Af 7 ^Aff, 198 4 

ffifeSfro 23 5 9 —AAA AtftA rro? J^rAA 

srr^ara: fAttr? 3 i 37 aF° snrfcrsiTC, (ftA° a°/ 
4166) (fait AAA £AA? 9TA1A AAA TA TAA Ai?T TOT %) 
d AAArft sfTfsrs?T ffrfsr aftT srffiH ttaa 19 5 2 

(1952 ffif 19) fAt via ?aa toota aaa AfApTAA 
tot £) At rntr 17 At TOATTr (2 a) % arsTV^r 
fsiT t3rr?r % P=rnr OTAAAfAAr t; 

aftT TOjtir ATAiT Af AAftrrA Af TOT t fffi AAA 
A A*f AUt fAAf AAA ApdArA Tf ATfRAA ffif dATA Pffit 
fAAr sf aitoVa a^aa aiAt fATO At *rnjfsA afarr 
?aVa % aaia a^aa sriirr % to a ^ ah;t a> g 

AtT rr‘A AAArfTAT AfAA A ATAA TA ATAft A ApJA 
AAAA I At TAffiTTf fASTA TA'iA 197 6 

(fart a? Am toa mt*r fpwr £) tr 

arsfrtf &%_ A AAA 

AT: %AftA ATffilT A AT AftftTO Ad OTTr 1 7 AT 
Traror (2^) sTTf rem ®rfam ATTOtA att^a 
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a\t SAt TOTAm OTPJAf Jr WaFto PTffT A AgfA 
T?t gtT TAT TOTAAf At A'A AT At AAfa A fAf 
AAA A Aflt AAA Alt % 5TA?fA t AT3 £ I 

c 

ar^P^f 

1. TAA ftrm % ATT v[ fttfaA ATAfaA i Am 
fAfsr arr^Ai sfrofOTAt tai‘ fTATfunfr ffaAT affT ifa 
AAT WAT ?T«rr fAffair % far? nfaT qfsrarn ASfA 

Afar At fa AA?‘A ATAiT , AAA AAA ATfMTO3 ffiT , 

2. fAAfaA, A 'ifr AT ArA ffif 

AAffAf ffi 15 ftA % Al'A'^ AArA 
At %?ft‘A ATAi’b, A^A AfAfAAA 1 7 AA- 

AiTf (3ffi) % m (ffi) % AsftA AAA AAA AT fafa&A 
AT 1 

3. AiAffA A'Af Ap)A% AA1AA A, fAA% AAAA 
_ AATTAt AT TOT AfAT fAATfAAr Ar ATAA fAAr AiAf 
aIaT jfi'TAAA Af AATA, AAtAf AT AATA, fATfAA 
A fin AAfA AffA a"i' t, A1A ArA A At °mt Ar AAA 
fAAtAA ATTr fAAr Ai'AAT I 

4 fAATAA, ATAi T ^TTf AAA'tfAA Ar^fA 

At'Af Tfi-ftA % fAAtff At Aa srfA, aV< AA A At TAA 
AAtAA fAAr Af A, AA AA AWtSTA AfA AAT OTf 
ATfrtff At A|AOTf ffit vlAT it AAA?f ^«A AT At AT 
AAAfA, JATAA A fAAf AT? AT AaFAA ATAf I 

5, AlA Atf AAr, AAOTT 1 ; A _ t AAATTJ VifACA 
fAfff AT Ar A AT AfAfAAA% AA'A ^3 ARf fAAt 
fATAA aV ffVsA fAfA Af A^A $ AA»A TA% ?ATAA' 
A fAOTfAA f%Al ATAi I At fAAtAA AiAf^A Airff TA^A 
ATfA A AT A AAffif AR A §TAT aA ATAr 
ATAA AiAWA AifAAA '.’TTAl'A a’i'AA aW fAAA aT 
Aafa AtAT I 

6, AfA AAA FA^A % STcfa AAATfTAt At AAA®A 

TTAi A?TA AfA f At, fAAtAA AHTffA A^Ar TATA A 
Atf i'A AAATfVAf At ffiTAtf A AA/AA AA A 

Afil aV Alt At' stiA^AT AtAf fAA't fA AAATfTAt 
A 1 f^A AitjfgA Ai'Af FAd'A % ATA? AA 

ATAAt % AfflA AAAA tff At TAT Afittr % Atfi'A 

AAAT ^ I 

7, Ai Afpt A'trr Art A if fAAt AT A A ^T-f |A Af 

Aft fAAt a4aTtV At A?A at fA Aft'A % aTtl'A A^A 
TAA AA TAA A AA % At A^ATTf At AA AAT A 
A AT 'Stiff AA A? AAA Tffit'A % |tAf At, fAAtAA 

ATAffr % fAftTA ATftA/ArA fArfSTAt At AfSAIT % 
AA if ATAT r AAt A 1 A-AT if ATrAT TAA ffiT TtATA 
A^Af I 
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8. HUjfsFF Kflrf % 3*T3TEfr ir *FT# fif ^sfTSR 
srilfsEE vrf^ir fTftr arrjufi ^fTcrrcrr % yr apprtw 
% fan? ^ fawr rrr »Tr aftr qr?r fa^ff Mm 1 
^Nrfatfi ^ fi?FT tt ^rfcT^fr t rr^ ttI t 1 rmr 
gl, q jft snlfM ;facr My ari amr 
11 1 1 % wwrM t 1 aifcpTi w 

3f i TE"' r Ml l 

9 t[t Opyi qrrrumr. wmy % w^rf^, yr.fffir 
Hr Hrt fam V fu^IM afar Mfrr % arefa 
f M Fym qM m* 1 =y^r & srepry Mr r ? t hr 1 . 
yr M PrM % arsffa qrMrfllf q1 TTR fill 37% 

fqrH Tify % rt ffr nrl I, It q? ^ H nr y^?fr % i 

10 ■ iff? i+M ^q.Ti^-jr, Miliar T 3 Mr 'Tifha 
% Hr n : t ;i'M3 ■sfcnr 1 M (^h' Mr M, 
H'Mut r *rt3 tM 1 swur '-m 7 t, hV MrH 
M oq-q-rpr ^T HiltM'i' HRf t It R H Hi 

f, I 

11 . flRR g-pr HMnr % tlr 1 M r 
faM Mtht t1 1, ~x % tih fM- 

Wilt m fIMfi MM tI aft qf? 3355? 3 H 3# 
^1--ft It hr *t1jt 1? -Mrs sjrl 1M ttMtt trt3 
qrr ttr *rf<M f 33 ME r Mt'i 1 

12 hr % hr y 1 Mere ?*r Mr # 
anlsrl fM ehr H M HI] r iM 
hr fl^WM/fafspp MM %t H*rrf?T rr r ehr 
errt 1 3 t 1 t yrq-^p ysTi 1 R<ffcr qpM slyr fyyy 
1 sfhrffy TW 5 fTR sti % yi«T (R % wtF|T T^fyfEiyy 
qrJ'-JTT I 

[yo M°-35014( 59j/8 4- r {Tf>° <fto jfVo ] 

S.U 2359.—Whcicus Me^sii InJu^tiial C ci.itingi. .ind 
Wa.xes (.Private) limited, 31 Sector 27-C, Fundabad-3, 
(PN/416) (hereinatcr rcfeticd to as the •jaid establishment) 
have applied lor exemption under sub-section <2A) of Sec¬ 
tion 17 ol the Emplo>ces' Piovidetit Funds & Miscellaneous 
Piovisions Act, 1952 (19 of 1952) (hereinafter icfcrred to 
the said Act); 

And whereas, the Central Government is satisfied (bat the 
employees of the said establishment aie. without making 
any separate conti ibution o r payment of premium, in enjoy¬ 
ment of benefits under the Gioup Insurance Scheme of the 
l ife Insurance Scheme of the life Insurance Corporation oi 
India in the nature of Fife Insuiance which ate more favour¬ 
able to such employees than the benefits admissible under 
the Employees' Deposit Linked Insurance Scheme, 197n 
(hcieinafler referred to us the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
suh-section C2A) of section 17 of the said Act and 
subject to the conditions specified in the Schedule annexed 
heielo, (he Ccntial Government heieby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a period of three vears. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such icturns to the Regional Piovidcnt Fund Com 
414 GL84 fi 


missioner, Haryana and maintain such accounts and provide 
such facilities foi inspection, as the Centiul Go*eiUndent 
may direct from time to time. 

2. The employ'ei shidl pay such inspection chaiges as the 
Central Government may, from time t 0 time, direct under 
clause la) of sub-scclion (3A) ot veciion 17 of the said \ct, 
within 15 days fiom the close of every month. 

3 A1-1 expenses involved in the administration of the 
Group Instil iince Scheme, including maintenance of accounts, 
submission ol letuins, payment of insurance premia, transfer 
of accounts, payment of inspection chaiEes etc. shall bo 
borne by the employer. 

4. The employer shall display on the Notice Boaul of the 
establishment, a copy of the rules of the Gioup Insurance 
Scheme as appioved by th c fential Government and, as 
and when amended, alongwith a translation of Ihe sahent 
features thcieof, in the language of ihe majoutv of thc em¬ 
ployees. 

5. Wheras an employee, who i s already a membci of the 
1 mplovees’ Ihovident bund or (he Provident Fund ol an 
establishment exempted undei ihe said Act, is employed in 
bis establishment, the cmplovfi, shall imruediatelv enrol him 
as a irxembei of the Group Insuiance Scheme and nay 
necessary piemium in icspect of him to the Lile Insurance 
Corpoiation of India 

fi. The employer shall arrange to enhance the benefits 
available to the employees under Ihe GfioFp Insurance 
Scheme appiopnalely if thc benefits itvailably to thc employee, 
undei the said Scheme arc enhanced, so that the benefits 
available under the Gioup liouiance Scheme are mure 
tdvouiable to the employees lhan the benefits admissible 
undei the said Scheme. 

7 Notwithstanding anything contained in (lie tuoup 
Insurance Scheme it on the death of an employee the 
amount payable under this scheme be less than ihe amount 
that would be payable hud employee been covcied under 
Ihe said Scheme, the employer shall pay thc dilleictnc to 
thc legal heir/nominee of the einfloyee a, compensation 

H No amendment of the piovsions of thc Group Insu¬ 
rance Scheme shall be made without the piun appnjyul of 
thc Regional Provident Fund Commiss’onci. Haiyana and 
where any amendment is likely to alTcet advet-ely Ihe 
interest of the employees, thc Regional Provident Fund 
Commissioner shall before giving his appiovnl, give a re¬ 
asonable opportunity to the employees to explain (heir 
point of view. 

9. Where, foi any leason, thc employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of Ihe Life Insuiance Coipniation of 
India as alieady adopted by the said establishment, oi (he 
benefits to ihe employees undei this Scheme arc reduced in 
anv manner, the exemption shall he liable lo be cancelled. 

10. Where for any reason, the emplovoi fails to pay Ihe 
premium etc. within the due dale, ns fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to he cancelled. 

11. In case of default, if any made by the employei in 
payment of premium the responsibdily for payment of assu- 
ratwc benefits to thc nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall he thru of the 
employei. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corpoiation of India shall ensure 
prompt payment of the sum assured to the nominee/lcgal 
heirs of the deceased member entitled for il and in any 
case within one month from the receipt of claim complete 
in all respects”. 

(No. S-350141 59 ) /K4-t j PQ/ 




2166 THE GAZETTE OF INDIA : JULY 21, 1984/ASADHA 30, 1906 


TT. 3,7. 2360 :—RW tfrofr f^ f r f7in0< 4 l TTOk 

(arin) r i tF kr, 1 / 2 , ^ «ft xtx, Tmn- 

1700020 (cfj?qTT wb7i 662) srk wk ?rrar^', (frt 
5 # ?tt Timer tt r tottt Tfr tol |) t t^totF 

kk-T TOk TTkf TTTOT sfTfTTOT, 1952 (l952 TT 

19} (fTOT $TTO I^TTT OWcT 33q srfkfTTOT ofifr TTO t) 
Tt TRT 3 7 Tt 3T-TOTO (2-T) T TOTk F2 fiRT ijfk T fr^TT 
TOt T f“ r f ; 

At r TOnrc tt cnror ft tto f fr w 

t TJknrt, frft toft srgwTPT tt kfronr tt 
m r ~ kr; frrr ft wrkk 3fkr kn from Tt ttto- 

i#T TOTO *Tk T 3-ffk 7kT TkT T TO TFTO TST 
t| I - Ax fT =RrTLfTOff T fTOT if TFK TOT TF-lk" ft 
srk r T to, lr |- Rf cpfNnxf frkr Tfj^r fkr t toft , 
976 (fTOT WTT T5RFT 3TT TTk Tfr TOTT f) k 

Tvk tjtt toftt f' ; 

TOT. , TFTk WR, TTT Sjf^rfTRTT Tt TOT 17 A 
TOr-hRr (2-T) §TTO ^TcT TOfrnff TT TTFr TTOT fF, 
&ltT fTT TO’Fre TORTOft TO kkkV 5Ffk T TOTOk Tff 

|tt , itottt =fT fk Tk Tt surf t t fror ttt ?rFr t 
TTO TOF A R TOkT % TOT kt I I 

TOi kt 

O Cv 

i. t?- -(tft t ttoft if frTtTOT akkir t?sft 
fV,f-< street km ttoto Tt ffifr fknkFT totott 
A< n% 4ro totto to frCtssnr t f^nr q^ft ^fr«Ttf 
trr =ptt fr trIr hw, 'R 

mr t 

2 . fnfTTT, 5TR f^TtSiprr WTTf TT 5FTT W Tt 
^rrnf^r ir 15 frr t tftrR: tttr tttt A Affr 

?TSRT 3 .7 srf'<fT7F '-Ft TTTT 17 Tt 37-^ntr 
( 3 - 35 ) t - r '^i' (t) ^ 3iRtF Tprw-*npT <r f?rrrR 
TT ! 

1 sftTTT irtF T TOT T, NlTT 3F7TT 

^t-^CT-T 37 r T e TT TRT , fT^TFm TT STTcT f'b’F TiTT , 
«fOTT Tftfmr TT W*T, #TT3ff TT STTTF, fT^fbTT 

r'-irT tt ' tt snfr Tt-f; wt 3Kift T' *%x 

frirfTT TRr ?TTT TORT I 

fTlftTT, T?rtir TOR TTfTT TOTftfTT TOfffT 
TOT TTtP" 35 fTORT Tt TT=r T,f?-, 3 ,Tt TO T»Tt TOT" 
Pvfr ' TO 3-TTT, TO TO #TT Tt rItT TOT TTfrrfnff 
T T ''1 TOT ?T WTTT T RTTt TOT TTcff =RT 3-TTOTT, 
n7i'T»r S5 I'TOTT-TTO TO toMcT TTOT I 

5.' Tfr ?Ft| W TTOTTf, Rt TTfnft 5TfTOT frfT 
TT TT TOT 3TfTfSTW ^ 3TTR; W- TOT fTOTt TOTTOT Tt 
5qfiRir firf^T CRT TOT RTTOT |, TOT TOTTO if fTOt- 
fro frorT tott | Tt, froflTT TOrf^r Ttm ^ 
TOT T TO T TOTT TOR r TOT T# TR3TT 3)^T TOTt 
TTTT STTTTO TtfTOT TOTftT TtTO €tTT fTOR Tt TOT 
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6. Tfr tot TTfar t sttFt TONnfrrf Tt totot 
TTTJ TORt TRT ft" eft, fTOTtTT TOTf^T TtRT TTtR T 
TNT-r TO'TtfTTf Tt TOFT TORff T TOrfTT TO % T?5 
TRT Trt Tt TOFTO TTOT, fTOT fT T^TTfTOT T fTF 
TOf^T TtTT «FPT T StTR TOFT TFTT TO TPTTf t 
TfTT arTTF ^t”, Tt tot *tft t TTEr STTOTT t I 

7 . TTTffHR TtTT TOtT if fTTT' TT T ?tT fT vft, 
Tfr fret TrfTTft TFt TOT TO TO TTtr T STOpRT TTO 
?:TO To <TT t TOT I, Tt TOFTOt -ft TO TOT *T TTO 
ft-fr, TO TO TOT TOtr 3F T^fk ^tTT eft, fTOtTO TT, C - 
TTOt T frfTT TTfFT/TFT fTT £ fTTft Ti srfT TTO T Vf “ 
F'kt TTOff T 3FTO T TOTOT W1 TT TOFT TTOT I 

3. TFrfiFE ifTirr '^fft ^r tc ?rot T- E; fff ^ TfriterR-, 

TTTTfTT Tf TTO fTfT TTOTT, TOR’ T TOf 3 TjffTf 

T fror fTTT ^iRirr s;1t tot frofr ttItt t Ttf- 

TTfTlff T fTO RT TlfeFTO TTTTT C 'TO Tt TOTTT'F ft TO"» 

titFtor vrfTOir f? r fT arFrrr, sroir soriffTT to't 
T kTTfTTf Tt STOTT TfTOrt’T TOT TT idkeFTTO 

3TTOR: TOT I 

9 . Ax fTffr TTTOFTT, TTTOT 3R TOfTlft, WReftT 

TFTF FtlTT frorr Tt TO TfTtrffT TFrr MfR T, fTO 
?TTTO nfF 3TOIT ^iTOT | 3'%T Tft" TO ^ f, TT TO 
TTFT k 3TTk TlfTTfTOf Tt 5TTFT fk TTT TTTO fTOft 
ftfr T TT ft f ; Tt Tf TTO Tt TO irTeft f I 

10. irfr fTOft BFTTOFFr, frorTOr to f?rw Frrk 
T TfkF, Tt WTTTfFr TtTT ftTT fwr fTOeT TO, Ttfri- 
TO TO TTT TOk T TOTOT TfTT f, affc FTfknift Tt 
TOTOFT ft TOT fTOT TOTT f eft, fT TOT Tt TO TTeft f 1 

11. fTOtror gTTO iftfronr t toft t frf Tf fTOft 
TrfrFET A TOF if, TT TOT TTFff T TTTkt^fifrfeFff 
to frfTOR Tifrorf Tt to Tff iff fr t Tt Tt ftrt Tt 
tt: TO?Fr T 3FeFfr ftef, Ttro TFTOt' T TTOT TT TrTT- 
TffT to fnftTOR tt ftn 1 

12. TTT TTOTT T Wf TO fFlfFTT, W TTFT T 

3-Tk tot frrt ttot Tt ttot ftr tt tott ttttt 

TFTf'TT £ fTfTTf/fTfTT TOfrkf Tt TtTFHT TOFT Tf TTTO 
eTeTTOfT t 3^ TOTT TTO TO TOTOftT ^fFT ttTO. fTOFT t 
TtTOTo TOFT TTFeT fk T TOef ffT T vfkF TfTkReT 
Tit TO l 

dTTTT tTlf-35014/ (63) /84-fTi. Tt. Tt 2] 

New Delhi, the 11th July, 1984 

S.O. 2360.—Whereas Messrs The Westnan Enqineering Co 
(Private) Limited. Allenby Coui t 1/12, Allenbv Road, 
Calcutta-700020 (WB/1662) and its branches, (hereinafter 
referred to as the said establishment) ha\e applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952) (19 of 1952) (hereinafter leferred to as the 'aid Act); 

And whereas, the Central Government is satisfied that 
the employees of the said established are. without making 
any separate conttibution or payment of premium, in enjoy¬ 
ment of benefits under the Gtoun Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
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the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now. therefore, in exercise of the powers confetred by 
Mtb-seJion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heieby exempts the sakl establish' 
mem from the operation of all provisions of the said 
Scheme tor a neiiod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Cummissionei, West Bengal and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may diicct from time to time. 

2 'I he employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
cGuse (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every month. 

3. All expenses involved in the administiation of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of leturns, payment of insurance picmia. transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4 The employer shall display on the Notice Board of the 
establishment, n copy of the rules of the Group Insurance 
Scheme as approved by the Central Government .and as 
and when amended, alongwifh a translation of the salient 
futures thereof, in ihe language of the muiontv of the 
employees 

5. Whereas an employee, who is already a member of the 
Employees' Provident bund oi the Providem Fund of an 
establishment exempted under the said Act, is employed in 
Ins establishment, the employci shall immcdiatciv cniol him 
as a member of the Gioup Insuiance Scheme and pav ncecs- 
s.uv premium in respect of hint to the Life InsnuuKC Cot- 
poration of India. 

6 The employ'd shali airange to enhance ihe benefits 
available to the employees under the Gioup Insurance 
Scheme appropriately, if the benefits available to ihe emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the C,roup Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu- 
i.idcc Scheme, if on the death of an employee the amount 
Payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal beir/nominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prioi approval of 
the Regional Provident Fund Commissioner, West Bengal and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Piovidcnt Fund Com¬ 
missions shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Wheie, fot any reason, the employees of the said 
establishment do not remain covered under the Gioup In¬ 
surance Scheme of ihe Life Insurance Corporation of India 
as already adopted by the said establishment, or the bene¬ 
fits to the employees under this Scheme aic induced in anv 
manner, ihe exemption shall be liable In be cancelled 

HI. Wheie, foi any reason, ihe employer f.iiK to pay the 
premium etc within the due date, as fixed hv the Life 
Ips'Tnrct Goipoiation of India, and the pnliev is allowed 
to hp'-e, the exemption is liable to be cancelled. 

11 In e-ise of default, if anv made bv Ihe emplover in 
payment of piemium the responsibility for navment of assu¬ 
rance benefits to the nominees or the legal heiis of deceased 
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members who would have been covered under the said 
.Scheme but for grant of this exemption, shall be that of tho 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cm 
sine prompt payment of the sum assured to the nominee/ 
Tregal heirs of the deceased member entitled for it and in 
anv case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S. 3 5014 ( 63 )/ 844 FPG] 

SET. ST, 2361 tfnffa. fa. faffT rnrjf tfa, 

fa. Tffr cffteT (TDrwm) (t. sr./mo),, (frafa sfafa 
nrfa TvdTFr w Ftiwr trur £) ^ tffanfr vtfamr frrffa 
3. fa; Tdfar mfav ariifaf^W, 1932 (1952 5FT 19) ({fa# 

faifa fafafrnnr nrr f) fat nrr 17 

fat mfam ( 2 ^) 53 nrfcr nfa £ fanr surfaLT 

fVfT | ; 

srfa wfaffar jet mwir w | ffa snr twt 
fa , frwfr ro w 3rfiKEr n fafamr tt tret ffar 
fan , nrfaa fam fan ffatr fat naff* fan Ffata 
fa 3rtffa fanr fan fa nr n nfat nr f| t" aifa i$- ®*nf- 
dff<4l fa fanr if Ttf <Finff t fanE 3nF*FT % fat 

fafanfa fwfa Frffag fan Ffatff, 1076 (ffafa wfa Iftlfa 

n^rFr; TsffT *fat*r *fr an t) * srfaa nr mfaa £• ; 

3rd; gp^far ar*TF, w 3rfvffaaa fat am 17 fat sa- 
trrrf ( 2 m) am sft ifafaraf *r afaa r'Ffa sfac 
-ftm? danfa fa- ffaafriV tsxfaf fa srtffar rffa gtr, ott 
7ifFU fat cifa dfa fat 3fg1fa fa fVtT gafrf jfata fa fifa 3T- 
7 rfa 53 To^T fa qS fcft $ I] 

anrrntft 

1 . Tdw prw *> Trafv tr ffatfFsnr u idft pi ', tfas rn 

STTW, 7TSWR- iffTt fafv IfaTTfaurf tifatIT 3rfa 
TtfalT tTyj ffafarw ^ tfarr faff STEF ^ 

T'-Tfar TTWT, mv-wm TF tffa I 

2. fruit'd*, faftOT TWirf an Tolifa TTRT 
innifar ^ 15 far $ tfffnc fafarq- *farr d'r dfafar , 

sfarfrnFB 1TTO 17 WHKT (3*) ^ fa) 

artffa THnr-ipnT tf frira^ 1 

3 . TiTifaF ^fafT F^far SUffTlR tf, 3 T 'F f<fT 

Tm grm fffqTt'oin't hffrt ffarn wn, sffaT 
'ffffaTTff T7T FTTUT, ^Sldf *6T 3THTFT, frtffaTr JWTFf 
ttttt srfr t, TT# Tuff atralr t^f fri VlTO 
aPT FtTTT ^TTr7TT I 

4 . frnffrr*, ttwf mr amfrffar ni d-r ^ sfrni 

srfer , sfa ^ Wr ifafarT ffan 

sriTT fR Ttf wrtur Tifar fprr TdfajffatiT TTfFfaqT aFf 

«TTT fa TBfat FTFtr TTcff TiT 3FFTTT, FdTFF fa tF^FFT-TTT 

tf yrafafa ^fan i 

3. fatf farr 3fr Tfafafat vrffanr ffafa dri 

7TT TS7=r uf t; ffarr fa 3rfafa FjST TTPTT ffafa ^FPFiT faf «faTir 
fuftr dTf jfa FTTFtr %, TTTfa rafTT?- fa P^fafb sra' fsprr 
ffafairJE, ^Frtrf^i sffarr Ffafa fa farnr fa ir' fa 
tut fTF^rr 3tfa TEfaV 3TR7f FTEm* sftffanr 

^nTffat dt'dd fan frmr ^ nfri ^farr i 
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e. Ufa rour rofrr snfrr grow quit 

scfro* srrcf dt, fsTOftroF sfrro 5 ? aroFr 

«Gfrof7.ift ^Terstr qrorcf ^ mrfror w # qfp- ^ wd 
!^V srorrorr sj^rn fsRrer fas srtfrotroff ^ froi 
sfttrr rofr t amW ror wz'zf # arftro;- 

SFfJp- $T, 5ft ^ ^5?fl-Fr w! rofar 3iT3nr I 

V. ,?TTT[f^ affffT # f^fr TtT $ pW f* *ft, 

infur Pvfl ^ »t?t tc w j# 3rtfcr Trtr 

WT 3¥ ot ^ f sfr gjifcrrtt zpt <ror wr if w&r 
S^ft, 3TcT ^ roPT 3T«fFF $far dt, ffizfrrofi apf- 

*rrfr £ MNc rofcro^mfirq’iWr q?r Efrour d; w r 

^IhT rofrol qf 3jT( - c jfi 1 5 ) j i ■?t v,=t)W *r?nr =r,<.•*11 i 

s. rorjtfffi sftrrr Fifar ^ ;rroroff if qrtf *ft wPft , 
jn^f>pp »rfW frrPtr 3nro*xr, tr-toto *£ rof a roro teff 
*£ fam ^ fmn rot[ro arlr srfr fWi wT-ro # u'i 
*$ ST dfiEfT 5IW wf ?RTFRT ?I q^f, 

rrr^fni «h ^ifnnr fcftr arrow, rorro roroftror ^ # rof 
sqfrofroff ro cnro fffroroT Tr i w wd" 5T nfromror 
3 Twr tro i 

9. tP? faRTrf sfn'rorw, ronror % sfnfwT, mrofFr 
sf)w aftro froro rfr w Frofiw affro rofa w;, ftro 
rorrror fifr rorro w:r fr srofTO wf rof w r, ro w 
rofar v 3-roftro roErofrofr ^ roro rftd ro# q>ro£ froft 
<lfr # w ?t wt $-, ?ft w w? ^ srr f I 

10. ’rfr fVfr gnrorror, frortarcp fv,-u^r ^ 
'Jft rorfFr Tftw dFrr -fTror fwr zz't, jftfrw 

m wstv w% arrow T^rr f, aYc TrPfFrft to 
^^fwr wrr§-?ft, yz w # on Wrfr f i 

u. Pwfw row sftftrw Tfw ro fw: ^ht fro^fr 
rof'flwr 5ft gw -r, -& tpt wrof ^ w‘fVT r f» Ph vff 
irr f\fwr rofroff aft, uf? w ^ ??t vf fftfr rfr 
W ^ aronfrl 5ttIT ' 8 TO?t' ^ WET sfTT 3TO- 
srrfaro' fVdtw: qx giro i 

12. sror tmtft ^ row» r froftwr, r?r Rrftrr € 
3FfN- an% ro# fVft rorro 5 ft wr qr gwro 
a 1 q M d , lVf l rof, / ’t='fwi rofroff aj sftrow row w 
«r?ro rrorwr % arlr wfap w ^ vrrrdPr aftror HfF( T 
Prow ^ ^trow row ttto ^ roror faw wHr 
?c t sprorr 1 

[?TWr ^-35014( 04 )/84-TFR . dt, 5 ft. ] 

S.O. 2361.—'Wherens Messrs. J, K. Staple and Tows Jay- 
Kay Najjar. Kota, Rajasthan, (RJ/1720) (hereinafter refer¬ 
red to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
ProyWent Funds and Miscellaneous Provisions Act, 19^2 
(19 af 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said. establish¬ 
ment from the operation of all provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insuiance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfei 
of accounts, payment of inspection charges etc. shall be 
tome by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, 11 copy of the rules of the Group Insurance 
Scheme as approved by the‘Central Government .and 11 * 
and when amended, alongwilh a translation of the salient 
faturcs thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Piovident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed m 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance C 01 - 
pointion of India, 

6. The employer shall nuance to enhance the benefits 
available to the employees under the Gioup Insurance 
Scheme appropriately, if the benefits .available to the emp¬ 
loyees under the said Scheme are enhanced, so that the berie- 
fils .nailable under the Group Insurance Scheme are tmoie 
favourable to the employees than the henefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this »schcmc be less than the amount that 
would be payable had employee been coveted under ' the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee 4 as compensation. 

X. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthnn and 
where any amendment is likely (o affect adversely the in¬ 
terest of the employees, the Regional Piovident Fund Com¬ 
missioner shall before giving bis appioval, give a reasonable 
opportunity to the employees to explain their point of view 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10, Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndia, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11.In Case of default, if any made by the employer in 
payment of premium the responsibility for navment of assu¬ 
rance benefits to the nominees or the legal toffs of doceaScd 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndia shall en¬ 
sure prompt payment of the sum assured to the nominee/ 
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Ixgal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

TNo. S. 35014(64)/84-FPG] 

to. 3fT- 2362, —ifrof torT'IT VroV 
feftlt g, tf!# gw THt Vt^TOr, Vsrwfag-629001 , 
gfmg Rif 3rfc <rfg tottr rir: TVMrir-i , 

TpfWfOT-2, ttw% ittMV , wfMro:, TOTOrorrtT Vk 
if fwr (M# W*f wV 9TORC gw fTO 
TOjT wr f) if toMW hMr MV Wr wMf groM 

afMVmr, 1952 (1952 TO is) (MV STOf wV WTiT 

7w 3 tMMir Hf^rr wr f) Vt ura 17 Vt wki ( 2 V 

V TO#T Mr TOV V fVtr 3Vltw Mm | ; 

artr ifrVfr RTTOT TO TTHTWff ftTOTT f fV WR TOTPR 

V TOhrrfr, frofr tor Wtotr m sftfimr to wr 

Mr fwr httM Vtmr VM Mr Vt gRf$Ri gM 
*Vtg V TO-flg VlTOT VtUT V TOT V TOTOt 3315T 3^ V, 
Vtr w TOfmfrgf V Mrcr if qmiV gg toiptV V gNm 
tottot V 3 ft toMW fgW R^cs: Vtm i£76 

(MV OTlf StV <rew: gw MM Sfim IRT £) V #4 
mf 3 f^raV t ; 

w ; V;Vhr rttot, gw 3tMfgmr Vi mrr 17 Vt 

RWITT (2Jfi) WPT 5TWT tfMnfr TO mM mM ^tt W 

wV TOPiVt if MMMM wf" V anftg t?V ^. 
gw w Vf iffr wf Vt totM V Mr[ gw iVtir V wft 
gwitff V Wefg V Vft | i 

snRjrft 

i • gw Rimr V ?m if MtMr toVMto vtMto 
MV mwe, Rfmr mf V( kit MttMto Wm Vtr wr 
Vm tVto tott MMrt V Mg Mft gtVrnf wr Vtot 
V t toVM wwr:, ^nnr-irnTr er MVr gjf i 

2 . Mfnnh. fV Mrarrr srvnrf w wiV w Vf 
ghifR V is fw V vffrr Wnr sft VW gw;iT, 
gw srfVMm- wr 17 Vr g'rwn im) V (V 

V sMr imr-iTTR w MVr Vi; • 

3 . gnrfw; Vht iW V sRirnr if, fwrV 
^T3ff m 7W WRJ, MrWV 2RT TOR fjfRT RRT, 9fVT 
fw w Vmr, gtwVf w 3 trw, fvdRR smrfl- srt 
irw srrfg gf fi# tiV rVt w fWspr anr 
fVR RH^IT l 

4 . fVWRRJ, Whr TOR STTT W ' 4 l f ‘ ?d TO- 

offiT hV V Mnff Vt wi W, sfh: w wff girV 

wiftw tVirr wq;, w w Mrw Vf rfV cwr tr<Vi 

Vt Vf tot if TOtfr tot rtVt w arrora R^rrR 

V ttto-to: tt wf'Vid Wtt 1 

5 . W Vlf fm wfVrft. Vr wVrft irfVw frfv 

w r gw arfirhnrrc ^ 31 W Tjg tot fWt tow Vt 
irfro MV w ttto t, ggV tow if Ml- 

fw fVnr g"Rn | gt, fWwfi inirf^ ^htt tW V 
gror V w if gror to itto wf Vigrr srH ggVf 


tor 3 TFHTTO iftfnRR vuMt rVt ^TO Pror Vro 
I 

6. rM gw tW V 3f«fV wMVft Vt Ttwi 
toV arftrr W f- V, Vfm Ricrpi VHT TOR V 
srtfv ^fRi f -r f f W gTO“«r totR if grrfw w f 
®rfV # 3nV Vr toto ^Vit M WRTfVff V 
fRni TOfpi iffn iVv V 3 W gi-gro toV gg torV 
t 3 ifw; 3 RWT , 3 ft gw Rfg V wffr 3 TOiV | I 

7 . rrJ^Ri Wrt iVr if fW wr V tflR ^ vfr, 
hfg fwft wVVt Vt to it w tVV V snffr tor 

TO TOR R To Vr wNttV Vt TO TO V rVt ^t?ft 
3 r gw iVtir V -T'-fjp did 1 ft fVfrr,sp ithr 1 f V 
fRfTO Rfw/TOfgVfroft Vt afaw V wr V Vff toth'K 

V gifPt V TORT TOR TO VtR VM I 

s. RRfy.R, fRr iW V groff if Vtf ft Vtftw. 
yi^icB fro Mr tow Wto rtto V ^ toitIw V 
fro toV fVrr tort air rV frofr wfw g TOVTfrfr V 
tw 'R Trfror,- JTTO wV Vt TOWTT ft, TOT TTffTOS 

irMr Mtr 3<TTW, 3PRT 3RRIW Vt t tV TORlfrot 

gt 374117 ^'tedi't’jr ?r wV to ^‘fwirw jitot 1 

9. W froft TOTOTTOT, 1TOW V TOVjfr, MTTOtg 
V?T VRt fwg Iff TO RTTffTO sff-tT iVtif V, fTO ir- ' 
w toV 3mrr tor % srVtg to to£.V, to Vtn 

V 3 fW TOfrofTTf Vt tot VtV rV qrot froft ftf?• r tot 

at Rf TOR Vt TO UTOft t I 

10. Rfg fwft otw , froftw; grr Mt ti% V 
RtRT, Vt TOT-ftT Vtror Witt Mr Mr iftfroR 

TO THTTR TOV V TOTTOT TORT f, 3,^T RrfMft W RTOTR 

rV frm tort | Vt tor Vt to groft t 1 

11. Mnw; witt Ttfronr V Vsw if Mr tr MVt 
toMtot Vt wt V to tot totM V gRfgVMfggr to 
Mfrop TOfrot Vt Vt, gfV g? g Vt gf gff ff gror 
W V torVr ftV, VtTO wTOf V w to groro-fr-TST 
MftTOf; rt 1 

12. gw TOrrg V W«t if fggtroh w tVM V TOftr 
toV toV froft ggro Vt gw ^tV tt ggV s/kit gRfgV- 
fVfVrgt/MfvRi arfrgt Vt Vtnwg ttot to Wr rrttrt 
# 3 ftr rrogr wt if grrVtg Vtw ^tgr Mr t VtaTTOr 
tor aw |tV V gw Pro V Wt tMto Ri/t r 1 

[g. 11 ^- 35014 / 57 / 84-1141 . <ft. Vt. ] 

S O. 2362.—Whereas Messrs, Nesamony Transport Corpo¬ 
ration I.irm'ted, Nesamony Napar, Ranithottam, Napercoil- 
629001 and its five brunches at Ranithottam II, Ranithottam 
IT, Monday Market, Knzhithurai, Kanyakuniari and Thiru- 
yattar, (hereinafter leferred to a? the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Piovident Funds nnd Miscellane¬ 
ous Provisions Act. 1952 (19 of 1952) (hereinafter refemv 
-to as ihc said Act); 

And whereas, the Central Government is satisfied fh it 
the emnloyces of the said established are, without makinp 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance) Scheme of the Life Insurance Corporation of 
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India m the natr-uc ol Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

SCHEDULE 

1 The emplovei in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, 'lamil Nudu and maintain such accounts and, 
provide such facilities for inspection, as the Central Govern¬ 
ment may dneot from time to time. 

2. The emplovei shall pay such inspection charges as the 
Central Government may, fiom time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 davs from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance piemia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer sljall display on ihe Notice Hoard of the 
establishment, a copy of the lules of the Gioup Insurance 
Scheme as appioved by the Central Government ,and as 
and when amended, alongvvith a translation of the salient 
features thcicof, in the language of the majority of the 
employees 

5. Whereas an employee, who is alreadv a member of the 
Employees’ Piovidenf Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment. the employer shall immediately enrol him 
as a member of ihe Gioup Insurance Scheme and pay neces- 
snry premium in respect of him to the life Insurance Cor¬ 
poration of India 

6 The employer shall arrange to enhance the benefits 
available to the employees undei the Gioup Insurance 
Scheme approm inlelv, if the benefits available to the emp¬ 
loyees under the said Scheme aie enhanced, so thal the bene¬ 
fits available undei ihe Gioup Insurance Scheme are more 
favouinble lo the employees than the benefits admissible 
under the said Scheme, 

7 Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable undei this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme,»the employer shall pay the difference to the 
legal heir/nominee of, the employee as compensation. 

8. No amendment of the provisions of the Gioup Insu¬ 
rance Scheme, shall be made without the piior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the in¬ 
terest of the emplovees. the Regional Provident Fund Com¬ 
missioner shall bcfoic giving his appioval, give a reasonable 
opportunity to the employees to explain their pomt of view 

9. Wlicie, for any reason, the employees of the said 
establishment do not remain covered under the Group In- 
suinncc Scheme ol the Life Insurance Corporation of India 
as alreadv adopted by the said establishment, or the bene¬ 
fits to the emplovees under this Scheme aie leduced in any 
manner the exemption shall be liable to be cancelled. 

10 Wheie, foi any re >son, the emplovei fails to nav the 
nrcminm etc, within (he due date, as fixrd bv the Life 
Tnsinncc Coi poration nt India, and the pohe< is allowed 
to lapse, the exemption is liable lo be cancelled. 

11 In esc of default, if anv made bv the emplovcr In 
payment of piemium the responsibilitv foi natment of assu¬ 
rance henefils lo the nominees or the legal heirs oT deceased 
members who would biu'e been covcied under the su'd 
Schem- but foi giant of th'v exemption, shall be thaL of the 
etPKffov er. 

12. Unon the death of th? members co'ered under the 
Scheme the 1 ife Insurance Cot poration of India shall en- 


suro prompt payment of the sum assured to the nominee/ 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects”. 

[No.S. 35014(57)/R4-FFG] 

3TT- 2363 . —#*T# tHO-C* ffUOrcff fat*- 

tftvR' W##, ftffWT frFTT, *./ 

415d) (fat# Sff#- nrw br^t inn $) # 

R##Tfr f#fT sift srafaf wi arNfETur, 1952 
(1952 3rr 19) (far# v^rpr sdMVui br^t 

RTT t) KTRT 17 3# tSTturr (2=fi) # 3 -tMYt f#t( af# 

# f^rr 3TT#Tff fBTOT %, 

vftx gfsftr SWT SET ^URWPT fit HUT $ ^RI 
T'TffR # Gt,4-4i0, f##t tw; srfvurnr et jftffiw *ei 
#?nr fVrr ?#, wrefH afar ffnnr a# *rrr- 

ffisp «n-HI teplff cR 3fBfFT ijflsH «A*t I # #" 'h(9 'dOI 

it# TTfvTlf^ff # full # ffTTH# 3T # 

3rf#^i aRtf^l r hE^Nt# f##ff (Tpr# #THT TBRpfT, 
197G (N# WT Tff*R ffTCRT tW ffTTT t) ^ 

sura# t ■ 

3fff: , t###T TIWT, T*cT 3# tTRI 17 *1# 

TT-qm (2-5ff) 3TTT SFErT SET ST#*! 313# 

3f\r CT# iTTRlS 3FFT#r #■ m#f" # 3T##r 

v?# gn, T3T T'ffffR #3 3# 3# 3brf# f#n TFT 

1 . tut wft # *n=3^r #• f-urt^-h sntfcT^; ufapsir 

f#f# TffW ,###T 3#r 

n# #^TT T#ffT eRT # feTTT ## STFT 

^iTffi , RTtr-JUrff ffT- f^fdV 1 

2. f##t^FE, c# lDTT7t HelfBE TTFT 

dfflfkl # 15 f?ff # fflcIT sf.bjlii 

3r{#f#TiT, # WITT 17 ^T-tflTT (3-^t) 

# jttt (*p) # anftr WT-inR T7 frif^V 1 

3. TTTfff^E affaT WRFI BRUffT 

#nmit 3 et wr, frffTfVtrf qff srui f#En stht, 
^#rr sftfktid set #?pt, #aT3fr ^ yRruff, 
ttutt set snfar t, tt# th# 

5TTT f#7ffT 1 

4. 7TWT 4anrr 3RJ#l#fI 

#TffT Tajffff # fnT#f g# RE !##, aw t*#T 

TTif f#ytn tsfriT, ^ 4# srf# crt 

Tnfarifufr zft t^#wi #Y irm #■ rretr sit# *et 

Sffunr, REFT # TTT T7 JI^N# I 

5. fffr ^rtf’aiT#, #T sCT , ’’3rr# vifV-tr f fff’T ^El 

ffT ijaRf 3rf#f#iUT # ^ uw f^TTfr aT 

f#fv ^7T fff# tf^ ^, STFsf if ftrrffn^i 
f=CTT ^iTd I ^ fit, fa , TTruftfsff R#fT # e e<-i( 

# ¥T if TTIsET EW tTTRT 5 # 3t1t TTR# ^TTrr 

ariTfTff^ sOfinnr 

3#nT 1 
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6. ^ WUr hr 3T#r HRtfwrfUTf Hf# tfiTO# 

^?ttt srRf r rft, fipfrr?, »rm r f^; sfmr ^hrut hr 
■- pf^TfTTf #T W?t JT 7nrf^q- FT # H[fg #t 

wr# aft s3rsnE«rr hsttt fw fw> hriN rfrut hr fsns mw- 

F§hr ^nn Fftr ii sTefanr i rr% # srf hfr 

sr'^t icrF, #t 73#ir hr 3pft«r snr?nJ i 

7. Trnrf^ sfFfTT wr^r if faRi# mg’ ^ ft?r |tt ift, 
gf# faRift HRiFarift ^ *pr t* w f*#f hr snftq- *rtt 
thru thrf t epr |, 3 # f-ral^cR hrtNt# hr f=rfHTHp 

■ arifwA-m farM# aft 1##^ € ft w #t#f wff hr 
s-rfiX hr rtchr tm hrt ifcnr hrttt i ' 

8. imrfp; aftm Fftn hr Tf- ^ftf vfV #tfttFr, 

TitfSiHR vfs.w f?fsr aTtr^fr, >r^rR- hr t# sfc#?? 
hr fartt gft 1 - fVrr ^Ttnrr stfr sr^i f#x# g^fteir # HRif^Tfraff 
^ f^r tt 'srfgHRRr sing* Tf# aft iPTrcfirr ^ g^T, ii'i^W 

f#f*7 grFTHfcr, htthit spHTtgrr 3 # # <raf HRiNrfGff 
af# 3 FRt ffs hrf# jri f'-ftrii cRd srarcn; ^tt i 

3. gf? fHRTft Hpn?0R51-, FTTW hr HRifinft, VTTTcfni 
3ft*Fi aftnr fnm tft gg- g-iTf^- aftm FftR hr, fsr# 
*«rrR- qf# ‘3mr ^ | srtfk Rff ^ w f, ^t w 
frI-h hr apftir crra ifu-fi g# km ^t«i gv# qrpi-g r=h^Tt 

^tftr # hrft fT grrtf f, #t nf vk aft srr wft | i 

10. gfsr fwf =hitoi^i , PfiTn-hr frw cmfor 
*> iflgr, gft «TTcftHr 3fkHr fgw fgw hrt, jftfV5i*r 

HRT 7H1HT HRt^ if 3RftRvr |, 3^ q|Fg?f! nff HHnFRT 

ft grg f^n 3ngr | fft, # 3rr wg^ft | i 

11. f*TH> T HE 3TTT iftfiRTT ^ ^f *pT f^ft 
s HrFg^r ^t gqn if gg w ngnff hr qnrfir^f^frnff gr 
fgf «rr cnfriff HRt^TTfcHr^^R-^tirf ^ 

^tir cf aprnfg ftcf, gtRT cRrarf ^ gfgnr hrt ^rrgrfifrg- 
fVilg'cR <tt fkr i 

12. ggg- gm? hr #i if finft^, ^7r ^grnr w, 

3T%ffir 3tr^ err# fHRiff wgTHf hrF ITcET ft# RT fHR^K 
irw fg^grfg^t/Fff^R cnfTTrf g# #tin^r thrit g#pr 
frmnT # srft srcira gsrr # uRafv 3ffnr #frr fTmT # 
#ttnHRcT THRJT 5TW ft# HR TTig ff»T ^ #kT g1#tW 
SR^RT I 

[#. fiir. 35014 (56) /84-fiqr. #t. 3ft. ] 

S.O. 2363.—Whereas Messrs. National Cereals Products 
Limited, Solan Biewery P.O. Simla Hills, Himachal Pradesh 
(PN/4159), (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of Section 17 of the Fmployees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinaftei 
referred to as the said Act); 


And 1 whereas, the Central Government is satisfied that 
the employees of the said establishment are. without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
I.ife Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissihle under 
444 GI/84—8 


the Employees’ Deposit Linked Insurance Scheme, 1976 
(heieinaftci referred to as the said Scheme); 

Non, the.cfoie, m cxcicise of the powers confe'red by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all provisions of the said 
Scheme for a peiiod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such retmns to the Regional Provident Fund 
Commissioner, Punjab and maintain such accounts and 
provide such facilities for inspection, as the Central Go\srn- 
irent may direct from time to time. 

2. The employer shall pav such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Art v.ith?n 15 days from the close of every month 

3. .Ml expenses imolvcd in the administration c c the 
Groun Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employe* sha’1 d'snlav on the Notice Board of the 
establishment, a copy of the rules of the Groun Insurance 
Scheme as ooproved bv the Central Government .and as 
and when amended alonmuitb a translation of the salient 
features ihejeol", in the language of the naiorib' of tR. 
employees 

5. Whereas an employee, vho is nlreadv a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted unde, the said Act. is, emnlot ed in 
his establishment the employer sb*dl immediately enro 1 him 
as a member of (he Groun Insurance Snb-me and nav neces¬ 
sary nrernium in respect of him to the Life Insurance Cor¬ 
poration of T ndir>. 

(•. The emp'-ver shall a rinre to enhance the benefits 
a' aiUblo (o the emnpu*e~s under the Group Insurance 
Scheme rnnronriatelv. ; f the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the benc¬ 
h's available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

t Notwithstanding anything contained in the Groun Insu¬ 
rance Scheme, if on the death of an emplovee the amount 
payable under <his scheme be less than the amount that 
would be pavjble had employee been covered under the 
said Scheme, the employer shall pay the diffeience to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com- 
mhsionci sh ill before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as alretdv adopted by the said establishment, or the bene¬ 
fits to the employees under this Scheme are reduced in any 
'manner, the exemption shall he liable to be cancelled. 

10. Wheie, for any leason, the employer fails to cay the 
premium etc. within the due date, as fixed by the life 
Insurance Corporation of India, and the policy i s allowed 
to lapse, the exemption is liable to be cancelled. 
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11. In case of default, if ar-y made bv the employer ; n 
payment of premium the res^ontibi'ify for payment of assu¬ 
rance benefits to the nominees o- the legal b.Irs of deceased 
members who would have been covet’d under the sa'd 
Scheme but for grant of this exemption, shall be f hat of the 
employer. 

12. Upon the death of the members coveted under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payment of the sum u'surcd to the nominee/ 
Legal heirs of the deceased member entitled for It and in 
any case within one month from the receipt of c>a m com 
plete in all respects”. 

[No S. 35014(56t/84-FFG] 

cjiT. srr. 2364.—ifsrcf irons' tptp pr ifOTfrgfrp 
Puff#®, so:, fr.Tftrir, PR ~rp f. ur2 
641005 , cfirwrrrf (pfifpifrp/2355), (fc<# pnf tpp 

dTulcT UOTT RfT ’TIT f) # TP Tift ffiW fpfir 

3Tk lUFprf UTOTT TifdrfqTTF, 1952 (1952 d 19) (fp# 

fpif uup pfafpprr stt pot f) g# rot 

17 T# UP-PITT (2-R) $ pptp fj fplf Pf# fPTT srTTOTf 

f#rpr |; 

3 ,It tfwr dr pot-otp ft w t fa upp 

pmnr d dfprfr, fTfirft qrpr sifVprrr pt rftfppp dr 
, pppt Pdir fern ft, prpftp 'rpN*-' #frr fpip ft PRffd 
#tnr Tdtp <# aryfr pfp otpt d ott if tip# uur tit w 
3ftr ## dtfprfrpr d Putt if fry up dip?# <f sf-pd 
3Erdp f #) d#prff f#$fr pfpfd Cmp Trip 107 s (fvfr 
?ptf titRicT udr Ffftr dfi pot t) 3 r#<t uig~ 
ppjfr t - ; 

pp: ^ffr PTdiT, pot s f vpirpr df wn 17 dt 
up-piti (2-d) gm pot cPotot dr pirip drf OT 3)/ 
15P# pinra: OTp#t if dpf- d sNtr Tf# fr, 

UdP iff #r p# dt dapp p f--tT tot vf~ $ 

piot# 35 sr^Rfn- # fu #fr t i 

1 . pot ottr d uotot if fOTfrud pitPcd otNot 

P#f“d OTtot, oPppott; dt ##t f#OTfOTrt iffnr sftr 

PP PPT T^OT cT«rr PpftOTT d ppp Ilfs,"-rtf stott ifR-r 
iff dRtp PTdTT, POT-OTP IT fTfft? ifr I 

2 . ffifttfcR, frff^’ir nnT f yr Trv^; vw f) 
Tirfd' 15 efi iffnr PtrfT pifirr if rffl-r 

t3ipr 3ft> r fnnr =fr s-titt 17 # W-NTTT (3-c£) a? (c r :i 
^ s-rffr ^-inr-sw qT firffR ^x 1 

3 . imrfffd gfn Tffr ^ ifitsr if, fR? t£ cr-tV 
twraff wr^Fir, frirfisif R r ifrct fVu^T, 
cm iflfcrnr ct fenr, ^rafr cr 3R,-ur r , fr-f-w 

sTflirf Here erfe *fr f - , r^ - cift iff ?R r 

frcNrc gm ferr ctthtt i 

4. fuflRR, sfrfr CT^TT STITT ar^flfCT t ~& if^-U 
iffn ^ ffwr # tT^ jjfr, sr)r ~X eft Rpr- rffr- 
IR fgPTT CT1T, CC 13C ifftcr # efr RST EfFVfrf? iff 
c|cwr ct cm if tsjrcV cw ® ref cr srctc , r 
^TRTT-q^: qr ccfifc cfn 1 


5 . cfc cr)| iRifcT^-, cr '?F ::; *rrif vf" r -q Nrft 
srr at x?r- a/fifTRcr c 4-fr.r qz irre fcif qff 

vrfsnrp fyrftf If# ft HTTC |, t3T'C if fuffHC 

fcrci 3, TOT t fr, fnfee, cfiT ; 6 I(TTC 

ii kr if t3cc?r inr ttw csf cfn 3^r crac str- 
'fTfiR'C WITtfC RfCT CfiT fiPPT CTf fCtf CTOT I 

e. cfc f?ctr wnr w. srefr cnNnfTff hr) otffc 

R.RC tafrir 3ntf f- efr, fl'fRCi ?mRf|35 CtPT «r 
3;#T ClRrifrrff ct g-qwFC tRRCf if nrfccl W f cflT 
?ff iR.fr nit sccfcr ^fer fypTC fc RF^Tfrff ^ ffif 
crrfjT^ iffiT Ffftr c 3,'iffr qipuff f 

3 3-RST (If, ifr TSTT LiRfrr cf- 3lt.fR oFT=nr r I 

7 . OTpffis efrr ichr if feft crar ^ ?ff fir iff 

ife f : Rq3 tfSr POTT cfT %T( TRfU if CsfR IRC TCP 

up tcp f cp | pi dfnf)- c) up P* ufq- flut, 
fp sr utl pRp $ rsfR rftrr pf, furffre crV# ^ 
r. Nr,i,i, k 1 -fpf'fPif ct sifrcT f ^p f‘ prff 
ThOTf c 3PTT 35 UTRT TCP CT P?TP CTPI I 

f. • urpffc Atpt pftp c uqpisrr p clt -pt f 

rnfNr.R irNrrr fRfsp aprr-^ qfrrPnOT C q^ s.mprRq- 

f) frur qgf f'cpr pipot sir ufr fcif upiott p erf- 
PifTf,' 3R ffcT qT TfcimP SWT qUP °if piPTOTiT ff qOT, 
pltfifC pfpep fpfsr 3TTPPP, apRl 3RP^P 

CffTliTPt Ct 3,PI T UifucH PRU CTP d t( fcPiPPP 
3RPT tp! I 

9. PfcT fdf CTTPdf, IPIRT C dfpifr, PTTcftp 
ffnr ufrr fppp c! up p ro ctPT ?ptp fpp 
Pirqn" 15 # OTRT ?ynr i PsfR- p-ff- otp t , pt tp 
^ 3 -, feftp dl’prfTtrf ct rnpr ^ ptp rftt fcpf 
TTfcr P CP fl Pflcf I - , efr Pf TfU ct d Pdf | I 

to pfr fdfr dTTdT, frff OT UP ffTP piffp R 
iftrT, pr tppfttr gfRri- iffrr fnrp furp , iftfppp 
d punr -r-xi if 3rpw Tfpr pIt qilpp) ~i spqpp 
o'f df f CTT 3 if fppt UTOT|pr, fT T?T iff pr 
Pdfr f 1 

1 1, fpfRd w m sftfmrp r potp if pit fuff 
dfpPIP PT 7PT if, UP PP Pppfi d Pl'P-fppfpfpifl PI 
f-pfsFR qfTPf df d pfq Pf qx P pf ffft Trt UPcT 

"fq ip apenfr ffr, utpr qnppf ^ pptp pp upt- 

prfpp fi -fRp,7 pt ffp 1 

12 . U-P p-mp H prOT¥ r -3f fppfrursF, w pEPfn- ^ 

ssffp 3,fi' PIP fdlft POTP pf PcP ft# PT UPR fdPTT 
TlP-fnP fi? fppr/fafps; cTf'^TPr PT PtHTPcT 'TPP PI PPP 
iTpiTST P 3f)T PIPP d'T if PTpfTP pffTP «ffp[ f#PP P 
iftPTPP TPP TTPcT ft# ^ PIP fTT P PtPT pfpfpqp 
i^PT I 

CP. 0[P-35014(S2)/ 84-qX tft.ut.3 

S.O. 2364.—Whereas Messrs Madra lachme Tool Manu¬ 
facturers Limited, 301. Trichy Road. I- ’ No. 1812, Coimba¬ 
tore-641005. Tamil Nadu (TN/2355) ' 1 innfter referred to 
as the said establishment) have appi. 1 ..< • exemption under 
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sab “•ctum 2A) of Sechin 17 of u . Imt s Prov dent 
i anus A Mis-edaneous trovisuns A-t, i9j_ 1 or 1 

(h ,e r if'ci referred to a-. the ud v. 

And uheiCia the C-niial Govemnt t. > s i J i n 
employees of the said estabhs iment are wPuout poking a ij 
s palate eon nom on or payment or pi.u i / t u Jiiui 
of benefits under me Gioap insi r a'\ v » -ch me o u - L>c 
Jn»uui^t act.me ol ue life lnsmu ^.oi r j a i inu 

in the natue of Life Insurance wh.cfi moie 1 - 'able 

to such employees than the beu. l s rdm sm - a» 3e the 
Employees’ Deposit Linger Irrui n e Scnecre 1 Q 6 (fiett- 
inaltei lelerred to as the said Schem-), 

"Sow th'i f re in cxeicise ot the povv-ts temerred bj 
j-eiiua (ZA) oi ssct'on j i of the odd At t a’d sue,.- u the 
conditions specified on the schedule annexed lie eu , the Cen 
tral Government htrebv exempts the 'id i"=h u - L t'om 
at epex.t on ol all d e provisions i tk a - he cur- 

, icd of three year# 

SCIiEDU! L 

1 the cm! ij t n u tiiun to the "aid - ' s v n it h" 1 

submit s ich returns to me tcegioral liovtdcu t t id c. mm s 
s nrui i iirul . tdu ml man am ten act-on ts * J x °vic 
such tacilit es tor inspet on as the Cen'rnl Goven rent may 
ti'e.t liom time to time 

2 The employer shai nay such nspccuon cm ti .u t e 

< crtial Ooutnii nt i oi x ic > i - "d. 

claust cay of 5 i b- sect) i (3A) 0 - d of he a cl A 1 uni" 
15 day. from the close ff every month 

3 A l 1 expenses in'otved m tie admin s nt on cr me 
Group Insurance Scfeme, mcliuiig i an emiice ci a vd tuvS 
submissin i of return payment ol Insurance pient i fansie” 
of accounts, pay uent Oi inspection chaige etc shall be borne 
by the employer. 

4 the employer shall dt ju y to the NoLce Bon'd of ih 
establishment a copy of *he rules of the Gioo In" rre. 
Scheme approved by fho Ce-dr 1 Covemuimt < a. <’ 
when amended ukngwdh a tiansla'Dn ol 'h- salt it ft. u..> 
theme r t the mgtcae oi th m o c in- i , o t 

' Wh s m enployee, \ n o . i .<u, t it-iiuxr oi nr 
employees piovident Tun! oi the p r ov,amt ’ ird o a n 
estdbhshme it excmp'ed undei toe s d i. t is e nn oyed n 
his establishment, the employer shall immediately enrol hi Y . 
as a membet of the Group Insurance Scheme and p >y neces¬ 
sary premium in resoect of him to the Life Irsunrc * 
Coipoiation of India 

6 The employer shall arrange to enhance the benef,.- 
avilable ‘o the emlovees under the Gioup In irance Schene 
appiopriatdy, it the benefits avalab’e to the cnVoyces uide 
the said Scheme are enhanced, so that the benefits 'i\. ’"ble 
under the Group Insurance Scheme ate more favourabe to 
the erlovees than the benefits admiss'b.e sender the -a.d 
S.herne 

7, NotAithstandmg anything conta 1 led m th- G oup I dur¬ 
ance Scheme, if on the death of an employee the amount 
pavable unde this Scheme be less than the a nount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal lieu/ 
nominee of the employee as compensation 

5 No amendment of the provisions of the G r cnp Insurance 
Scheme shall be made without the prior approval of the 
Regional provident Fund Commissioner Tamil Nadu and 
wheie anv amendment is likely to affect adversely the in¬ 
terest of the employees the Regional provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
Opportunity to the employees to explain their point e f 
view 

9 Where foi anv reason, the employees of the sa d eAob- 
hshment do not remain covcied und“r the G'Oup Insmance 
Scheme of the I ife Insurance Corporation of India a« already 
ed spied bv the said establishment or the banef'N to the 
employees undet this Scheme are ieduced m any manner, 
the exemption shall be liable to be cancelled 


1 / tVusre, it, any r<m c on. the emioyer ra is to pay the 
turn, e c w, u x u- e (_ c to oo uxeJ by the Life msur- 
ru ( peraticn of Ind'a, ana the policv is allowed to 
i. t t, t e exempt on is, lamle to ie cancelled 

1 It .^e of derail , i L uny m, Jo ny the emloyer in pay¬ 
or i r eriuir a e ponsibbty lor payment of assurance 
c s ’o the ro"i» s or the legal heirs of deceased 
i ts«o Vuutd lie e been covered inder the said Scheme 
but ^or grant of this exemption, shall be that of the em- 

plOj c 

12 l pen the d-uih of J.e members cove.ed under the 
‘iuk the Life 'isiiaicc t-orpoiation of Iudia shall en- 
•>u e prompt payment or the sum assu ed to the nominee] 
c h- "u th t f‘ 1 i < ice Co,poi i on of India shall en- 
.'V “ < ifb a oie pm h fro a the recent of claim 

con oie'e m all lespects’ 

HSIo S 35014 (62)/84-FPG] 

3fT 2365 —- Jfntf 

rrr ^ ttyi c^re ?rf ?Wt-i2 

tr?cr /sea?), (tm ftrr 

"i mfr I) % 4Tf^-mr ffffq- 

'M S-tpJ' -3^7^ TiftfilTT, 1952 (l952 19) (f^ 

CT-5.' r c~ 153 ^ ciKf^nr ttt D mrr 

1 " ^ TTT-'i-LTT (2-3=) -M sr#- -fT f?tT Tn# ^ fffftT 3TT%?rtr 
i^TT|, 

if cbt w«n?r ft wr | fsfi 

g 1, fsRFft 3rfvt?w 3 jt sfrfwr TT 
tv?r: f?.c iVr iiKcfiT : ^r ^trr srt ^rnr- 

Fp 'd'kT wm w, 3T^> rflTT T W F 3ZT 

4 f TtT qrt cR tf 33 T5R?)' # 

r'wcR -u-rr t err 

; t- -ZZ-&- 3 m w|) ? 

f Pr “»'* A 3f~ t 

; TT5T\, siftrftTEnr «4Ki 17 

~ r-'HTI ( 2 -tf?) IRTT ^fsr'^T aff TPTFr cRTrf |tr, 

J T 13T 377 m"?" 77 ■ f=T'- ,J | A ?icil Wi 

337 “Ft rf; i tpt 3f^f*=r ^ fwtr 

x ’l\ . 4 • ' ft 3R rrs ? B ?cfr | i 

SFlTRlt 

o o 

1 ; 53 F? f r Tlb'u “F d cs;"fcT if" f'l 

ftnt o;3" srf ^ fs^Tfurirr ^ 

vf^T 'dfff PTT fr.TTT rr.fr -rferunr ITTTff cffGTT 

vfr T.t?td r TT°5R »mr-?TtFT HX CRT I 

2 ffrcfjFcR, ^ ffr^OT idtitT grr sew fw # 

FFtKt 5R 15 fff f % ifhR FTtF SRTffT 13ft TTGRR 

33\ sfsrf.F,*- <Rt 'TTTT 17 =ft FF-FTTT (s-sr) £R FtR 
(g) cR sr=fFl FFF-FFF TT ffffsfss <fR | 

3 FTtrf^ cftFT F^TF- ^ 5RTFPT ?T, SjTcPfcr 

^it 3Rf TFT urRT, fffSRtVTt "-RT IRciTT f^TT FRl, 
5ftF r iftfiPTT 3R1 fFTF, ITT TFT TT SRRur, fffftOT 
nv’Ti 3 rt dTi t a iTff Ft i, (ft uTF TT+fr stnft ^3 ^r 
ftidtiffR STTT fiRTT FTfOT 1 

4 f? Vs.i, FTTRR SRI TFfftfTTr 

JftT RTT tR t rarft tfR SrfxT, sfR 3Rr SRTfr 
F^rttrq- fcRirr cmr err ot FTfrtTff erV sifr ff«TT 
^Hlf'GTt ERt ^fTTTT OTfT 4 OT^t *TW FTrft ^>1 
OTTlff, FFFT ER r=5Trr-TOT TT anfOT 57GTT I 
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5 , rrf? Er snfarE wfaro fafa 

wi Tr tPtEuit ^ aitfa ^ siw faff! tophi 
FfqTO f^rftr 5J7T < 15 # 7RTO WOT *T pTOi- 

fa?r farr ^fErr | iff, faffaT TEtfafi ^farr toEt cp 
IRTO % TT *T TTOT RET (TW 4fan 3r\T TTmt 
snfflcf 3nrcTO 3ftfLnTT wrcfEf Tfar ^En farr Tff 
» 

G. Tffa TW TOUT $1 3P#T T.T’dlfY'ft MW 
tfirnt sranrt i tw 1 tr iff EnfEro TPitTO “far toet ^ 
apfR Ttfaiffai q/f tjhrV a - TOrfair^ ft # 

ufa- qft upF* «pt jtttot <*^ir, far^ fa SHfaifTYt ^ 
h?,Tr TFtfaf; ifOE CtET $ arifa TTO*-T 'LHK 3T 
q^nft" ^ 3Tftf^ 3FTOwI ff, «ff 5W F+fa ^ 3J"#T 
3ET5TT $ l 

?. ■?n T rf^ ofErr faEr w - fazff tet ^ ^ ^ > 

rrfa qnfaift qff rto it set srtfEr ffai 

w tt tot ^ tet t, tt tuLfaifr 3T tt j^rr t 

^r *3 w faEr £ a-rn'Er ?fa eft farfro 

OTfTt £ fafTO srrfWTFT Er^f^fr ^ TfE^T * 
W IT 5 = ETT TOTf ^ am 3R TORY TW «EI ERR 
?lx7TT l 

fi. TirfaF sfErr faEr ^ TTOTf t faf 'ft yttot 
krEto «rf*(w*r fafa ^F. 
a rt nf EPi sr fan farr wee sto *r?i fafft TYf w? 

% Wwi r faf 2p sr LfroT smw tst « 1 yi^ 

^r, strEw vrfanR EtPe srraTRT, simt sfOTTfER ^ 

% «nf ^rtETf q/i 3rm ff^>Er ee ^ yi 4 ^- 

W sret; ^tt < 

9 . ^ N^ft *Frww, ^ter ap aptf^rft, ErcfW 

«fER ^Ett Ermr art afmr R?Er $, fat 

WTET T^T 3i 1 RT R^IT t •I^T T? TlE ^, aTT W 
^Er cp atfEr ^f-Tftff art trt tEt 'RRt 
fatt tfa E^vR- ^t 5naf t, Ef ^t ^T E^ft t I 

10. ilfa faftt EfnTTTW, ENTDRv ^ EnET CTTftE ap 
vfEn;, Et vnTefEi EErr «fEn Eew Eetct sftfain? 
8PT flijR ap^ atr^WaT 7^0 t, 3t^r ufarat tf TO 
.^t ^sn% fVlT 'STOT t t, ^ Tf? at ^T E^eft | I 

u. Er V ,** ) aro jflftnnT ^ Etet r fanr ntT fspEt 
®i[f?r 5 r f i at it, ept ^reE t mr tttjrfcrTi ti 
faftwRi arrfatf git Et, arfa ^ ^3 ^ aft ^Eft aE ; sw 
rtEt 1 3 Rrtr flcf, afErr 4ii j iVl ap ?rr apr E?nRrfacar 
Ern'm- 4T ^En i 

12. 3aRr ?«TTW ^ ?TKRt W ErDr, W ^ 
3 t«fEr srEr ant fat fprw at e?t gt tt 
m fafafatat/fafaaf- anfaff tr TOT Tt TTTT 

elATTOT t srE Sffaap ^rr IT TTCftaf SftTO at*H f'T<TT t 
i^mirar tot srirr *r w far t iftx ^Eifa^ afarrr i 

CtTOT tar-35014/60/84-Rp , t . tt ■ 3 

S.O. 2365.—Whereas Messrs. Centra] Eleihionics Limited, 
NPL. Complex pusa Complex, New Delhi-12. (DL/3687) 
(.hereinafter referred to as the said estabilshmcnt) have applied 


for exemption wider sub-section (2A1 of Section 17 of the 
Employees’ Provident Funds & Miscellaneous Provisions Act, 
1152 (11 of 1952 (beremafte! rclerred to as tho said Act); 

And wheieas, the Cential Gurcrnnicut ,s iatisfied that 
the emplovees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Instilance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which me more favour¬ 
able to such employees than the benefits admissible under 
the Employees’ Deposit Linked Insurance Scheme, 1976 
thereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers confetred by 
sub-section C2A) of section 17 of the said Act nnd subject 
to the conditions specified in the Schedule annexed helcto, 
the Cential Government hcr.eby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 The employe) in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Delhi and maintain such accounts and 
provide sti-’h facilities for inspection, as the Central Gov¬ 
ernment may dneot from tmig_ to time. 

2. The employer shall pay such inspection charges as the 
Cential Government may. from time to time, direct under 
clause (a) ot sub-section (3A) of section 17 ot the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Giotip Insurance Scheme, including roamteimn.e of accounts, 
submission of returns, payment of insurance premia, transfer 
ot accounts payment of inspection charges etc, shall be born© 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, tt copy of the rules- of the Group Insurance 
Scheme as appiovcd by the Central Government and. as and 
when amended, alongwlth a translation of the salient teatnres 
thereof, in tire language of the major ty of the employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or tho Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a meinbei of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of nn employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the’employer shall pay the difference'to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Re cion al Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point Of view. 

9. Where, foi any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 
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10. Where, lor any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corpoiation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employe! in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered undci the said 
Scheme but for grant of this exemption, shall be thut of the 
employer. 

1Z. Upon the death of the mcmbcis covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Lcyal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of cluim complete 
in all respects. 

[No Ss 35014(60)/84-FPG1 

to. an. 2366-—ifmf ^Protw anroftw fcitVis, 
tf tgqN flir, w re-3B0023, (qff5f/io49), (Nt wro 
W^ qwrr tort ttotot Rif r tott t) ^ rtiMO wfsinr PrPr 
ahr tottor arfirf^Tr, 1952 (1952 rr 19 ) (fw 
w^f w^ qwRr ott yitvMnr Rifr tott D R# Rttt 

17 R# TOT-TORT ( 2 -Ri) Hi TOffa Tj |3 PRCT TO# Hi fTOl 

Mro |; 

afk Rmffr tor rh tottor- ft mri | Pr> ivm 
y toM# , Pro# totri srfwnnr to sfthrw RR w 
Prrt frorr f'f Wfr #tror hM Mnr h# TOnffRi star 
TOfar ar^r #tror #tro r! w if tor# t 1 , 

afh: HRfTOfctff r? fry if qrpi# tot tohrY 3 3rf*ra> 

arrow t" 5 ft hrM# frofr *ftro ntffar, 1976 

(Pw w*f w# tot tor RifT wt $) R? to#* 

to^~ TOnfr f ; 

TOT: Hfaftr htort, tohh 3rf*sMrrr H# rrt 17 r# 
TOTTOTO (2Ri) RTOTT JIHW ^rPReM RR Jpftf HRdcf f 1 ! 

W# TOTHW TOn^ft if MVPrV vffff R> TOffa Tftf 
sw totth r# #r toF h# wfy ^ Pro* tort ^ tot! 
tothM Hi rh## # ^3 | i 

sprrrVt 

• r> 

1. sw wi? $ #f if froifsr ?6 r-Mh 

f#P*r 3 dw, rPtortt r# PhhtPw ifsrTO af# i*# 

He) i WHR G'TO Tn fltfiiR Hi fvRi nj #U ib dew «nvi i 

Rft HfcjftH TOR, TOTtr-TOTH IT as# I 

2 . faffTH, ft# pqfteror nim# hr hto#? toto h# 
tottPr Ri is Phr h> ffm #toh rtott #t Ryfhr tor, 

3 R*T SRftfpTTOT R# TORT 17 R?t t 3 RTOTT ( 3 Wi) ^ ^ (a(?) 

if 3nffr TOnr-Rnnr tr fRff^ra ^ i 

3 . Rrmfs*i aftlTT TRffr ^ WTTOT if, fURRfi 3 ) 7 ?nf^ 

FRrat RRRWT 5 fRT, fRTRfui iff RR SPRTO faTO TOUT, iftlTT 
iffronr rr ttrut, #st^t rr srtrrt, f/rdiftw mrof 
Rnror anfRft %, RRt ^ strt 

Pwt torto i 

d. froffTOE, Ri^fftr 1TTRRT 3TRT SRTlftf^ R.W- 
f^Rl ^TO TRhtlT fRTOft Rfr TOfi srfeT, atfr ^ RRft 
Tfqftror fvrr tott, rr- grr TOiftror qfR rto RRfroffro 


Rgrfwr TOTO if ^RTR?t TOTff RR 5RRTR RTOTOT 

fl TOi|TO- r r33 TO TOfffR RiRTO I 

6 . RfT Riff ^TO RRfTOfr, WT RifTOft RTfsTOTO fRftT 
RR TO TORT 3riVfWr ^ TOffr ^3 5TTO f^RRfC RTOTOT TOT 
RpTOR MV RR ?“t ^iTOfir RTOTOT if Mf- 

fyg- froro tort | Rt, MftTOP RTi^f^ sftro RRfnr ^ 
RTO7R Ri TOR if TORfR TO1T rTRlR TOf Ri^TO H*ll, TOT^T 
TOTOf TORTOTR7 jftfiTTOT WTRTffr R^TOT fM Mm Rit RPTO 

rtM I 

G , trfR TOftT TRflT ^ RilfTOfRnff Rit i3TO?f3ar 

TORR R^TTT TOtf £ Rf, ProftTOF TO^P^ 5flTO RRfaT ^ 
srVk RTi frofM Rit toftokt Rr i tKV if lurfror w # 
8[f5 R?t TO^ 1 RTf 5TOTRTO R1RTO Prory pR) RUfro f Riff ^ 
Ptot TO^f^Ri TRffT ^ TOffr eTTOTStir TOFTO^: TOT R!TTOTf 
f 3rfyro tow torMt ^ TOffr 3mfr ^ i 

7. RRirP^Ri iftiTT TRsflT if PRilft RTT jjW ^ 

RfR fRRfl RRfRTfr R?t RTOT TO W RRffrr ^ TOfk TOCTT 
TOT RRRT ^ RRT ufl R^TOft Rit TOT WT if TT^T ^fft 

'hr tort R^nr ^ R'ffr ^frr cf frofiRRi RufRiff $ 
Pr£*tr; RTfror/RMf RMVtfr r^ sffrRn: $ ipq if rM wM 
Ri 3TOTR Ri «(C|T< TRjlf RR ^RTR RSTOTT I 

8. irnrfiTR; ^tro toSPr grontfir if RTtf tMtot, 

torIVr; mPrrt friy rtotw toitpt ^ toP toMtot r? 
fRTO 5T?t PRTTO HRTnTT 3tir W^T pRift TOlftTOr IT ^ 

f?tr TO M To Riff TOTTR- R^V fTORTO {ft, R^f RT^W 
MfR Prfy 3TRRR, TORT 3H.41RR ¥f ^ RRfRT£r^f 
Rrf tort ^fiy.Ri'l«i tour TOirt to d pRd y'Rb totor M i 

9 RfR Mft RRTOTW, TTOTOT ^ RiiMfr, WTTOTR 

3ftror Tour fiRTf Rf w iffiT Mir r;, 

to q?# tort tort ^ 3nffr R^f tor 1 f, tow ^R^Ht 

«r TOfrr RnfroProff Rit tort to# rrto fy#t Off er # rto 

TOtf f, #r R^ TOR r5V To RRTft I I 

10. RpR fRiTft R5TWR5T, MrPW, TOT PtfW ^ 

1 #TO, #t TOTOffr ffm flro Mm pRror r#;, ifrfyw 

RR TOTR RTTO if 3TTOW T^TO it, 3fV TOfHTft Rff «RRW 

TO% ftro TORT I Rf ^3 T^R r 5P Wf HRR# §; I 

11. froftHR) ?RTOT iftpTOW ^ RRTR if fRfitr W pRRt 
TOMfRT Rft RTO if TOT W TOTM ^ TORf^Mwf TO 
PRPRR1 TOPwf R# Rt, RfR 'R^T ^3 T Rf qf [ft TORT 

w#»f 5 W, ^Iro RRRRf $ wir rr totttotPtor' 

frofro; to ^(ro 1 

12. 3RTT TTOTO ^ TOW if pTOTtHRs W ?R?t*r ^ eTtffr 
TO^ RT#^pRRfr RRW R?t RTT ft# TO TORI fRTOT RTUfTOf- 
rgi rquT /PRfrpff TOfwT R# «fl*iiepn TORT RR #RFT RRTOT 
# 3ffr TORTRI RTO if TOTOftr Rflror aftTOT pRW # jf l U I RjTf 
TORT TOTO g7# y TOrT Mr ff, iftTO .Hpd f tiTO r WRIT I 

CTORT W'35014/58/84'TTR7. ft. 3ft. J 

S.O. 2366.—Whereas M|s. Indian Oxygen Limited, Rakhial 
Road Ahmedabad—380028 (GJ| 10491 (hereinafter referred to 
us the said establishment) have applied for exemption under 
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sub-section 2kJ of Section 17 oi the Employees’ Piov.denl 
Funds & Miscellaneous Piovisions set, 1952 (.12 of 19x2) 
(hereinafter referied to as tlie said Act, 

And whereas ihe Cential Go>.inm,ni p "atis! ed t vt 
the employees ol ilu said establishment are, without mah ng 
any separate contribution or payment of pirmium, in enjoy¬ 
ment of benefits undei the Grouo lnsut nee Sch 'me of the 
L'fe Insmame C.I mie of ilic life iii"j i e i oifo a im oi 
India in the nutme of Lite fnsuiance hirh aie more fas nr 
uhle fo im crunk yees than the \n , . dm osiHc uiuci 
the rmployees’ Denosit linked 1 sur.nie Scheme ‘1976 
(heremafki letcried to as the s.,id jtn^mef. 

Now, theieforc, in exuwse of 'tie powei< conf ired by 
si b section (2k) of section 17 of i’ id ct , nd une t 
to the conditions specified m the S heduE annexed hcicto, 
the Central Government heiehy exempts the said c t, abh-.h- 
mrnt from the operation of all the pro’, S ir,ns of the sa d 
Scheme foi a per od of tlnee yeats 

SCHEDUI L 

1 The employei in lelation to the r nid cstaL o/.mcn 
"hall s"bm t ah r. i i ns to the fie g c _i ik 3 /dent p md 
Commissionei. Guj<idl and mamta n su^h acc> mts and 
provide such facilities for inspection, as th’ Ccnu d ijoc- 
einment may direct from time to time 

2 ‘ r he employ r C L ! l pi’ ■> ich inspection charges as the 
Cential iju \ eminent may fiom time to time, direct mdet 
clause (a) of subsection (3A) of section 17 of the "aid Act, 
within IS days trom the close of £vc , wo-th 

3 All expenses involved in the admmisti ation of the 
Group Insurance Scheme including mamtem n ( of accounts 
submission of le tuns, payment of 1 nan e p .m . t.a lslu 
of accounts, payment of inspection -hi <>c etc xtnP v, c bom*' 
by the employer 

4 The eitiployet shall d’xplav cn lh a K ut>r- Rojid ih" 
establishment, a copy o' the rules of tfce vj.oup Insui .nc^ 
Scheme as applied by the C°n*r 1 C it'pm’ t rnd. as and 
when amended aiongvd h a irans, u, a ot tne saiiert features 
thereof, m the language of the majority of the employees 

5 Wh’-re-’s an cmphyce w'lc •- ir wf id a ,ic 1 o 
Employees Piovident Fund or the Pro. dent Fund of as 
establishment exempted upder the s 11 a \ct • employed m 
his estabbsh-nto' the emp'oyei shall ntim ihaielv emol him 
as a membei o* the Gioun Insurant’ Vt i„ i.d pa, nc-c,- 
sary premium m respec* of him to Ihr Life Jisimn.e C 01 - 
poration of India 


10 Where tor any lesson, the employer fails to pay the 
in , tc y it' 1 a ,h„ Jac date. fixed by the Life Insur¬ 
ance cm- r ton it Ind ,nd the policy >s ulowed to lapse, 
f he c a. 11 ,-Hion hi l c to be cancelled. 

11 In .a ” ot default, if any made by the employer m 
payi.i nt 1 p emium t"e responsib'h’y for payment of assur¬ 
ance benclits to the nominees or the legal heirs of deceased 
1 , c’.ibcit ,y 11 < wou’I „iv- been co,ered under the said 
ScPeme 1 ui for emnt of ibis exemption, shall be that of the 
emjUi vei 

12 Lj i "s ih c f 'he membeis coveted undei the 
S heme tie Inc lnj'iiawe Corporatmn of India shall ensure 
,io,i * pa> til of tL- o 1 n assured to the nominee/Legal 

e rs of th , lle mbers entMed for it and m any 

_a„t , iihm ci- month fxom the leceipt of claim complete 
in all lesnects 

[No S 35014f58)/8 t-FPG) 

w. sir 2367 —if?tf fpnfvR ffncTR 

fvTfirtFy VRiTcr; (tenffat =6 Km) fRET trfskOvTT 
TCCR, ("TJfR/4£82) , (?Rf ^nf RRR <rwrcT 

a^rr T m |), % RfRrft ffrfsr 

3?^ reft-of 3,ftrptr5,-ir, 1952 (1952 Rr 19) (fm# 

finf fri srrrt; etf-ciffrw sj^r ttt |) ret 
17 Efrt ^i-tnrr (2 -r) ^ srsfar fs f$rr ^ ^ £en* 3rrt?r 

pRETT ^ ; 

3 ^ j&tN’ rtrit rt *rmRFr *nrr | ^ 

^ ^t^rrfr, T^Ttfi xit sfffwr 

fspr fqyrr jnTxfrir #tn sfirn 

c£ 3TSft? SiThT rr r 6m% ^ , 

srlr fJTT ^f^ifTTt € fyftT $ qTRT T>T TERt' t SfftRi 

. 7 - S’ trr Hfi*.=cr<7 fnk.tr sfim 1976 

(mm ?trrr tr^nrr tr |) ^ artfisr 

off|- 3R5ftr I - ; 

3 T. eprIt ^=rt 3rftiffnnr tfirr 17 srr 

39 ra ( 2 ^) ‘rttt ?rf3Fnff sfTftr 17 srlr 
aRirtfr ?r ^iffr m srtffr Tfcf 

■3W -<TFT?r Rt ffrV qGf st^ffcT f^rtr ^frr ss Evfr 

3R irsTcftT # m trr | 1 


6 Ihe emnloyer shall auange ti tnbmce the Itnelitj 
availabk to the employees under the Giouji Ins ran e Scheme 
appropriately, if the benefits available to the employees ind r 
the said Scheme aie enhanced sa that thj heiicats a/ailable 
tinder the Gioup fns. ranee Seheme are 1 me favourable to 
the employee!’ than the benefits admiss IL unde r the ,atd 
Scheme 


smrsft 

1 w ^ttw sf> tf wfsitnr 

f;Hr 3~[T,Rtr ; rrsrij;- nyfr vr^frrr c.-tf fir 

sETr ^rr e f?RffTft srr 

^fr e trtt, ?rinr'?nrT ut 1 


7 Notwithstanding anything contained in tie Group Irst¬ 
ance Scheme, if on the death of >n employee the am amt 
payable under this scheme be less tha*' 'he amoint that 
would be payable had employee been rov >- 2 i wider the said 
Scheme, the employei shall pay 'he difference io the legal 
hen (nominee of the employee as compen .ation 

8 No amendment of th> piovisions of the Gioup In us¬ 
ance S heme shah be made wdhout the prior anpio, 1 o r 
the Regional Provident Fund Comm is, unci Gujmat ,nu 
wheie any amendment is lihelv to ifTe.i d’cisely th p 
terest of the employees the Regional Pio''den* F.nd Com¬ 
missioner shall befoie eiving his appiov.rl givt .1 'easomble 
oppoitunity to the employees to explain then poin r of view 

9 When, foi any leason the emp'oye » of ‘he said estab 
lishment do not remain coveted undei tir* Gioup Tnsurancc 
Scheme ot the I he Insmance Coirorat'on ol Ii dia as al¬ 
ready adopted by tlie said c'-taolishmuit, 01 ibe benefits to 
the employees under this Scheme are reduced m any manner, 
the exemption shall be Fable to be cancelled. 


2 ffprTTT, ET farted 9't-TTvV 36T RcTar PfET & 

ERTfRi' 15 fSn =6 ^HT RT ETGIT. 

tssFfr cRfsrffRR- -ci?r ktrt 17 gr otstrt (st) ^ (er) 

Sfi 31xff-T 5BT I 

3 prErfpi sftrr Efifar $ R 5 rw?r if, hrRkf sEcnfrr 
?RT3fr ssr ^Err, fsRRukff tort Nrt ^r, Ktm 
sfifiRir 36r f?rr, %T3ff crt 3Rriror, frfERr m-nff 

3- ir< -fr r, ftr ^ sinff -rt gro 

f4iZ7 I 

4 r^iilvjsh', R7RTT gST?J S-TiTlfrfg^r EfT- 

fif^ RiVir 3 r frTnrf # aff, 3rtr sir Rift 
^snr fRRr RET, rr R^fEnr tV pfr rrt ^Tifs,Tfr^fr 
tt ^TRToTrr sflr ret if 1 rsr grft 571 rurir wt-ft 

ireirT-trTr ct sr^fsfir 1 
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[■m*T II—'BTW 'S(ll)] TT TF-CR 

t^{ 67n hr^ft, it hrt\,tY «f ftf^r 
oRf ^ -j h 3 rf«tfinnr hr st^jt ws stit f^Y rw iT 
^rfsTET) fa ?v HR! Rlir |T FT^Fm I, 3 FTHR F^TET FT f*TTt- 
f?rr f~prr ^raT 1 5 ft, fri Tfr^R trrirf^R iYor hr 

g-gpcii- jp ?cvr ■%- 3 t^r nrur fTK=r ^rr -it ; ; wir 

«rr«r?r 3 Fm^ fttfrYt \ 

HRW 1 

6 . ntf? ^cT F=fr5T HR 3f#T HRjfMrrY HR 1 ! -gt - Z%[ 

qjf 7 t% sTcjirr ^ir t ?Y, f^ril^HR * i^Y^g if 1 "'’! 7 ^^’ T,r ^ 

grift- hrY 'rfttT i" ^^5:1 w? i 

q-f.j crY snft- apt HHT'iF' 4 T HRTFTT fsTFTFI f^> 5 R*f® ifiiV HR 

f^RTT EftJTT F^T W ^srpA-r t R~ r ? TT ftTHjil 

% srf^r^j 3 »H'=tpr ft - , it F^t^r =r srMt’t srfif 5 1 

7 . FTTHf^HB irm FHrYfT TT fVft nm i trli ?tr Y- 

vU fejpfr' : r-T- r ' c^- TTcHT TT fH T= f" i c t-V ^ h^t- 

g?r % =rf: |, it Hpf^rrff erY 3 ?r 5^,7 it Fr%Ff iYtH - 
g-sr gaper t^Yr hr arift- |Ycrr it f^rft? hr " Y ^ 

farf^ m^/Vi^^fiRft ^>t Rkihrt i jr ^rt fT FsRiTT 
i sTTgr «r stti^r T^ir hrt frtft 1 

8 FiwffHR itp _ r ^iftr HR xrrsrit i" hrY§ it ’riftR, 

wiVra- Mr sttiteft hr s^t^r i 

fiRT T|T f^TTT “TFTVTr ifa 3 ff[t f=Rit FRriT?r i ^ir-fr HR 
ffFT TT TfrTHRFr jnTR it FRTRRT ft, Rlif?HR 
wfsrsrr f^ff Vniw, sh^rtt s^ft^r i ^ HRTf^nfTit 

HRt HVRtT ffiZHRtRT ?W HfRrg- Ti^fg^nTfR" a^TFR iRT i 

9 Trff fTRft HRntRW, F«n^r ^ sti^ ^-rTT^ftv 

R 3 ftsr?r sfrenr fjpRr it w im Fitrr i, t^r f» t- 

<r»r Rft ytRT ^-hrt | 3 rik Rft tf ^tcr f, htt ^ tim 
i ar*frr cRiirfTit it strt fti hit# fiFft itIV ^ ^ 

|t 'srii t> nit *3 ^ T??r it ^rr Fr^ft | 1 

10. irf? fcRit cRpnrr^r, fiiYara; fTOrr crri*r i 

ittnc, it FnTcfW il«r«r hHh i fi hi q , itftnrR' 

hrt Ff^nr ^ # aRiw T^nr |, artr «rrf^Rfr it 

|t Rli 1 f^TTT WTfTT t it 7 ^ it RTT R-HR?Y | , 

11. fiitHHHR |htrt atf^rrr i ?R3P-r i fir w f^Tfr 
sarfi^RTr it 55 tt i fcr FKtif i R-Rfitl'^fcrif -rt 
fifai arftit att it, afar tf ®z t it *rf itir fit ^ft 
Fa?trr hr 3 nFnfi fltf, itirr 'Rtaif ^ iei hr ^-^ 7 ^ 
fiifsr^ tt |irr 1 

12 . 3 H?Fr pm? cR Tf fflfpTHR ^ cR 3 <|fT 

sni arri fiit Fr^rr it Her |ti rt 3^ ^7^ r mffi:-- 

fFlftif/fifrHR aifTit HRt SiYTTlifr Tm m FT 5 T-T RfR-Tni 

1 3^7: stiHR ^rr *r FrreftHr ikt itrrr ftw ft itrrrHRF r 
FiTr srw |ti hr mcr fit i itn: vfRfw hr^t i 

[i fFr-35014/61/84-ftp cfr it ] 

tr. i. HTfjrrf, 3 T 3 R: rffR- 
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the Einnlovecs' Depo^’t Jinked Imuiance ‘ ne, 19”o 
t n-reimltei lefen d to ,u the vjkI Scheme t 

Now, the, el oie m e\eiuse of th_ povteis e 1 tied by 
sub-sect on (2\) of section 17 of he said A. t aid subject 
to the (ondit.ons speculed in the Sehedu'e anneved heieto 
the Central Government hereby exempts th said estublish- 
mrui ti orn the Oj -.ration of all tne pio s s if he said 
& iK.ne loi d period of three ytais 

SCHEDULE 

1 The employet in relation to the said establishment 
slab s ib rii 1 su h retains to the R .ponai Piov uent fund 
Cotiimss unti Pin jab u nd maaitam siuh accounts „nd 
ptoviue su-h lauhties toi inspection as the Central Gov¬ 
ernment rr iv direct ftom time to time 

2 The cm, icyer shall pay stch impaction charges as the 
Cent tl Gosunment may from time to time dnect mder 

’ it se ( ) of ib section (3A) of sector 17 of the ‘■aid Act 
ivnu.n J i days trom the Jose of tv^iv month 

3 AM txpense, mvol td in the administration of the 
Group Insiuun^e Scheme including mainterdi c of accounts 
submission o jeturns payment o nsiuance piunia tmiisfer 
o accounts payment of inspection cnaiges ttc shall ne borne 
by the errolo 1 =r 

4 i he employe shall d snlav on the No >Cc feoaid of ihe 
e-. ablishment a copy o the iules of the Group Insurance 
Scheme as apptoved by the Cential Government and, as and 
v\ hen amendfd alonauith a translation of the salient features 
the coi m the language of the impnity of the employees 

5 vVheieas an employee, who is ..heady a membei of the 
E p . , c Provident 1 tnd oi the Ptovtdent Fund of as 
establishment exempted under the said Act, is employed m 
his estaolishmenl the employer shall immediately enrol him 
a^ a membei t ‘G Grot p In n« -c ?..,erre and pay neces¬ 
sary premium in lespect of him to the \ ife Insurance Cor¬ 
poration of India 

6 The cm, io e shal ! ai. inge to enhance the benefits 
available to the emnlovees untlei the Gioup Insurance Scheme 
Tpropint ly, it the. oenefils available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Gnup Tnsmance Sebep'c are more favourable to 
the c lphwus 1 1 an tht benefits tdm s^ible under the said 
Scheme 

n Notwith t "dns dry tiling comt n.d m tne Cuoup Insur¬ 
ance Scheme if on the death of in e nployee the amount 
r blc uniU. th 1 scheme be les-, ,1 in the .mount that 
v ouH I] > payahU b d emplovee been covered mder the sa.d 
c ii, e e tp' 0) er shall pay die d. feieme to the legal 

ha-/-ioninee of the employee as conpensal'op 

8 No amendment of the piovis ans of the Group Insur¬ 
ance 0 heme shall be made without the prior approx al of 
the Re* ona! Provident Fund Commpstonei Punjab and 
where .ny amendment is M eh o <**> . di.iscly be m- 
t"'est o the cmpl >yees the Regional Pup id n‘ Fund Com- 
miscion i vhal! b-foie go mg U ppro 1 give t ’■eavonab’e 
oppoi j n ty to the employees to explain then po.rt of view 

9 Where, foi any reason, the employees of the said estab¬ 
lishment do not r mam cov-re I ne'er the Group Insurance 
SJi ne of the life Insuran e Coipontion of Ind'a as al 
rr id' idopted by the ' i d e^ta 1 ' 1 shm pt oi the benefits to 
the employees under this St heme ire reduced n anv mann’r 
th» ’xemption s^ad be 1 all to be cDne'ku 

H> Vltere fo any it? (n iht emoloyei fails to pay the 
premium etc xvithm the due date as fxed by the T Le Insur- 
?n „ Carpoiafion of Ind i rd tn piley i b allowed to lapse 
the exemption >s b ible to b- cancelled 


SO 2367—Wheieas Messrs. Meant SHvahh B'Cvve.ies 
Limited. Bhankarpui (Near Char heath) District Patiala, 
Punjab, (PNJ4582) (hereinafter referred to as the said 
establishment) hav<= applied for exemption vndei sub section 
(2A) of Section 17 of the rmp’ovees’ Piovident I urds H 
Miscellaneous Provisions Act, 1952 (19 of 1952) (I -er 
after referred to as the said Act) 

And whereas, the Cert'al G) emr-tum* ”■ fi PC { that 
the employees of the said establishm-nt i >u‘hc it r ’. J n» 
any separate contnbuhon or pavmen* of premium n en' 0 ' r - 
ment of benefits urdei the Group 1 ’ .i ucc Schen.c of the 
Life Insurance Scheme of Life Tr-unnce Corporation of 
Ind'a in the natite of I ne Tnsuiame v-bich are more favour¬ 
able to such employees than the beliefN admissible undei 

printed by the manager, GOVT. OF ENDIA 
and pubjished by the controller of 


11 In cast, of default, t any nude by the employer m 
payment of piemiun the le pons'bility for payment of assur¬ 
ance benefits to the nominees oi 'he legal heirs of deceased 
members who would have bee 1 co- ^ed under the said 
vahppte bu‘ foi gr int of this e\"mpt'ou sb d' be that of ibe 
e iployet 

19 TGon he r' "‘h ^f 'he rtinhi i >\ered undei the 
S heme the 1 ife In.iirance Coiporation ol Tndia shall ensure 
v t • -I'm u of the a a isst'“d tx the nnmiapo H peal 
lie is of the Hp-eased m-n hos entitLI fo- t ind in 

i hm o’ nur'li f 0 ”i tR e ie^'pt cf chum con.plete 
m ill resne-ts 
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